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Supply Chains Act - Report AVR Enterprises Ltd. 

1. Introduction  

This report is made on behalf of AVR Enterprises Ltd. (“Company”) and describes the actions 
taken by the Company during the financial year ending December 31, 2023 to assess, prevent 
and reduce the risk that forced labour or child labour is used at any step in its operations and 
supply chains pursuant to the requirements of section 11 of the Fighting Against Forced Labour 
and Child Labour in Supply Chains Act (“Act”). This Report constitutes the first report prepared 
by the Company under the Act. While the Company itself does not carry out any activities that 
would characterize it as an Entity under the Act, certain of its subsidiaries do and in that respect 
the Company is considered an Entity. No one subsidiary of the Company meets two of the three 
thresholds tests of assets, revenue or employees, however on a consolidated group basis 
certain thresholds are met and accordingly the Company is filing this report. 

2. Structure, Activities and Supply Chains  

The Company is an Alberta incorporated holding corporation based in Calgary, Alberta, with 
subsidiaries based in Calgary, Alberta. One subsidiary of the Company is involved in joint 
ventures relating to real estate and hotels. These joint ventures have been considered in this 
report although none of them is in the primary business of producing, selling or distributing 
goods.  All hotels are operated by third party managers. Any purchase and sale of goods would 
be incidental to hotel operations which are primarily supply use of hotel rooms.  Hotels are 
operated under a franchise system and the manager complies with franchise requrements. 

The primary subsidiary entities that are involved in the sale or goods are automobile dealerships 
in Calgary, namely Southside Motors Ltd., Northside Motors Ltd. and 771922 Alberta Inc. 
(collectively the “Automotive Subsidiaries”). Each of these corporations are wholly owned by the 
Company and operate franchised Mazda dealerships. None of these corporations in themselves 
meet two of the threshold tests. Collectively they contribute to the Company meeting the 
threshold tests for Revenues and Assets.  

The Company’s Automotive Subsidiaries specializes in the retail sale of motor vehicles and 
parts as well as comprehensive vehicle servicing and repairs   Each Automotive Subsidiary has 
entered into a Dealer Sales and Service Agreement with Mazda Canada Inc. Pursuant to these 
agreements, the operations of each Automotive Subsidiary are governed strictly by Mazda 
Canada Inc. 

As a dealer of new and used vehicles and their parts, our supply chain is primarily based on the 
supply chain of automotive manufacturers. Specifically, as an authorized Mazda dealer, the vast 
majority of the Company’s procurement spend is with Mazda Canada Inc. We have been 
provided with a report by Mazda Canada Inc. to be submitted for the purposes of the Act for the 
financial year April 2023 to March 2024 (copy attached). We have also been provided with the 
Mazda Human Rights Policy (copy enclosed) dated August 10 2023. 

We also purchase goods and services from other third-party suppliers.  The majority of these 
purchases are from local suppliers who in turn may be sourcing goods and services indirectly 
from third party suppliers. There is no one significant supplier and the dollar quantum is not 



significant for any one supplier. These goods and services include office supplies, cleaning 
supplies, parts and accessories and other normal procurement in operating a local business. 

 

3.  Policies and Due Diligence Processes  

The Company understands the importance of protecting human rights and is committed to 
protecting the rights of all people, and is further supportive of Canada’s international 
commitment to contribute to the fight against forced labour and child labour with the objective of 
eradicating modern slavery. 

To this end the subsidiaries of the Company to which it has operational control (ie. the 
Automotive Subsidiaries) have workplace policies in place for employee standards of conduct, 
health and safety, workplace harassment and termination of employment. 

The Automotive Subsidiaries are working towards a review of significant third-party suppliers 
other than Mazda Canada Inc. to establish procurement protocols where procurement is not de 
minimus.  We are also undertaking a gap analysis of current polices and procedures against the 
Act. 

4. Assessment of Forced Labour and Child Labour Risks  

The Company has not independently engaged in its own risk assessment with regards to forced 
labour or child labour in its supply chain. As the majority of the Company’s supply chain is 
based on the supply chain of Mazda Canada Inc., it relies on the assessment undertaken by 
Mazda Canada Inc. with regards to the extent of this risk. 

We note that Mazda Canada Inc. is part of a global organization and are aware of initiatives 
already taken by the wider corporate group that we anticipate will be mirrored as appropriate for 
Mazda Canada Inc. Examples include those in Appendix A to this Report. 

5. Remediation Measures  

The Company has not identified any instances of forced labour or child labour in its supply 
chain, and so no remediation measures have been taken.  

