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ARVIN SANGO, INC,

Response Regarding Bill S-211

1. Structure, Activities and Supply Chain
1-a Arvin Sango Canada, Inc. (ASCI) located at 2330 Discovery Drive London, Ontario
1-b ASCl is an automotive supplier of emissions and body products.

1-¢ ASCI produces, sells, and distributes good in North America to customers in Canada and the United

States

1-d ASClI is wholly owned entity Arvin Sango, Inc. Madison, IN, USA, headquarters located at 2905 Wilson

Ave Madison, IN
1-e Arvin Sango, Inc., is a member of the Sango Company Ltd. group, headquarters located in 1-3-1

Mutsuno, Atsuta-ku, Nagoya, Aichi, JAPAN
1-f ASCI's supply chain consists of suppliers located in North America and Asia

Single or Joint report

2-a Report in respect to the entity ASCI

3-a
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3-a cont.

ASlI issues notification to the supply base for human rights, child labor monitoring expectations by the
below flow chart
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3-b Policies and due diligence processes

As a member of the Sango Ltd., Group, ASCI abides by the Sango Group Human Rights Policy

SANGO

Sango Group Human Rights Policy

We, the Saigo Group, with to tontribute to the sustainatile devsloprnent of  hammonious balance between
society and the Earth through our corporate attivity. At the same fime, wa teengnize Lhat this can only be athieved
when 2l] Sanpo Gioup activities respact hurhad fights.

This phiiosophy is artizulated in this “San20 Group Humse: Rights Policy” (hereinafisr: "Podity”).

1 the development of a Sango Group glebs! footgrint, this Policy hat been estabiished 2 the top human fights

policy within the Sango Group, and 2 members of the Group ane expetted o cbserve it

1. Bask Policy

The Sango Group supports such internationsl a the UN's "bemational Bl of Hurman Rights” and the "0
Detlaration on Fundamental Principles 20d Rights & Werk® of the International Labour Ogarization (1.0).
Koty with tespetting thess porTs, we also consider ther bo be a framework for the exstution of the UK
“Guiding Principles on Buginess and Human Rights” and we adhsere to the lows of the tountries and regions
whene businese activities are conducted. In taset whers interastions! nomms and 2 centin country’s laws
Giffer, we will fobow whithever standard i¢ hightr, 0, in the tase where they confliet, we will seek wayt to
respect international uman rights rorms.

2. Scope
This Policy applies to alt excutives and employass of the Sango Geoup. b addition, we ask all business
pariners, induding suppliers fee thei understanding and support of thit Poficy.

3. Responsitility for Respecting Human Rights

W are aware of the potential nagative impact on society that Sengo Group business activities could have.
The Sango Groug will strive Lo ensure that i nfrisgement of husan rights dcturs 1o people affected by out
buginets activities, and in the case where a negative tinpact on human rights acturs, we will respond
appropeiately to take conreclive aetion.
< Pritities >
The Sango Group places the following themes s prioriies with regard to respecting unan rights.

eForted fabor

child labor

wUnifait trestment of foreign workers

oHarasynent

# Disrinination, diversity

SANGO

4. Huan rights risk assessment, infringement prevention, and refief
The Sangd Group will endedv 1o construet a system of human rights dus diigente, identily iegative ipatis
o0 hurian fights, 20 strie 1o pravent or mitigate such negative impacts. in addition, 7 Sango Group busines
activities diectly Jead to a nepative imgact on hurman rights, or indinsctly beads 10 & negative impart theough
bsingcs parthers, e, or 3 dear promotion of Such a situstion otturs, the Sango Group will take up relief
rsasres 3nd the prevenition of recurrence through dikogue snd approgriate procefures.

5. Tralning and awareness activities
To éasure that this Policy permmestes both within the compsny 2ad extenally, the Sinpo Grow will carty dut
appiopriste traning and awareness actvities For all exbeutives and emplovees, Striving to mitigate or plevent
any negative inpact on Fuman rights. in addition, the Policy will b teflacted in asiy policy, guidefine of work
grotedure related to this Policy.

6. Dislogue and discussion with stakeholders
1 the process of exstuting thés Policy, the Sango Group will hold sincere dialogue and disussions with
wakehoiders.

7. Confirmation of progress and disdosure of information
The Ssnge Group will monitor the status of adharence 16 this Policy and maks improverments whers naceeiary.
1 atkdition, the status of inftiatives related to human rights witl be disciosed on the Sango weh site.

This Poliey has ben approved by the board of directors for Sann Co,, Ltd. and signed by the President and CEQ.

Edablished: fuly 28, 2023
Sange Co, 1
Representative Divector & Executive President

07,1&‘,/,;, %MM

Sango Group supports international policies as indicated by the laws of the countries and regions

where busines activities are conducted.



ASCI ensures compliance with all applicable federal, state, and local laws and or regulations by
ASI/ASCI Code of Conduct.

3-b cont. ASI/ASCI Code of Conduct

ETRICAL DECSION MAKING
Ethical devision meking & essential 10 ASTs suocess. Some decisnons wc obvivs and easy K make; others are not.
When faced with a difficul sinatioe, asking ourseives e questions below can help 1510 nmake the right ethival
deeisaons.

1, Is this action legal?

ABVIN SANGO, INC. lfymm-knmnnayheﬂbgaldoampmxi 1rycu have a quastion 2 10 whether an action & kyal talk
with sny member of senior management consisient with our “open door” culture or s Vies President of
Humss Resources.

