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Sustainability Report available on our website, which includes our efforts to combat forced labour 

and child labour in our business and our supply chains.4 

Policies, procedures and systems 

We have a comprehensive suite of policies, processes, and systems in place to prohibit and 
mitigate the risk of forced labour and child labour in the business and supply chains. These 
policies are managed through Goldwind Science & Technology's Social Responsibility 
Management System ("SRM System") that is applicable to the entire Goldwind Grou p. The SRM 
System was updated during the Reporting Year based on GB/T39604 domestic social 
responsibility standards. This SRM System provides the strategic framework to govern policies, 
processes and procedures to ensure the Companies achieve their vision and social responsibility 
objectives including to prohibit and mitigate the risk of forced labour and child labour in their 
business or supply chains. The SRM System also covers other requirements relating to health 
and safety, environment, and business ethics. 

The SRM System includes a suite of polices prohibiting and mitigating the risk of forced labour, 
child labour, including: 
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• Commitment to Human Rights Policy. The Commitment to Human Rights Policy states 

that the Goldwind Group is committed to respecting and supporting internationally 

recognized human rights standards and principles, including, inter alia, the Ten Principles 

of the UN Global Compact. To that end, the policy affirms that the Goldwind Group strictly 

prohibits the use of any form of chi Id labour, forced labour, bonded labour, or the trafficking 

of persans throughout company operations and within its global supply chain.

• Regulations Banning Child Labour: Goldwind Science & Technology's Regulations 

Banning Child Labour prohibits the use of child labour within the Goldwind group and 

establishes procedures to prevent the recruitment of child labour and to remediate any 

instances of child labour, among other things.

• Management Measures on Employee Rights and lnterests: This policy prohibits any 

form of child labour and forced labour, such as forcing employees to work or restricting 

employees by means of violence, threat or illegal restriction of persona! freedom, corporal 

punishment, intimidation, harassment, abuse or any act of discrimination against 

employees, and stipulates that employees' rights to freedom of assembly and association 

according to law must be respected.

• Anti-Modern Slavery Guidelines: During the Reporting Year, Goldwind Science & 
Technology issued Anti-Modern Slavery Guidelines. These Guidelines state that the 
Companies have a zero tolerance policy for any forced labour, child labour or other forms 
of modern slavery in its business and encourage all employees to report violations and file 
complaints. These Guidelines were based on guidance from the United Nations 
Convention and the International Labour Organization Convention.

• Goldwind International Code of Conduct: Goldwind lnternational's Code of Conduct 
sets forth the core values of the company. The Code of Conduct states that the Company 
does not tolerate any form of discrimination, harassment, or modern slavery in any part of 
its business. Ali employees of the Company and its subsidiaries are required to comply 
with the Code of Conduct, and their business partners, including but not limited to,

hllgs://www.goldwind.com/en/sustainabilitti 
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• The scope of the audit covered a customised audit checklist6 that included topics 

such as social & labour (including modern slavery), business ethics, health & 

safety and responsible procurement.

• The audits included on-site visits by two experienced, local auditors who have 

extensive knowledge on relevant local legislation, language and cultural 

sensitivities.

• The auditors found no evidence of any modern slavery at the facilities subject to 

the audits.

• ln 2023, we expanded our mapping of product-specific supply chains for products

imported into the North American market , including Canada, and trained our Tier 1

suppliers for those products on how to map their supply chains.

• We reviewed supply contracts signed during the Reporting Year with Tier 1 suppliers to

ensure that they included anti-forced labour and/or anti-child labour contractual clauses.

Remediation Measures 

During the Reporting Year, we did not identify any instances or significant risks of forced labour 

or child labour in our activities and supply chains that would require remediation measures. 

Goldwind accordingly did not undertake any measures to remediate the loss of income to the 

most vulnerable families resulting from measures taken to eliminate the use of forced labour or 

chi Id labour in our activities and supply chains. Goldwind is committed to working with its suppliers 

to assess and monitor risks and to respond appropriately to remediate the impact in accordance 

with Goldwind's policies and processes. 

Training 

The Companies have rolled out mandatory modern slavery and human rights compliance training 

to all employees which includes an assessment to determine each employee's understanding of 

the training and providing re-training as necessary. The topics of the training include: 

• Definition of modern slavery and human rights
• Types of modern slavery, and identification of modern slavery red flags

• Modern slavery policies and procedures

• Grievance mechanisms

Goldwind also provides annual training to its Tier 1 suppliers on the SSR COC requirements. 

Assessing the effectiveness of our actions 

Goldwind regularly assesses the effectiveness of its anti-forced labour and anti-child labour 

contrais. 

6 The checklist was developed in line with a range of industry standards such as the International 
Organisation for Standardisation (ISO); Business Social Compliance Initiative (BSCI); Supplier Ethical Data 
Exchange (SEDEX) and Social Accountability International (SA 8000) among others. 
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• As part of the SRM System, Goldwind Science & Technology regularly reviews and audits 

its policies and procedures related to forced labour and child labour and their 

implementation. The SRM System is also reviewed by external third parties to assess its 

effectiveness.

• Goldwind has engaged EcoVadis, the world's largest provider of universal business 

sustainability ratings, to conduct a sustainable supply chain assessment and report, which 

focuses on four core areas - environment, labour and human rights, ethics, and 

sustainable procurement. EcoVadis has more than 75,000 registered company ratings 
which include global organizations like Coca-Cola, Johnson & Johnson, LVMH, Henkel 

and Schneider Electric, among others. During the Reporting Year, Goldwind achieved a 

silver Sustainability Rating from EcoVadis for sustainable procurement, placing us in the 

top 2% of manufacturers of machinery rated by EcoVadis.

• Goldwind recognizes that sustainable development requires the cooperation of all parties . 

We actively engage with international organizations and in initiatives which allows us not 

only to benchmark, assess, and continue to improve our efforts and actions in this area, 

but also to cooperate with others in the industry to address the risks of forced labour and 

child labour:

o ln April 2021, Goldwind joined the United Nationals Global Compact (UNGC) and 

is committed to abiding by its ten principles covering human rights, labour, 

environment, and anti-corruption.

o Goldwind is a founding member of the Global Alliance for Sustainable Energy, an 

independent global alliance open to all recognizing the urgency of tackling the 

climate emergency according to the 'just transition' principles and the need to 

promote and embed sustainability and social responsibility in the renewable 

energy industry.

o ln 2019, Goldwind joined the China ESG Leaders Association, an association that 

is committed to jointly promoting and practicing values including leading the best 

ESG practices in the industry.

• Finally, Goldwind Science & Technology works with its Tier 1 suppliers to measure the 

effectiveness of their actions to address forced labour and child labour, including by 

tracking relevant performance indicators through the annual supplier social responsibility 

audits mentioned above.

We will continue to engage with all our key stakeholders including our employees, executive 

management team, suppliers, customers, and lenders to assess and gather feedback on the 

effectiveness of our actions. 

Goldwind Science & Technology Co., ltd. and Goldwind International Holdings (HK) Limited Joint Report \\ FY23 



1 

Approval and Attestation 

This report was approved by the governing body of Goldwind Science & Technology Co., Ltd. on 
May '? j , 2024.

ln accordance with the requirements of the Act, and in particular section 11 thereof, 1 attest that 1 
have reviewed the information contained in the report for the entity or entities listed above. Based 
on my knowledge, and having exercised reasonable diligence, 1 attest that the information in the 
report is true, accurate and complete in all material respects for the purposes of the Act, for the 
reporting year listed above. '\
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1 have the authority to bind Goldwind Science & Technology Co., Ltd. 
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