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I. Introduction  

 
This document constitutes the Annual Report (the “Report”) pursuant to Section 11(1) of the 
Fighting Against Forced Labour and Child Labour in Supply Chain Act (the “Act”) and is filed on behalf 
of Ariat International, Inc. and its subsidiaries (“Ariat”) covering the 2023 Fiscal Year (July 1, 2022- 
June 30, 2023).  It outlines the actions taken by Ariat to address the risks of modern slavery1, 
including forced labour and child labour, in its supply chains, as required by the laws implemented 
in Canada. Ariat is therefore publishing the details of the steps it has taken in its fiscal year to ensure 
that forced labour and child labour is not taking place in its supply chains.  
 

II. Our Commitment  

 
Founded in 1993, Ariat is committed to building a different breed of company, one that reflects our 
core values as a team and those of our consumers. Our company values have shaped our success 
since 1993 – a commitment to innovation, quality, integrity, teamwork and respect. We believe our 
values are what set us apart and have helped build Ariat into the one of the top Equestrian, Outdoor 
and Work brands in the world.  
 
Ariat has always valued the integrity of our supply chain partners, many of whom we have worked 
with for decades. Our selection process is multifaceted, and in addition to choosing suppliers who 
provide quality and top-tier products, we also require that our partners treat their employees with 
respect and are in compliance with the law. Ariat has a zero-tolerance policy in relation to any form 
of modern slavery. We prohibit our employees, partners, and supply chain from engaging in, 
suggesting allowing or ignoring modern slavery, including forced labour, and child labour in the 
conduct of our business. Ariat is committed to ensuring that we have a fair and safe supply chain. 
This commitment is implemented through Ariat’s Social Compliance program.  
 

III. Corporate Structure and Business Activities 

 
Ariat is the largest equestrian footwear and apparel brand in the world.   Today, Ariat’s products are 
sold all over the world and can found in over 6,500 retail locations, with a team of 1200 employees 
located in offices in Northern California, the UK, China, and Mexico.   
 
This report is prepared by Ariat International, Inc. a California corporation, on its own behalf and on 
behalf of the following subsidiaries for the Ariat 2023 Fiscal Year: 
 

• Ariat Europe Ltd (UK) 
• Ariat EU BV (Netherlands)  
• Ariat Hong Kong Ltd (Hong Kong)  

 
1 For purposes of compliance with the Act, the phrase “modern slavery” should be understood to mean 
forced labour and child labour as defined in Section 2 of this Act.  



 
 

 
 

• Ariat (Dongguan) Information Consulting Co., Ltd (China) 

 
Ariat’s headquarters are located at 1500 Alvarado Street, Suite 100, San Leandro CA 94577.  
 

IV. Ariat’s Global Supply Chain  

 
Ariat’s global sourcing team is responsible for streamlining our sourcing practices, developing 
governance standards, and supporting our overall global sourcing and compliance strategy.  We 
select our supply partners based on their use of industry best practices and our shared values of 
innovation, quality, integrity, teamwork, and respect.  
 
Ariat works with both Tier 1  (finished goods) and Tier 2 (materials) suppliers. Ariat has 65 approved 
Tier 1 finished goods partners producing apparel, footwear, and accessories.  We have nearly 300 
approved, nominated Tier 2 material suppliers.  The map below illustrates Ariat’s global sourcing 
partnerships.  
 

 
 
 All suppliers undergo a comprehensive onboarding process, which includes, among other things, 
participation in our Social Compliance Program, and compliance with our Restricted Substances 
List. Ariat’s Restricted Substances List is based on the recommendations of the Apparel and 
Footwear International RSL Management (AFIRM) Working Group and is updated annually to ensure 
that our products comply with current state and federal chemical regulations and industry best 
practices.  Additionally, all Ariat nominated tanneries are required to pursue Leather Working Group 
Gold certification.  The Leather Working Group is the leather industry’s best practice standard for 
responsible water and energy consumption, restricted substances, and fair labor practices.  



