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Turkmenistan, and China's Xinjiang region. In some cases, suppliers may not know where cotton 
is grown and, in those cases, suppliers will be asked to provide information on their sources for 
fabrics, yarns and threads. 

14. Customs Compliance
Vendors importing products from countries outside the United States or canada must comply
with applicable US or Canadian Customs law and, in particular, will establish and maintain

programs to comply with customs laws regarding illegal transshipment of products. Vendors
will at all times do whatever is necessary to maintain a high level of product shipment security,
which includes ensuring the integrity of their security practices and communicating the U.S.
Customs security guidelines to their business partners within the supply chain. Routine audits of
plant security procedures must be put into place. Any deficiencies found during the audit
process should be addressed immediately.

15. Drug Interdiction
Vendors will cooperate with local, national, and foreign rustoms and drug enforcement agencies
to guard against illegal shipments of drugs.

16. Conflict Minerals
Berne suppliers will show compliance to the principles and objectives of the laws and rules
relating to conflict minerals, Including the United States Securities and Exchange Commission's
final ruling on conflict minerals pursuant to Section 1502 of the Dodd-Frank Wall Street Reform
and Consumer Protection Act, which requires assessment, reasonable country of origin, and
reporting for issuers whose products contain conflict minerals.

17. Visibility
A copy of Berne's Workplace Code of Conduct must be posted In the supplier's place of
business. The policy should be translated Into the native languages of all workers and be
located so that employees can read and understand Berne's policy.

18. Right to Audit
Berne reserves the right to visit the production or other facilities where Berne product is
produced or handled at any time. These visits may be conducted by Berne employees or by
third-party auditors retained by Berne. Visits may be announced, semi-announced or
unannounced. Any denied access to a facility will be considered a Zero Tolerance violation.

19. Moral Behavior
If, during the course of Interaction, the supplier Is observed to, or encourages a Berne employee
to participate in or be In dose proximity to immoral acts, including but not limited to, acts of
dishonesty, theft, misappropriation of funds or property, moral turpitude, prostitution, the use
of illegal drugs, or any other action that is detrimental or unacceptable, such a situation may
result in Berne's unilateral termination of business.

Berne Apparel Suppler Code of Conduct (Rev. 05-11-2021) 
Berne Apparel Company, PO Box 530, 2501 E. 850 N., Ossian, IN, 46777, USA I Phone: l-800-843·7657 I Fax: (260) 622-1519 

31Pa g e