2. Is this acrien consisiznt with AS)'s expectetions, poticies, and guidelines?

1 the propased action does not camply with AS! poficy, you shoukd not do it

L Is (ks wchon consisient with the SANGO WAY cad expectazions?

1 the proposed actian is inconsastent with the SANGO WAY and expoviations. da ot proceed.

Arvin Sango, Inc. Code of Business Conduct and Ethics
IX¥TROPUCTION

This Code of Busincss Condhct ad Ettics {the ~Codc™} describacs the standard uf edhical busincss rondw oxpeitod
from ll officers, direcsors, and mombers of An iz Sange. Inc. (“ASI™) 1nd their affiles (cxilectively. the
~Compasy” orASI"L Thé U explins wha e ere. whan e do, what we bidiev, el whit we plsa ks
ding ot Gty for diose O us who work here but forall o lersct

withos,
THE SANGD WAY

The SANGO WAY Says dow the princaphs of behavior for ASI members, discribing the valoes stired by poople
wocking i the Sango Group 3l what eticms or beheriors kue expecied of Saago Geoup membezs. The SANGO

4 Ifshis oction were made public, westd you be comferiable?

Ask yourself if you world make the same decision il you keew: thet it would be coportead on the froe page ol
Tomotmn s newspaper of publishod widely online.

WAYSMWM which om1 actions 208 boben jor ave bised (the Foandation refirred 10 Whin maling &
valué gudgmant), memsing (ol when saoows jdgmerds arc mwds, it 35 nocrssary W confirm tut @i jugmcst
tvrnwmk with the prne peancples of the SANGO WAY.

The fivie basic pilisn of the SANGO WAY as

Faar and Comracaentiovs. Behaviag

Coltivatag SKED ot Building Strong Toamw ook
The Spirit of Chatienge

Inmovation and Creativity'

GENCHI GENBUTSE (Go and Set)

cs e

The Code .ss.uam.mwmmppu.rmcm.mmka.wmm»hgmml

smadands, The Code hightights the valucs ht guide ot brsincss cemtoct und fists resounes fos beip o ficdres
imforsmaton.

M«lwmbkhkfmmm:mmi&: u‘lpb«nmmulﬂc\crynslpimymﬂ
peaccdire. Use the Code for gahdance sbottt o ethacad ssandanls, s here o AT You: gocstions o

Where ko review relevant company poticis.

When coch of s otk the Code, w “walh the 4ik™ aad conmumunicaiz oar commsmend tothe valsts that heve
e ASE wdmired bolh xs & Saincss patace und 3 6 ceploger. His nporsus t0 nose ther vioatiens of the Code,
o the polscies sefcrred fo in the Cod, colkd revati in cosveuemces such & dwipkor. insloding ermieation of
crployrmenl er criminal proscimion ar boh.

s TR CODE.
o Takethe ties: to read throagh the estine Code ind ¢oucaie yourstl sboes policies, provedures, and laws
ot apply to your work
o Think sbout how the Code appies a5 you job aod consider how yoo might handle siations 10 sveid
improper, dlegal or unethicat actions.

1
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OUR ROLE AXD DECISION MaKING

Eact of'1us has » responsibility ko speak ép.

The history of AS| includes 3 log-Sianding commitment 8o i siakeholders to high basiness and eihical stmdurds.

Aﬂoflnnuoh:, e bew at afl times, wherever we are. Eavh cotintry sihere AS] does bukiness bes its awn taws,
2l custorns, Thewsh there con be sigaificun differences from ooc country to aneiher, B0 Tmter W hert

we work, we aee ol nesponsible for complying wih al! applacable laws st following our Code.

As part of vur contimiing commitasenk W cikial busioess practices scross all of ASFs operations, we aho expeel ol

Tusitens

mnmwmmm anxd coutacIon, hahdc'hyllga\s!vaxblco&a(
Business Conduct, which can be viewed on ASTs cxtewal website,

AVTRORITY

lnmhummknawmg-mMnmc&.m&nfawmmﬂmmMM\yMMm
o job, We niast ali be caredil 1o sct wigin the Nentls auharty.

GrinaveE

Vurnkmnmlmpmtdrmpk‘tmsmwﬂm We must ecty o cor good sense of what ASTs
high standardy reguice. This g whea 1o seek 1he proper corse of sction. When ia doubt,
nemmm*mormmmmm;um \\'emnpeﬂ!mnebanﬂlpecuﬁcgmdﬁ)tﬁmm
superVisors, mmanagess, asd buman resounces deperiment.

Some of s have jobs that require more 'k f prarticutss tisace 10pacs thas this Code provides.

In this case, Wwﬂwmmmﬂmmhhwﬂmm

P-HR-00% Ree 0 Duae: &°18720



COMPLIANCE
Each of s st comply With this Code a0d with il AS] policics. I we fail to do 30, we ray Tace duciplinary

sction, including kernuination, Likcwisc, nay mersber, supervisar, sanager, officer, or director who is mers ofamy
violatitm tnd dos not proavthy report and conoul R may be subject to similir consepanees.

REAGRTING POSSIBLE VIHEATHING

Speak up prompdy if there i pay rosson 1 mspect tha anyone at AS! or its sffifiates bes violsied Company policis

or applicabie 1w, inluding this Code of Busincss Conduct nd Ethice. We raaii2 akio report any activicy that could

danage ASTs repuration. Members nay speak with any member of seaor menagement cousisient with ous “open
whnumr\v’we?mndaoﬂhmka You may abo repont SoRets mnonymolsly nsing te

Cuﬁdzmall.‘uxzmbmhmedmmephm:m,wywmmlﬂwnummDepﬂmeun

ASTethirsreportsyr v insango.con foe Ethics Reports.

