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Fighting Against Forced Labour and Child Labour in Supply Chains
Report

Introduction

The Fighting Against Forced Labour and Child Labour in Supply Chains Act {the “Act”) requires
that businesses state actions they have taken during the fiscal year fo prevent and reduce the
risk of forced labour or child labour within their operations and supply chain. This is a report for
219 Automotive Inc. ofa MacPhee Ford which has an obligation to publish a report under the
Act. This report refers to the 2023 fiscal year end, being December 31, 2023, and describes
steps taken by 219 Automotive Inc. in 2023 for the purposes of managing and monitoring its
supply chain operations.

This is the first report for 219 Automotive Inc. o/a MacPhee Ford with regards to Fighting
Against Forced Labour and Child Labour in Supply Chains.

Business Information

s 219 Automotive Inc. is a Nova Scotia registered Corporation.

# The Business number for 219 Automotive Inc. is 862258993,

¢ 219 Automotive Inc. is an independently owned New Car Franchise Automotive Retail
Dealership.
219 Automotive Inc. is a part of the Ford of Canada dealer network.
The dealership is located and conducts business in Darimouth, Nova Scotia, and it
exceeds the revenue generation requirement and asset threshold to file the Forced
Labour in Canadian Supply Chain Report.
219 Automotive Inc. is in the Retait trade of New and Used cars.
219 Automotive Inc. conducts business in the Automotive Parts and Service industry.

Assessment of Risks, Due Diligence and Verification

As a retail organization, 219 Automotive Inc. works with Ford of Canada exclusively for the
procurement of New vehicles. Based on the public report from Ford of Canada filed in 2024
{Ford Motor Company Global Modern Slavery and Human Trafficking Transparency Statement
for the Financial Year Ending on December 31, 2023), we believe the supply chain assessments




and due diligence conducted with suppliers and contractors to the manufacturing of Ford
vehicles provide evidence that our supply chain mests the commitments required under the
Fighting Against Forced Labour and Child Labour in Supply Chains Act.

Training

The training required to maintain proper checks and balances in the supply chain are conducted
by Ford of Canada. At the dealership level of the supply chain, there is training and awareness
for Management through our Occupational Health and Safety Program to ensure we are
compliant with current legislation. This includes, The Fighting Against Forced Labour and Child
Labour in Supply Chains Act.

Approval and Attestation

The Report was approved pursuant to subparagraph 11(4)(b}(ii) of the Act. In accordance with
the requirements of the Act, and in particular section 11 thereof, | attest that | have reviewed the
information contained in the report for the entity or entities listed above. Based on my
knowledge, and having exercised reasonable diligence, | attest that the information in the report
is true, accurate and complete in all material respects for the purposes of the Act, for the
reporting year listed above.

Al MacPhee
President
219 Automotive Inc ofa MacPhee Ford

May 3, 2024




