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Abstract: 

With the enactment of Bill S-211, the Fighting Against Forced Labour and Child Labour in 
Supply Chains Act, effective from January 1, 2024, new reporting obligations are imposed 
on both business and governmental entities engaged in the production, sale, or distribution 
of goods in Canada or abroad, as well as those involved in the importation of goods into 
Canada. This subsequent annual report responds to inquiries regarding the policies, 
procedures, and mechanisms implemented by Hydrofarm Canada to mitigate the risk of 
Forced Child Labour within its operations and supply chains. 

 

Annual Report: 

The initial independent report for the financial reporting year 2023 centers on Eddi’s 
Wholesale Garden Supplies Ltd., operating under the legal entity Hydrofarm Canada, 
bearing a business number of 101568186, and headquartered at unit 103 - 15040 54 
Avenue, Surrey, British Columbia. As an active participant in the Manufacturing, Wholesale 
Trade, Transportation, and Warehousing industry, this corporation demonstrates financial 
prowess, with assets and revenues surpassing the requisite thresholds of 20 million and 40 
million dollars respectively, mandated for reporting purposes. Despite its significant 
operational footprint within Canada, that consists of the production, importing, exporting, 
selling and distributing of goods in and outside of Canada, the entity remains exempt from 
reporting obligations under supply chain legislation in jurisdictions beyond. 

 

In terms of addressing forced labour and child labour, the entity embarked on several 
initiatives during the preceding financial period. These efforts include the mapping of its 
supply chains (Diag. 1), implementation of Supply Chain Code of Conduct (Appendix I), 
developing and implementing an action plan for addressing forced labour and/or child 
labour, due diligence policies and processes for identifying, addressing and prohibiting the 
use of forced labour and/or child labour in the organization’s activities and supply chains, 
child protection policies and processes, anti-forced labour and/or -child labour 
contractual clauses, anti-forced labour and/or -child labour standards, codes of conduct 
and/or compliance checklists, grievance mechanisms, training and awareness materials 
on forced labour and/or child labour and  procedures to track performance in addressing 
forced labour and/or child labour and the formulation of an action plan aimed at tackling 
forced labour and child labour. Nonetheless, the absence of formal policies and due 
diligence processes specifically tailored to address these issues remains notable. 
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Consequently, the entity has yet to commence the identification of potential risks 
associated with forced labour or child labour within its organizational structure (Diag. 2), 
operational domains and supply chains, nor has it undertaken any remedial actions in this 
regard. Furthermore, no instances of income loss among vulnerable families attributable to 
measures targeting the eradication of forced labour or child labour have been identified. 

Diagram 1: Supply Chain Map 
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Diagram 2: Organizational Structure 

 

 

Presently, the entity does not administer training programs to its workforce on matters 
concerning forced labour or child labour and lacks established protocols to evaluate the 
efficacy of its endeavors in ensuring the absence of these practices within its activities and 
supply chains. These observations underscore the imperative for the organization to fortify 
its commitment towards combating forced labour and child labour through the 
implementation of robust policies, rigorous due diligence mechanisms, and 
comprehensive employee training initiatives. 

 

Conclusion: 

In conclusion, the findings of this report shed light on the operational landscape of Eddi’s 
Wholesale Garden Supplies Ltd., operating as Hydrofarm Canada, during the financial 
reporting year 2023. Despite its notable financial standing and extensive operational 
activities encompassing production, importation, exportation, sale, and distribution of 
goods, the entity remains exempt from reporting obligations under supply chain legislation 
outside Canada.  

 

The report underscores the entity's initiatives to address forced labour and child labour, 
including supply chain mapping, the implementation of a Supply Chain Code of Conduct, 
and the formulation of an action plan. However, the absence of formal policies and due 
diligence processes tailored to address these issues remains a significant gap. The entity 
has yet to initiate the identification of potential risks associated with forced labour or child 
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labour within its organizational structure, operational domains, and supply chains. 
Moreover, the absence of training programs for its workforce on these matters and the lack 
of established protocols to assess the effectiveness of efforts to combat forced labour and 
child labour highlight areas for improvement. 

 

Moving forward, it is imperative for the organization to strengthen its commitment to 
combating forced labour and child labour through the implementation of robust policies, 
rigorous due diligence mechanisms, and comprehensive employee training initiatives. By 
addressing these gaps, the entity can uphold ethical standards and contribute to the global 
effort to eradicate forced labour and child labour from supply chains. 
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Attestation: 

 

We, the undersigned, hereby attest to the accuracy and completeness of the information presented 
in the report titled "Report on Eddi’s Wholesale Garden Supplies Ltd. for the Financial Reporting 
Year 2023." This report outlines the operational activities, financial performance, and initiatives 
related to addressing forced labour and child labour within the organization. 

 

We affirm that the information provided in the report is based on thorough research, analysis, and 
documentation obtained from reliable sources. Any opinions or recommendations expressed 
therein are made in good faith and are supported by evidence presented within the report. 

 

Furthermore, we confirm that all data, figures, and statements presented in the report are true and 
accurate to the best of our knowledge and belief. Any discrepancies or inaccuracies identified shall 
be promptly rectified in subsequent revisions or updates. 

 

 

 

Laura Harvey 

SVP & General Manager of Canada 

May 31, 2024 

  

Laura Harvey (May 31, 2024 18:38 PDT)
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Appendix I : Supply Chain Code of Conduct  
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