NON-RETALIATION POLKH'Y

AST docs not Wkerate any forms of retabation fos reports made i good faith, Rotslition inchules blasent actions,

m-srmmmmmnmn)mwmunwumwmmm-

svoiding wxneane, leavay him or lér 0wl of professsanat of socal activities, and s0 on. Both managers wnd
members Wil be heid to this principle.

Tue AS[Cope

The Code explaius who we arc, what we do, wimt we belicve, ol what we plon 1o accomplish. It esublishes a
comumon. ding for our o sad we da busincss with.

ASI'S INTERNAL POLICIES

Camplisnoe with fhe Code i cahanced when we sl snd peocedures thad govern
specilic conduet, mw:umwm-mmmlwwnmmwmcmnn
respect to particular job fanclioes mod sexposbilitics.

REQUEST GUHIANUE OR VOICE CONCERNS

Comuct any um«fmwrmwﬂwwwm«(u Vice Pevisdens of Human
Reconnces for

o wy Bsung the Coafidentisl
thxbnuummmr.u)mmmmumnmmn
ASlethicirrportsig avirsango comm fc Edhis Reposs.

OUR COMMITMENT TO OUR MEMBERS
WWe valy wnigue Caloats of enck member
inted to prot wark canvi where all snessbers are trostod faitty smd with respect. Oue

Mﬂmmtﬂﬂmﬁmwmwmm h\kmdoﬁdﬁ.‘ym neuwt
cooativiiy

chalicages that amise, Uupthln.ﬂknmq}h!ﬂnﬂmhzawwd;ﬁmndmmnﬂy

wink 1 develop otir members.

e Promese Diversily

Diverssly smvmnlmasl We bebeve drverae Compaaics mmmﬂs&nu = loday's globel conondy.

We promats drvcnity wihia ow wodk d bave 3w inchisive st beips coch of s 1o fably
pwanmwAsrsm
3
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Supplitrs: We encotrage dnd expect cur supplicrs to break thirhr menbers i a sowner thit respects hunun
rights.

Your Respansibility

We must ail conduct cunsclies stcordmg o ASY

£ abeying toca! laws, rosding and

‘Vaioes, undersiantang
weknaw kedging this Code, and reporting viotations of AST policics and practices.

"OMPANY RECORDS AND INTERNAL CONTROLS

Onr Shared Responsibitity

Asrshouluudmmdsmlbepepndmlyndhmb ‘both by our accountants and try any of ws who
méasertrcns,

ctiatribute 16 the crestion of bitsitess teconds

. Busincss secards inchade expinse reposts, job logs,

et sheets, and other m»uxmmmmwwwmﬁmm pevide a
complete, accenic, valid, and suditable recond of each taisaction.

We rely on oar accovatizg records o prodics reports Fow onr menagenent,
agencaes, end others. Accurme books gnd micords anc cuvential

ement, sharcholdens, tredilon. goverunenial
for mazraging ASEs busioess and noinsning the

accenacy and integrity of out financial reponieg, Bah[‘amvwltyndmsh“uqn« ASI 0 manmin
ommkcie and acturine Fnancial records. Any atiempt 1o concen! or misstaie infornation in Compary seconts is a
Beriolis ofiense and may rouk in discipliory action end criminal prosacution. (e individual mponsdnansmuus
aea inchodc emstering that all inputs we prepace, inchuding Grumcia! reports, travel amd crierainment reports, jb
fogs, time sheets, and bustness revorts ace sccurste.

Each of 3 is responsible for eparting any saspevted vaokatons of ASHs
od:

policics and tnhs

respoct, the bollowing guidehines st be fbllow

No undiselosed or unrevorded fumds G dssets ey be establizhod for 2ny purpose.

Asscts nnd Habililies of AS] mukt be revopmized td stated in accordence with our stamdard practices and
Generally Accepied Accounting Principles {“GAAP™).

No falze of ertificial entries may be made, or orisleading ceponts issucd.

No false or fictitrous invoices may be paid or eresied.

Insernal Controls

AFASImmbmmlmﬂmmhmmmoknk‘mprnsmmaﬂm
related >

palicies and provedures
those controls. Meanbirs trt encoliraged 1o 1Tk 1o 2 matager of supervisor immechasely if By suspett

that a coatro? does not adequalely deteet of prevent inaccusacy, froud, or wasie.

Andlits

Al of s are required ko coopenate fully with intcrol and cuernal audis. Andits help ensure compliaace with
icies,

establsshed
prompuy. Always peovide clear and

and eouieols and help sdennify potential wesknesses w0 they may be femediated
ensthfill informating and cooperase fully durng et suda process.

Fraud

Generally, fraud 5 the wenisonal use of false representations ar doception 1o avoid mo obligation or obiain an urist

adv

vantage.
relies oa its intermal controls and the

IMembers muint nol caape in any scheme bo defrand anyooe of money. propaty oc hoacst services. ASI
pevsonal integrity of all its members l CORIACIONS 10 PROLECT HiT Q5228

againit demsge, theft end other unasthorized vse.

AVOIING CONFLICTS OF INTEREST

e expect everyone 1o act in the best interest of ASH at olf time.

5
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We Pravide Equs! Oppertaniyy

Tt 13 the pobicy of AS] ko dire, promoté, transfer, Lenminuse, discipline, 2 ke all other caploymert-relsicd

ﬂmsmvnnunmwm.m.dipuumunmﬂmvm-mms..:m 2. pencic

peedisposition oe carriey statms, physicad or tacrstal dréability, or any ofher basis probibiied by focal, stk or federsl

[N hudso:hepoh:yu(ASlnnpplylknm:pdmphofmluwbymwm)msp-h&dﬁsﬁm
eterans of the

Compensation end Tenzre

sabarics, endb ive position in the
md‘m_uhchuemb\nw msMBummmwmhmmmqm
reward excellence in the workplace.