 
 

 
 

V. Policies and Due Diligence Processes 

 
Ariat has established the following relevant policies to address forced labour and child labour and 
ensure a fair and safe supply chain:  
 
Supplier Code of Conduct.  
The foundation of Ariat’s Social Compliance Program is outlined in our Supplier Code of Conduct 
(see appendix article 1).  The Code of Conduct is provided to every prospective partner, with the 
understanding that compliance to our Code of Conduct is requirement of doing business with Ariat.  
Amongst other things, it sets out our commitment to honest, ethical, and fair working practices and 
prohibits the use of child labour, bonded labour, involuntary servitude or forced labour.  
 
Forced Labour Prevention Policy. 
All Ariat factories and nominated material suppliers are required to sign our Forced Labour 
Prevention Policy (see appendix article 2).   The Forced Labour Prevention Policy requires our supply 
chain to commit to a complete prohibition of materials or labour from the Xingang region of China.  
 
Conflict Minerals.  
Each year Ariat executes a Conflict Minerals Survey which traces conflict minerals sourcing back to 
the smelter and country.  In this survey, we look for areas of risk and, where applicable, follow up to 
our supply chain partners to ensure that Ariat’s entire supply chain is free of coercion, including the 
use of child labour. 
 

VI. Remedial Action Taken During FY2023 

 
Ariat’s Social Compliance Program is backstopped by our 3rd party auditing program.  Ariat partners 
with LRQA (previously Elevate) to evaluate our factories on a bi-annual basis against local 
regulations, industry best practices, our Supplier Code of Conduct, Forced Labour Prevention Policy 
and other social impact policies.  Our risk-based auditing program, which began in May 2021 is 
under regular review and revised accordingly.  We utilize the audit results to train relevant 
stakeholders on social compliance topics, highlight potential risks (including forced labour or child 
labour), to mitigate risks through corrective action plans, and to inform sourcing and other business 
decisions, to ensure a fair and safe supply chain.   
 
In fiscal year 2023, Ariat executed 27 social compliance audits. None of the audits resulted in any 
recommended corrective actions by LRQA related to forced labour, child labour or modern slavery.  
 

VII. Risks of Modern Slavery in Ariat’s Operations and Supply Chains 

 
As discussed above, none of the corrective actions identified by LRQA involved the use or threat of 
modern slavery, the majority of which has been addressed, approved and closed. To the best of our 
knowledge, we have not identified risks of forced labour and child labour in our operations and 



 
 

 
 

supply chains. Our risk assessment is reviewed annually with the goal of identifying possible gaps in 
our assessment.  
 

VIII. Conclusion 

 
Ariat remains committed to preventing forced labour and child labour from taking place in our 
businesses and in our supply chains. We will continue to review our policies, procedures and 
practices periodically to determine any enhancements we can make to help prevent forced labour 
and child labour and any other forms of human rights abuse.  
 

IX. Approval  

 
In accordance with the requirements of the Fighting Against Forced Labour and Child Labour in 
Supply Chains Act (S.C. 2023, c.9), and in particular sections 11(1) and 11(3) thereof, I attest that I 
have reviewed the information contained in the report for the entity or entities listed above. Based 
on my knowledge, and having exercised reasonable diligence, I attest that the information in the 
report is true, accurate and complete in all material respects for the purposes of the Act, for the 
reporting year listed above. 
 

 

_________________________ 
Pankaj Gupta 
Chief Financial Officer / Chief Operating Officer  
Ariat International, Inc.  
May 29, 2024 
 
I have the authority to bind Ariat International, Inc. 

  



 
 

 
 

 
Appendix -  
Article 1 – Ariat Supplier Code of Conduct 

 



 
 

 
 

 



 
 

 
 

 
 
 
 
 



 
 

 
 

Article 2 – Ariat Forced Labour Policy 

 



 
 

 
 

 
 
 