6. Remediation of Loss of Income  

The Company has not identified any instances where the measures it has implemented to 
eliminate forced labour or child labour from its supply chain has led to the loss of income, and 
so no remediation measures have been taken to address this issue.  

7. Training  

The Automotive Subsidiaries provide ongoing training on workplace safety and human rights 
within its workforce. The Company will look into adding modules for appropriate staff members 
involved in procurement that provide training on how to assess any risks in the supply chain 
relating to human rights including forced labour and child labour. 



8. Assessing Effectiveness  

The Company has not taken any action to assess its effectiveness in addressing risks of forced 
labour and child labour in its activities and supply chains. 

9. Approval and Attestation  

This report has been approved by the Board of Directors of AVR Enterprises Ltd. in accordance 
with section 11(4)(a) of the Act.  

In accordance with the requirements of the Act, and in particular section 11 thereof, I attest that 
I have reviewed the information contained in the report for the entity or entities listed above. 
Based on my knowledge, and having exercised reasonable diligence, I attest that the 
information in the report is true, accurate and complete in all material respects for the purposes 
of the Act, for the reporting year listed above. 

Full name: Asheet Ruparell 

Title: Director 

Date: May 29 2024 

Signature: 

I have the authority to bind AVR Enterprises Ltd. 



Appendix A – AVR Enterprises Ltd. submission 
 
Mazda Modern Slavery Statements other jurisdictions 
 
Vehicle 
Manufacturer 
 
Mazda 
 
Link to Modern Slavery 
Statement(s) 
 
Mazda Motors UK –Slavery 
and Human Trafficking 
Statement 2021-2022 
 
 
https://www.mazda.co.uk/modern-slavery-statement/ 
 
Mazda Australia Pty Ltd 
Modern Slavery Statement 
2023 
 
https://modernslaveryregister.gov.au/statements/15344/ 
 
 
Relevant Reporting 
Jurisdictions and 
Summary of Measures Taken 
 
UK – This report 
addresses local and 
global policies of 
Mazda Motors UK 
UK – Mazda Motor requires new suppliers to adhere to a 
Business Partner Code of Conduct, which includes 
guidelines on promoting labor and human rights within the 
supply chain. Mazda has established processes to 
identify and address risks throughout its operations and 
supply chain. For instance, the European Code of 
Conduct includes a Speak Up (Whistleblowing) Policy 
and provides training to all employees. Mazda conducts 
annual CSR Questionnaire to survey its suppliers. (Page 
1 of 1) 
 
Australia – This 
report addresses 
local and global 
policies of Mazda 
 

https://www.mazda.co.uk/modern-slavery-statement/
https://modernslaveryregister.gov.au/statements/15344/


Australia – Measures taken to date to minimize risks of 
modern slavery include undertaking review of existing 
suppliers in renewal and new suppliers in accordance 
with established procurement protocols, ensuring 
compliance with company policies; and undertaking a gap 
analysis of Mazda’s current policies and procedures 
against the Australian Modern Slavery Act. (Page 5 of 6) 



 

 

 

 

 

 

 
1  

DocuSign Envelope ID: 304AEE83-E53E-4A52-9175-3449C4ECCF31

http://www.mazda.ca/


 

 

 

 

DocuSign Envelope ID: 304AEE83-E53E-4A52-9175-3449C4ECCF31

http://www.mazda.ca/


 

 

 

 

 

 

 

 

 

▪ 

▪ 

DocuSign Envelope ID: 304AEE83-E53E-4A52-9175-3449C4ECCF31

http://www.mazda.ca/


 

 

 

 

 

DocuSign Envelope ID: 304AEE83-E53E-4A52-9175-3449C4ECCF31

http://www.mazda.ca/


 

 

 

 

 

 

 

 

DocuSign Envelope ID: 304AEE83-E53E-4A52-9175-3449C4ECCF31

http://www.mazda.ca/


 

 

 

 

DocuSign Envelope ID: 304AEE83-E53E-4A52-9175-3449C4ECCF31

http://www.mazda.ca/


 

 

 

 

 

 

DocuSign Envelope ID: 304AEE83-E53E-4A52-9175-3449C4ECCF31

http://www.mazda.ca/


 

 

 

 

 

 

 

 

 
 

DocuSign Envelope ID: 304AEE83-E53E-4A52-9175-3449C4ECCF31

http://www.mazda.ca/


 

 

 

 

DocuSign Envelope ID: 304AEE83-E53E-4A52-9175-3449C4ECCF31

President & CEO

5/27/2024

David Klan
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