ASE does now guaraniee Rpecidic employmens for iy particular peviod of Bme b say member,

Drug and Alcohot-Free Workplove
A drug-free and alcobol- accwukptxcmwmucw 50 werkplace safity, o the qualty of our services.
and Lo the productrity of our manbers. AS 15 cormticd o 1 safe, hookhy and productive work

environment for 'ol‘bmeﬂ:eﬁ-dMuﬁom}bﬂ-lﬁﬁbjmnﬂwum‘wwﬂmm“ﬁd
operaie sfely: and Lo eacuring the integrity snd secunty of us Faciletis. See sur Member Handbook for farther

detnis.
Preventing Warkplace Vishence and Horzssmest

AS] sinerly prohibits acteal o tremiczed vioks wn>mvmqwmmmm-ym
ho hes comect with members i e come of their doties. St our Member Handbouk for further

HONRIGHTS
AS! is commined @ respecting Hrman Righn.

A5 pars of our conmrianoes o the global commmainy s each cther, AS] tphokds individus] lrsmon, righas. We
recagaize the digaity of s koemen begs end the naliendble rghts 8 pmpkh\emh\ﬂbmlmﬁul‘nn

soeiat. pokincal, wad eooaomec drcrimination of stxsc. We condestm bucatn rights abisses xnd operare safely snd in
canpince with applicablk bews wod regasietions.
$hes Aro Humen Rights?

1o whwch il regardiess of rove, color, sex.
hgn;.vdvm.plmlmnﬁaqmmlnudmm birth, o cxher statw.

Awﬂm—xumwkhmummdhmngmnﬂmm
serve as posative rok sodels i

mﬂuuynp«m
Owr Casmamitment
We condiuci our globs) pperatuns in a menecy that Lt it Our pol i
oddress fooy reas:
¢ Memben: We rosl bers and cliests wi d prouncitr diverairy within ASL
o Serwriny: chwmp:muudndmn:mucmnrmmn‘xyMMmus«m
Aceess Comrols.
. G We cagage with Skies W frther our of bxanam righes. i ond
i the beaeits of onr 3 op
4
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A|Asl,“mpmnxn¢hornxmbusmnmmmm-nmmmmmm we
CRpeet ot amother 10 act i the beat interesis of the Company. Business decisions should be eds frec froen amry
canfinct of interess asd shoudd also appest noportel,

Confficts of imterest mmy Gocter when a mesnber's privase activitics onfict or sppear 10 conllit with Kis or ber
respashilities 10 ASL An outsade avtivity wonld be coasidornd a conflict of interest il n:

uuhnwﬁ-mumﬂcuummmmpbm
Has 2 negosive impect 00 ois besiess smeresty.

Munbes-dumswnumdmndnm et never:

Use their pasicion or iiflucnce 10 seour an mproper bene fil for themst s or others.

Use ASKaformation, 355c15 02 scsoumrs fir thair persoms o of the iwmappripriace braefi of otwers.
Take sévantage of msiier infarmution m ASI.

tsese v e

Campers agiinst AS].
Actions that might involve o conflict of interest, or the dn\muh&u)dmm-wmwm.
Vice Presicont of Human Resoorees and-ov by emsailing fhe Human Resources

anmmhmunmf«mwnmsmemanmkm Mewbers who
Icnomqu inchuding dismissal. Any continued conflict of interest
Mh&mbemmalbva:\mnudmduuunmnsumhmcf&e Code. Many ome olus
becomes awarc of » cuniict of initrext #1 AS], we e repart it

Oursdde Ewployment

We reaher that s ] way need W bek additions! part-time work oetsd the
Coenpany. Ma;p‘bymhcmmmmbe;b-&uﬂmmdwhmmﬁ
provided

s Dotz not present w coaflicn of interest.
o Docs mot intrrfere with yoor craploymes with us.
ol not work Sor x competior.

Avoid Accopring o Giving Gifts, Fres, Favers or Other Adramages

N s a contlct of intercas For an ASS emembersa seck or scoipt for theamsetves o athers any gifs, favoss o
ithost @ bogitimaie bo o aumtmwmmmm«m
thiat dots or secks b do business with. or i3

Gifts and emicrizinmant can plry wn immportant cok w business relationships in soms cultees, and ih refusal of &
iR con rosalt e wn awkwand business sinsation. Whether a icaiber sbould kerp # valusbic gif for personal te
versus turing 11 o+ o5 0 the Company o Somating i v ebarily shotud be Fiscussed with the Vice Prosident of
Flumen Resources on a case by cast bosis.

ity econds and ion roflovting gifts, favors, smd w0 athers messt be
socurmiely stated aml lm.lll.kwuplnlt. chear, and&m.pmnm.)\d«mdmmlﬁmx the Viet Proiidemt of
Hooan Resourees is requirod belore giving o acceptisng gifts, favocs, or enteruinment of tnsseal monetacy valie in
eacess of $250.00 per occomence (noke that US. tax Law hiuits the doduction for business gifts 1o 525 per recipient
peryunAwum&v“mmnnfﬂmnkmcsumqumkﬁnu’pﬁnrp-ynﬂlmbe
e w0 a government o pubkic offic

lnc-xufm-smhehgluy Dl‘myg!ﬂ. h\nmemumwumudmkp-mbywmbddfof&e
vos should

Company. AST's Vice President of Human Resoancs advance, W on the
side of disclosieg 1o the \'umMomenlmmsmygmﬁ favars, nremem-memlhnwnrznum
about.

