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year with significant growth in net revenue, gross profit, and earnings. Stigma Grow remains committed
to growing its presence in the cannabis industry. The Company is currently producing cannabis products
at its state-of-the-art facility in Alberta, Canada, with a focus on expanding its product offerings and
market reach. As of May 7, 2024, we have expanded into the European Market with EU-GMP partners.

Our Company encompasses the procurement of goods and services required for the production and
development of cannabis products, including but not limited to:

¢ Cultivation Equipment: such as grow lights and ventilation systems

e Nutrients and Fertilizers: Essential for the growth and health of cannabis plants

¢ Production Equipment: including machines and equipment required to produce cannabis products

e Packaging Materials: including child-resistant containers, labels, and tamper-evident seals

e Logistics and Transportation Services: To ensure timely delivery of raw materials and finished
products

¢ Quality Control and Testing Services: For ensuring product safety and compliance with
regulations ,

e Support Personnel: Such as technical experts for equipment

Work within the company is facilitated by employees supporting many functions, including but not
limited o production, finance, marketing, quality assurance and control, human resources, and security.

3. POLICIES AND DUE DILIGENCE PROCESSES

We are committed to maintaining the highest standards of ethical conduct in all aspects of our
business. CanadaBis Capital Inc. recognizes the prevention of forced labour and child labour as a
critical corporate responsibility to uphold human rights. The company is dedicated to ensuring that
our employees, contractors, and board of directors are deeply committed to achieving excellence and
actively contribute to elevating company standards. We recognize, value, reward, and foster these
contributions. We do not tolerate forced, bonded, or compulsory labour, human trafficking, or any
other forms of slavery within our operations or supply chain. The company is committed to taking
appropriate steps to ensure that all Stigma Grow employees and affiliates operate in an environment
that protects their fundamental rights and freedoms.

The Company approaches vamébmdm all kinds of slavery by developing procedures and policies that
contribute to ensuring that slavery does not occur in our kusiness or supply chain, and we expect the
organizations with whom we' do business to adopt and enforce policies to comply with the relevant
legislation. Our company has taken the following steps to prevent and reduce the risk of forced labour
or child labour in our business and supply chain:

e Conduct an initial assessment of our suppliers, third-party vendors, and our business to
evaluate the risks of forced labour and/or child labour

e In 2020, adopted a Code of Conduct and Ethics (- Company General Rules/Code of Conduct)

f
Currently, all directors, officers, consultants and employees are expected to always behave ethically

and professionally and thereby protect and promote the reputation and performance of the Company.
All directors, officers, and consultants and employees are expected to:

e Act with honesty and integrity in all business dealings
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8. ASSESSING EFFECTIVENESS

The Company has assessed that its activities and supply chains do not carry a risk of forced labour or
child labour being used. Therefore, the Company has not andertaken steps to eliminate forced labour
or child labour risks, making this section not applicable to the Company.

9. APPROVAL

This report was approved by the Company’s Board of Directors on May 28, 2025 and has been
submitted to the Minister of WT&:O Safety and Emergency Preparedness in Canada. In accordance
with the requirements of the Act, and in particular section 11 thereof, I attest that I have reviewed the
information contained in this Report for the Company. Based on my knowledge and having exercised
reasonable diligence, I attest that the information in this Report is true, accurate, and complete in all
material aspects for the purposes of the Act for the reporting year listed above.

A\\ §A.ﬁ|ml\\<r&.\) ¢

I have the authority to bind O”mswamwa Capital Inc.



