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Financial reporting year:                   2023
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Identification of a joint report, if applicable:      N/A
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Location (Headquarters):            Canada

STRUCTURE, ACTIVITIES AND SUPPLY CHAINS

POLICIES AND DUE DILIGENCE PROCESS

implemented a policy to address forced 

labour and child labour.  The policy sets out the commitment of the Company and its 

responsibilities, due diligence that is required to be done annually with all existing and new 

vendors/suppliers; and states that training is required by all employees.  The policy provides 

among other things.



Modern Slavery Act Policy

Energera believes in the fair and respectful treatment of all individuals across the 

varying layers of our business landscape and throughout our supply chain. With this in 

mind, we have implemented a Modern Slavery Act Policy which aligns with the 

Canadian Fighting Against Forced Labour and Child Labour in Supply Chains Act, Bill 

S-211, and require acknowledgment and adherence of this policy by all employees, 

contractors, and vendors across all business lines.

Code of Business Conduct

the principles of conduct and ethics to be followed by employees, officers, and 

directors of Energera and all of its subsidiaries and affiliates, (collectively, the 

system, and we strive to build a culture where we work to excel, yet never compromise 

our basic values. Operating with integrity and legal compliance is the best way to 

succeed. 

Core Values

We are passionate change leaders setting a new standard based on the values of 

Professionalism, Integrity, Environment, Courage, and Humanity.

something new, optimizing, and hustling until we have a best-in-class output that we 

can all be proud of. Everyone is a key contributor, and it is through collaboration and 

the celebration of diversity and ideas that enables us to achieve such high-quality 

results.



FORCED LABOUR AND CHILD LABOUR RISKS

Risks associated with forced and/or child labour within Energera's supply chain exist 

primarily through our vendor supply chains and the countries in which they source materials 

and/or supplies. The way in which we have approached this risk is to identify tier 1 & 2 

vendors and conduct an initial fact gathering exercise with tier 1 vendors. The information 

received through this exercise was used to develop our vendor questionnaire which was 

distributed to all within our direct supply chain.  Within this questionnaire, vendors were

aware of Bill S-211 and the requirements of all entities under it as well as provided 

Energera's Modern Slavery and Child Labour policy for review. We also conducted research 

through a variety of online tools, regarding the top countries identified as undertaking 

practices of forced and child labour, and developed a joint list of the top 12 worst offenders. 

Next, we provided this list of countries and asked a series of questions relating to the supply 

chains of our vendors to determine their process in identifying potential risks and confirmed 

their acknowledgement of either having developed a program themselves or their 

commitment to following our in our mutual efforts to identify and manage any potential risks 

which may exist.

REMEDIATION MEASURES

If Energera is made aware of any vendor in our supply chain that violated the Modern Slavery 

Act we will first determine the scale and scope of the issue, determine if a supplier 

improvement plan is appropriate, and ask that the third party identify and remedy the 

situation including the needs of the minor worker(s).  It may be necessary to terminate the 

relationship with the vendor. At present, there are no outstanding situations known to 

Energera, which would require the implementation of remediation measures.

REMEDIATION OF LOSS OF INCOME

Energera has conducted a due diligence exercise which consists of identifying all vendors in 

our supply chain and distributing questionnaires which address a variety of areas such as 

awareness of situations of child labour or modern slavery in their direct operations, the 

operations of their sub-contractors, the actions taken to manage risks relating to child 



labour and modern slavery. This also includes vendor policies and guidance, and their 

engagement with sub-contractors as well as awareness relating to source countries for 

services and materials. Energera is satisfied that there are no outstanding issues with regard 

to lost income by vulnerable families or children, negating the need for remedial income loss 

measures.

TRAINING

-

it was implemented; how forced labour and child labour are defined under the Modern 

Slavery Act; what the responsibilities of the Company are with regard to due diligence, 

ASSESSING EFFECTIVENESS

Energera has committed to conducting annual supplier engagement exercises whereby we 

communicate with our vendors to provide updated information on any changes which may 

take place with regard to Bill S-211 and all its components, to ensure our vendors possess

the most update to date literature and information so they may continually revise their 

programs to align with federal standards. We have also committed to requiring the 

completion and submission of annual vendor questionnaires which will allow us to maintain 

situational awareness on the state of each vendors program so that we may assess our 

exposure to risks associated with forced and child labour, and adjust accordingly to ensure 

continued compliance with legislation.



ATTESTATION

In accordance with the requirements of the Act, and in particular section 11 thereof, I 

attest that I have reviewed the information contained in this report for the entity or entities 

listed above. Based on my knowledge, and Energera Inc. having exercised reasonable 

diligence, I attest that the information in the report is true, accurate and complete in all 

material respects for the purposes of the Act, for the reporting year listed above.

Name: Todd J Van Vliet

Title: Chief Executive Officer

Date:

Signature:

I have the authority to bind .