&
P-HR-003 Rev. 0 Dawe: 61820



ANTEI-BRIBERY, INTERNATIONAL TRADE, AND ANTIBOYCOTT LAWS

AST does wet condome beibery of anp kind.  Bridery is abvays prokibiied.

Aspnncfwculnmmw\nmghmmﬂunghluy.Asldbcsnammllmmluﬂhnb«ymmy
form. Even if we lose busisets or encouster delays, we will never bribe any person, public o privaie, either directly
of indirectly (such as throtigh o thied party). V-’emn;iymxhdlnppmkmwulhm Trealses, e
regulations that forbid bribery, inctuding the local laws where we conduit husiness snd the U.S. Forcipn Comgt
Pm:tx::s Act{"FCPA}. Members with dutics thet involve iransactions o tavel outside of she United Ststes musi
with the FCPA & MFCPAMﬁmbeMﬂdﬁ(mmVxe

President of Huvan R To b eesponss bees of our b we mus| follow these laws

wherever we do business, xrgpnﬂmnfkm.lmmﬂ:zmmwcmvmuoﬁ‘«,mvp(moﬁmam or
pmmuemysonnrbnbcwkx\b.cktorlhcpuposeufobumgmmmnghwmsarwuw
advarage. Moseover, we may never sodicw or avorpl i bribe or Kickback.

A “beibe™ is 8 offcr or gift of anything of sabue or sy sdvaniage thea is istended to improperly infhicace the:
sctions of the recipiem or ather personds). Bnbcsuuymhdemoney gil\s.tr:wlm-ﬂr&:-c:-expmms,hns)’ﬂ:kho~
betow-merket Jomis, discounts, favors, business or political or charitabl

o any benelit o consideration, dirett or indirect. A"htkhck"uthermofnsm-hnd) paid or due w be paid
5 & reward for owanding or fustering business.

Approval from the Vice humof!lumﬂnmsrqudbeﬁnm Bift oc puyment cen be inade w p
government ey public officia:

AS] members. lgmsndtnmmmwvﬁrued&ommh%pnymmuupmnkﬂgny&mdvdmw
govemnment officials with the inteat 1 imp ty influsnce the theic official duties or gain sny other
inpropes adventage. Aslmwuwmmhhemphnmmmmummuwmmpm
trensaction reconds be kept by the Company.

Facithating Paysents sad the FCPA

F-mh-mgw>mnwlmmkummmhapmwmuwmdnmm=
govemmental action, such as: mmmammmmmmqwm
papets such as visas or work ockers; p polsce protection o services,
power, or water supply; ﬂmhxgmdmka&ngn@o.mmm Mumso\mmnhlmm- does not inchade
wmdnmwwﬁmwaucm'nnuemﬁhm;hbdhwplymusmm
prohibized by the FCPA, they are prokubised by Compeny policy. For more information. please contact the Vice
President of Human Resotroes,

Wherever ASI operaes, we respest and comply with the local laws aod regulstioas.
Complying with 1nternations! Trade Lavs

lnsnmwhmCmvmmdenmeu&-nummcbealm;of«mmﬂmeu
operate, 25 well 2 certam ULS. Ivwes that powens & ves and 1.8, persons. Many
coumnahwlzw:hmmraukmamvlmng&&emym«mpmoﬁmmmﬂm
0 other covatrics dnd 6 Certain parties. Countries mny 2150 kmposc varibus kinds of trade sanctions oc embargoes
against other covniries Or pRrsons.

The scope of these m;an:tnﬂﬂmkm:ma)\”dymﬂﬂyﬁmwmuy woumry Th:)mn) mge
froen specific prohibitions on teade in 2 spevific
mm:canpknupnmmemumd Icm.wmmseekgnmﬁomdsethmdemome
Resources befire expnting Of itmporing poods or ICTVIes Gr ngageg in knsachions that might be aiffected by

trade sanctions.

Underssining ArNdoycott Lnes
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Some countrics have adopied bawt prohibiriesy theit peophe and busi i ing with
mmmmawn-lhv:mwwm:umn Fumnpk nuhycnn
Iaws in the United States ponatize LS. companies, ke ASL if sy or their sibbidiaris os: pate ox
cooperate with intcrmation boyvotts wot sipparted by the Unised US. anl boyoot e

cOEpaniey ki mmmﬂmwuwwamknm-wAnynnh:rmcmw'nqustof
thig Soct shoatld s the Vice President of Human Revources immodiately.

GOVERNMENT AFFATRS AND POLITICAL INVOLVEMENT
ASI's participetion i the potisical irewe is conducied in accardence with the Mighest ethical stindard.

Aslrtgnhdymlnh;mmnﬂkuls Ehow we condit ourschves with govormments mad in the politeal
arcna can affeet catr Kpatation. ot opcrations arcund the weeld end our ability 1o weedk With goverament officials
snd other stukehodders.

