
 

 

 

 

 

 
 

 
 

 

 

 

 

 

 

 

 
 



 
 

 
 

 

 

 

 

Bison provides relevant training to all new employees as part of employee on-boarding,  including general 
employee conduct to govern safe and ethical behaviour. Each new employee must review -
Trafficking In Persons Policy as part of the on-boarding process. The training is mandatory for all new 
employees and includes a written test to demonstrate understanding and knowledge around the Anti-
Trafficking In Persons Policy. Bison also provides further tailored training to the employees, for example 

Drivers, whose work involves encountering risks of forced and child labour due to the nature of 
the job. In addition to this, it is mandatory for all Bison employees to review the Minimum Age Policy and 
Child Labour Violations Procedures which are made available . These 
policies are periodically reviewed  department and updated as needed. 

Policies and due diligence processes in relation to forced labour and child labour 
Bison has due diligence processes in place to fight against forced labour and child labour in many of its 
business practices and has taken proactive steps by embedding responsible business conduct into its 
policies and management systems. Bison is in the process of assessing the adverse impacts in its 
operations, supply chain, and business relationships to ensure that proper policies and due diligence 
processes are in place.  

 



Statements of compliance are used with select contractors and business partners to confirm compliance 
with certain standards, including prohibition on the use of forced and bonded labour and child labour. 
Contractors signing the statement of compliance may be subject to auditing by Bison or its appointed 
auditing organisation. Additionally, Bison has established policies with the goal of standing firm against 
forced or child Labour and provides remediation measures when appropriate, including: 
 
 Minimum Age Policy: Bison requires that all of its staff ensure that young workers are treated 

according to the law. HR assesses the work performed when hiring students under the age of 18 to 
ensure that the standards are met. This is mandatory for all employees to review.  
 

 Child Labour Violations Procedure: Bison has procedures listed for handling suspected violations in 
the event that the child Labour is found or suspected at Bison or its sub-contractors. 
 

 Anti-Trafficking In Persons Policy: All employees are subject to the Anti-Trafficking In Persons Policy. 
The policy forms part of Biso s Employee Manual. Employees who become aware of potential 
violations of the policy or any related laws or regulations have an obligation to report these concerns 
to Bison, so they may be reviewed and addressed in an ethical and responsible manner. 

Business and supply chains risks  

Bison has identified risks and is continuing to work towards identifying the emerging risks around forced 
or child Labour. The risks are predominantly identified around the containers that Bison sources from 
international vendors. Although no cases of child labour have been identified and reported in the past, 
Bison acknowledges that the type of the industry in which it operates (Transport) poses risks and exposure 
to child and forced labour. Additionally, there are risks associated with the use of outsourced, contracted, 
or subcontracted labour. 

Bison has procedures in place for the handling and follow-up of an identified or suspected instance of 
child labour at Bison or its sub-contractors. As soon as a violation is confirmed, the supplier must prepare 
a Corrective and Preventive action plan done in dialogue with Bison.   

Measures taken to remediate any forced or child labour and Measures taken to remediate the loss of 
income to the most vulnerable families.  

There have been no instances of forced or child labour identified or reported in the past in either the 
operations or, to our knowledge, the supply chain of the company and therefore no remediation measures 
have been taken. However, Bison does have a policy in place in the event child labour is confirmed at 
Bison or a sub-contractor which sets out the steps to be taken, including preventative measures.  

How the entity assesses its effectiveness in ensuring that forced labour and child labour are not being 
used in its business and supply chains 

Bison has set policies in place to address forced and child labour and is committed to regular review of 
policies and procedures. Bison tracks completeness of the training for new employees around the existing 
policies and procedures.  

Bison is 
across North America. Trafficking in persons includes any forced labour, debt bondage, involuntary 
servitude, sex trafficking or commercial sex acts. This policy governs Bison as a whole, its employees, 
contractors, suppliers, consultants, third party representatives and subcontractors.  
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