Our sctivities enust sacet the highist edueal sundards aod sorply with both 1.5, s local laws end regultions.
dlmusm\vhmﬂmpmﬂmuwmwwmmwn
govesnment of politieal sctivisies

Engoging in Lobbying Activities
Mnm&umnﬁw&*ﬂkmmwmmﬂmmwmuwuﬁc&
Mmmﬂmm‘nhﬂu
peson wha eegapes in such l Atricdy nnlnllmmknnmsloh-n
mmmwmummkmww

Making PoRtical Comtributions
Poitios] contribis ASL Goms of ny kind, whether monatary or ntrmoactary {suth a5

I!fmmnmmhzrbMmamtﬁkuﬁlm}Mbeapp«wedmld\mbym:VthesM
of Horme Re

Engugieg in Political Activides an Yeur Ows

Aﬂwwwmm&ewwwﬂmwﬂdmﬁm‘mmw-m%hn
oar perscal ed officiabs, Mowever, we canaot
of ASlox sy of i 4fG ges. Undt will ASI seisob y
mhm.wm
mm:mmmﬁvnlkw«hwmaﬂhm:mkﬁum -gpmm-l
Company such s e.mail, phone,
mm!mhmmmkkpluikﬂmmmwhmm

Providing Gifts 1o U'S. Pablic Officiats

Vnder cerain cicwmsiances. ASI may povide i o U5, public officmbs. These include slecked sod appointed
U5, officisls 61 the koval, stuic and fdersd levels as wefl #s govemmmiend employees such as public sufety officers
and poblic anivenity profissers, “Gifls" are sypically defioed o amything of value, incloding meak, gifl centificates,
seavel expenins, even tickets, v honovarsa, Stich gifis st atways be i strict comphisnce with federsl end state faw
md the gndetoes provided a the Cade,

ASI' Potivical Activitics

Aslm,mmnmnvmp&hb mﬂwa-dmdumwwmmdmmmmﬁmns
T suck cases, Company fimds ‘be wicd, bur by kwandin
wcorbmce with oo Company ‘nddmmdudngtppm’d [ anhﬂoﬂimnﬂm Ttako
wmay constinuie loblrying. this.
mwmmdmﬂmmtwﬁm&m&mﬂmw The Company will

L}
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provide appropriste guidefsacs for such reporting. The Coapany docs oot bave PuﬁlnlAcﬁowmnem
However, AS! may miake limited contnbutions i candidares and selected politicat of groups e jurisdictions
where it is kegal and customary & do 30. No member may raske ot commit 1 politivel contribations on behalf of the
Company withous the approval of the Vict President of Human Resources.

€ of the Federal (FAR)

AS] complies with all laws that tnvolve working with govenmmen! poriness.

lx.mummmwxmmmmofvmmmmdxnhwndpmhiutedmnmy
be different from those sdbered 1o in commercisl business. For example, in the U.S.. usegmngofovorl‘mugm

aceept bush fror the 2 nssc\mlvhmwd. The US. Dcpcmaexu Dicfense gudelines.
fimit 8 supplier's i cxpeaﬁnur,, i members 1o & Himit of S20 per person per occasion, with a
Hmit of $50 per person per year.

wlsmAShce:puUs Wemmwﬂmsmsubwmn we have an obligation W the prblic 10 ensure thel we
our products and services in 8 menner that fully complies with foderat

wmhnsndregﬂm a5 wolf ns vur own high stendards. We foliow nil Federal Acquisition Regullion

(“FAR™) guidclines Mgavmhm\b:kdm!mnmmp‘n‘huug«mm:nxnmwuqnnyw

direct contracts with fhe govemment and o suboamtracts in which an ASI business i providing products and

services that are procured by aehers under contract with the fedeml govemannt. These laws are often complex and

nwasemmnlmdcnumﬂpmlnmmvummomeCmymmmmnpumgm

Improper Ractices.

Tbos:ofmwhnwutwmmmmcmmhvclmmnhm) to know and follow the particular faws and

st wpply w0 contracts and mmw«mmum»
nyqucmw.cmv.mnmc\mﬁescdmoﬂlmmnmm frior W iaking any action that may compromise cur
comphisnce with FAR.

ANHTRUST/FAIR COMPETITION Laws

AS| operates acconding o all apphoable laws.

Anzitrast lows, sbo kpown 35 competition laws, outiide of the United Statws, sve designed to ensuce 2 fisir arl
competitve iree-market sysiem. Weo st all beip ensurc that AST's b\umslsm;:mounp(nmemmm
Taws. This mesns that we will corpeit based on U rrits of cir procucts and services, olir prces, sad sor
customer layaky.

Condacts with Competicors.

Soene of the ot serioas anbitrust olfenses & isors, such a5 ‘o fix prices or Jo divide
customers, tesHioncs, or markets. We do mf war W even creaie the appeareace that we've engaged i such an

Even ieatssns tiat feel inpocent, such as koo btk or information discussiane, might
Ve 158 10 2CCTRBtions,

hshnﬁxmmpanm.mddmusmm&mpamxpn!mgymc temzmdnnd:mm costs,
s, iy Stategy, mad asy other Before
y inf with 3 comp uubesnoget-ﬁwccﬁumm
nymmberufsmmgemmﬂm»nhm “open door™ cultoet of vur Vice President of Human
Resources. Atitrst lavis wy sl apply 10 trade easociation meetings, bernchmarking efforts, or sicaiegie altianns
iavalving competions.

Relationskips with Custemers and Suppliers
There sre satirst comeems rekated 10 our seationship with our customers snd supplicrs that could be identified as a

cesunint onbrade. We anict o}l be bl with castoaiers end take panicular care whes describmyg 8w guality.
fearures, o availabiliy of vur prodects mad services a5 weil as our Sompetisor's peoducts and secvices.
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inctude taking an asigned AS] lapiop or mobile device home or being. mxdzmmwﬁcmmsym‘:
or forsmbog. Membirs wmiwe of theis snthority shoukl discuss s subject with Joval mansgenwent
clarification.

HandTing Informasion and Inseliecinal Property

W nuant protect and feverage pex informasion and intellevtual proporty, 5 well a3 sensiive information emraseed o
1 by others. Such informntion should be shared oaly with sther AS| members who bave » legitionate boincss
reasan 1o know. Qutside pirtics shouhd have actess o such informslion only if sy have a legitimale busineds
roason 1o know and are subjeet W a bestmg nondisclosure agrecment.

Examples of proprictary of ied nformation include:

Company objecuves and Rirgeyics
Buainess, rescach. awd product plaos
Unpublizhed Bramcial or peicing inkrmation
Fornzules ant

IR

Suppbcr and aw maieniai dsta

ASI merabers past comply with 2l brss, xoers, ad I teganking the valid and
enfiorveable intelleciual property nghes of tird partics, including patents. eopmg\u;,mde secrets, and other
propriciary mformution.

We must protect ASTs inteflectual property as well fideatia! i iom, We rosl avokl
using suck infarmation ﬁrmyemmrnafumhsumorm =nmyuh=rmm ASL

Exsmples of misuse of inclode ized viewing, di copyiag,
m\mﬁunhmm:mgormnng nfammation.

mwhwmmﬁrsmwmmwammﬂmlmmefm We ere all requined
o return 1o AS] any property, dovuments, and matcrials we have in our pesession upon the end of our employment.

Nooc of us may rewsin copics of isformition aksels of inseliectal property.

mpnmmnrmmmmun\ﬂd»;\shmnnsmdmeu An, member who ducioses o muses
thout atthorization mag be subject

disciptine, mhuﬁngmmm-ﬂlcy!uhm.
Follow all AS] policies regartme compeny reconds and protecting information

Retrieving tnfocmotinn for Liigetion Parposes
Dmngihemumofhngumwcmglnhemamncmdbyun‘hwymlomdckknwwmpzwde
or athtr evidence. We must consply with these instructions, We afl have a duty 1o report suspected incidens of
eoncompliance and 1o constifl with OUr eftomeys if we bave questions.
USING COMPUTER SYSFEMS AND TECHNCAL RESOURCES
W are ait resporsible for helpiag 1o make sure that AST's computes sy systerns and othey techoial resounces e used
sppropsiatcly. Security Adcess Controls are the methods by which AS] aims to mitigate the sisks to its comguicrs.

smus.nenmtkt.dsn,anddnun Unasthorized use of nceess mdes,tuup\nrsynmurpmgmmybe
Iy iom, plcase read ASI™s

grounds for di inchoding
Compurer Systems Usage Gcner.l Policy and Gusdelmes and i n-l'uenﬂd po!mu
Using E-mall and the Internet

1]
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Consequences of ¥iolations

The consequences of vickting sitrust mwmhnimuem!ymhﬁlmnmm
ufmmdmwmhhmﬁvm ivolved. In addition 10 criminal piosceution, we may be subject s
very cosily civil suits,

‘Whenéver you have say dmhnbmwlmb:rnwmywmcuuduma rasses Bsues under e laws, you
should seek advive from 8 member of senior mgﬂmuorw\'kcﬁtnkmoﬂhmﬂmnm

Dsva PRIvach
Cocre med dssevetion nnsts be exencised when handling persoas! data.

Personal dats is information it can identify ASI members, contraciors. dirertors, wnitiolders, clwonts, and aryoae
else we do bisiness with. Pamlmnmmmmmd;hwldtxhndldmaua) that promotes st We
must foliow ASE policics and lawn that govern how we collect, tse, and dispose of personal dats. Whike the pobicies
efiect the genieral requicements of privecy lws wwound the world, tomensber thit where privacy laws are stricter,

AS] st afso comply with these s,

Praper Use of Personsl Dasa

If your job sespotsibilities include ksndling persons! deta. yoummnhuzmvmyuupswpm1mml
data showtd be coliecied anty i dure is @ logitimmte busivess resson 10 do 0, You should collsss and we caly the
dats neoded for the task: of hand. Do not share persoaal data with suyooe. inchading yoar cowarkers, unkess
they bave a business peod 6 Lnow 3 ikl you have the muthority o do 50. Pratocting the personal dats of eur
fxnﬂs."‘ﬂ’?'mMmﬁ:ﬂmﬂtm&uﬂhmfmﬂrd&uﬂ!phztnpylmw

PROTECTION OF INFORMATION AND IXTELLECTUAL PROPERTY

Wweosll avea ibility 10 peost o i
Qureremry oed i B nl«srsmmnugmﬁnphm ASTs idess,
E oes, and § e aee ASTS 1 property and are valusble mformation assets. Comguany:

informutian inckxdes AST paper and cleckronic reconds #s Weld i the sysims thal Store, pOcess. of bmasmit the
frmmicn. Conspany soicHicctual propesty includes copyrights, patents, trade socrety, and ademarks.

Ovwmership
Yot creame n behalf of the Company, o ihat rehate 10 our businss, belong 1o AS] a5 noted bere

Information sssets
nd 8s siated in e Exnployce’s Covenat. Aﬂmmmfymmmwn!mmmwnmmw
cights and wihcrent

We rist Bomor our cploymat agreenents aad Employee Cuvenant and provide AS] with rights W my isellectual

peoperty, mmnlmmmknmmumahpmhkwnntmg:m Each of'us swt prozplly
comcepts, Kieas, or other propenty we create or canceive. which

mmnwopenrwmphynmarumdnshbmmwwuy.

Upoa disclostirt, ASE kas & phi 1o prapesty. and an) ized ase of these
atsen, cither perivumlly, uhymdsclm ms:.lcln-dmdpany is o violation of the Code.

Aecces Cantral

AS] pobicics safeguant vur infoonaton assets from thefl, unsatbonxed disehosire, misuse. trespass., or carehess
Taodling. ALtmes, AS membens may be 2uthorized 10 view and hasdle peticatar formation essers. Eaamples

10
P-HR-005 Rev. 8 Dae: 618720

W st ) emsave ion sysiems are esed oaly for AS] business. Arcess 10 caher
nmm«wmemmmﬂ-wshmdmn:mmmmmmmamwmwuupm
AS] w risk. Wee should not 2ssume that any e of ASI's

commenwations devicss uwﬁrmsyrue ASL, nﬁ,ullnlpphcﬂ’k laws mixl requlations, resents the dglt ©
soitne and thiclose all ASE Network traffic, data transmrified sndioe reveived, and websiies acovssed ssing ASLIT

sysims.
CLOSING NOTE

ASY's teyal ond ethica] obiyganans go fir beyond what i mcleded in this Code of Business Conduct and Ehics. We
must al) work 10 trstire prompt and comistcnl action agrinst violstions of this Code aad comply with the many lxws
that elfect onr busiscsx. However, 7 some sinastions i i difficult 1o know right from wrong. Sinee we comnol

et ipale every satustion that will arise, i ix Enporta tha we have a way to approach  sew question o problem,
1f questions arise st sty nmofcmplmnrnhnvh&umu—dbymucukum speak with sty

mdmmummwuhw mdux“cumunrw\'mhesﬂan ‘Human Resourcex.
You may o report mmg fidentis Cnnmnbnxlumcd-nhephummtuym
can ¢mwil the Jlonsen Rescurces o Echics Repons. These are

mmbepumdmamlym:g-m»ﬂnﬁmwmﬂm;w&km

o Dol haveull the facn”

o Whas is my role and responsibility?

o Wharspecifically am | beieg asked bo do?

- m\:lnwdah.&kcwvmmhhm;(mmypu’w’ spuaking to » member of
senior sazagasent, o conzactng the Vice President of |

mmwhmmk;ﬂﬂmnlmmm huht\er,beﬁxﬂnhﬁnedugmmxdby
my set of written rules. There will alawest certsinly be b f action cem oply b
by cusuring ol actions are consisacal b AS vatuee

Our confidence mest rest, g5 3 aiways hes, on the bonesty, integriny and good sense within cack of us.
ACKNO\\LEIXSMENT

This is ks scknonledge my recctpt of she Corspany s Code of Besshess Condunt sad Ethics. 1 baaneby certify chat b
hmtmdﬂwpdxyndqmmahﬂebymeCodzo(mmthundEm 1 undersiand that sdherence to
the Code ix  condition of conlinned employment and that § ms report actual ot suspectod violations of the Cade,

Dane: Mewber:
Daze: Witnese —
17
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3-b Cont.

ASCI Membership Policy

Policy Number: 700-023

Location: London, Orntario, Canada
Issug Dare: August 2012

Revision Date: March 2021

MEMBERSHIP POLICY

058
To establish guidelines for the recruitment and hiring the most suitably qualified candidates for
membership at Arvin Sango Canada, Inc. (ASCT).

Scope

This policy applies to all positions within ASCE.

Responsibility

1t is the responsibility of Human Resource and management to ensure thaf the provisions of this policy
are understoed by all members and applied appropriately.

Policy
Afl emp!n}ment selection activity will be performed in strict accordance with all applicable employment
laws.

Applicants yust be eighteen (18) years of age and have a High School diploma {or equivalent) to be
considered for membership at ASCIL

Managers in need of additional salary members must complete a New Member Requisition Forma which
must be approved before the recruiting and selection process can begin.

ASCI will accept resumes from & variety of sources including internal candidates, member referrals,
direct submission, profeszional placement firms, college, and university placement offices and those
solicited through advertising.

Inaccurste andfor incomplete applications will not be: considered for the selection process.

The selection process may imvolve application review, skills testing, reference checks, interviews,
mmalbackgromdcheck and any additional processes deemed necessary or helpful.

Applicants must be willing te participate in and successfully compiete all phases of the selection process
to be considered for membership.

Humnan Resources will direct the hiring process and will issue all offers of employment. Managers and
Supervisors will assist in the selection process.

Human Resources will maintain all records of interviews conducted and offers extended and responses
received and will maintsin resuraes and applications received for a period of three (3) vears.
Applications and resumes received within the most recent six (6) month period will be considered
“active”.

Uneolicited applications and resumes will not be kept on file.

Reference
= New Member Requisition Form 003-01a
«  T00-030 Criminal Background Policy
*  T00-020 Internal Posting Promotion
+| Revision Record
Date Revision Change
0373121 General review to address wording, grammar, spelling & punctuation. Added
reference to Policy 700-030 and 700-020. Added where ASCT will zelect
candidates. Policy Nurnber 700-024 Membership Policy ~ Salary, haz been

amalgamated with Policy 700-023 Membership Policy — Hourly, to create
this policy for all member 700-023 Membership Policy.




3-c None identified

3-d N/A

3-e N/A

3-f All applicable members receive training related to supply chain in new hire orientation

3-f ASI/ASCI Through supplier visits and communication from Sango and Toyota of any concerns

4. Approval of the report

The report has been reviewed by Arvin Sango, Inc. Company Officers

P o

Scott Hubbard on Bivens
Executive Vice President Vice President



