


 

 

Please note that information entered in any open text box field could be deemed 
identifiable depending on information provided.  In order to protect privacy, 
entities and government institutions must not add personal information of any 
kind in these open text areas. 
 

 
 

 
 

 
 

 
 
 

 
 

 
 
 
 



 
 

 
 

 
 

 
 

 
 

 
 

 
 



 
 

 
 

 
 
 



 
 

 
 



 
 
 
 
 
 



REF EXHIBIT A, B
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Importer Destination:

Partner Role
Partner Company 

Name
Process

Cargo Movement - if 

applicable

Name, Phone, Email, Address 

of main contact for Partner

C-TPAT Compliant?                                

(Yes/No/Unknown)

Days cargo is "At 

Rest" at this stage

Transport 

Mode

If entity physically handles 

cargo, who selects them 

as a provider?

Foreign 

Manufacturer

Freight Broker

and 

Export Broker

Foreign Carrier

Consolidator

U.S. Port of Entry

Drayage

Warehouse / 

Deconsolidator

U.S. Carrier

U.S. Terminal 

U.S. Customs Broker

U.S. Distribution 

Center / Consignee

Instructions:

Process:  Describe how business partner completes their responsibilities (i.e. production, packing, document production, 

transportation, storage, etc.)

Cargo Movement:  Explain how business partner prepares the goods and handles movement (i.e. moving goods from 

point A to point B, point of departure, etc.)

Contact details of Partner:  List contact information for location where the goods are handled or documents are 

processed.

C-TPAT Compliant:  Indicate whether Partner is C-TPAT compliant. If yes, include SVI number.

BUSINESS PARTNER (Foreign Supplier/Ocean Carrier):  

CARGO/DATA FLOW AND PARTNERS

Note:  Please ensure that every business partner in the supply chain is accounted for. Please insert row for carriage or handling that is subcontracted by a business partner within this supply chain.                                                                                                                          

Partner role:  Please list description of partner's role in the supply chain (forwarder, carrier, broker, etc.)

Parter Company Name:  Include the full legal name of the business partner



Company
Address
Address
Phone 

____________________________________________________ 

 
ENVIRONMENTAL AND SOCIAL RESPONSIBILITY 

POLICIES 
______________________________________________________________________________ 

http://www.handgards.com/


__________________________________________________________________________ 

OUR COMPANY IS COMMITTED TO EXHIBITING LEADERSHIP IN ENVIRONMENTAL AND SOCIAL AFFAIRS IN
ALL OF ITS BUSINESS ACTIVITIES.  THE REQUIREMENTS LISTED BELOW APPLY TO ALL OF THE COMPANY'S
OPERATIONS.  THE COMPANY SHALL SEEK TO ENFORCE THESE POLICIES TO THE EXTENT FEASIBLE, TAKING
INTO CONSIDERATION THE MARKET, NEEDS OF THE COMPANY, NEEDS OF THE CUSTOMERS, COMMUNITY
EXPECTATIONS, AND OTHER RELEVANT FACTORS.  
______________________________________________________________________________ 

______________________________________________________________________________ 

ENVIRONMENTAL RESPONSIBILITY POLICY 

GENERAL 
 MEET OR EXCEED ALL APPLICABLE ENVIRONMENTAL LEGAL REQUIREMENTS FOR ALL COMPANY ACTIVITIES, PRODUCTS,

AND SERVICES.
 BE AN ENVIRONMENTALLY RESPONSIBLE NEIGHBOR IN THE COMMUNITIES WHERE THE COMPANY OPERATES AND ACT

PROMPTLY AND RESPONSIBLY TO CORRECT INCIDENTS OR CONDITIONS THAT ENDANGER HEALTH, SAFETY, OR THE
ENVIRONMENT.

PREVENTION & LEADERSHIP 
 RECOGNIZE THAT POLLUTION PREVENTION, BIODIVERSITY, AND RESOURCE CONSERVATION ARE KEY TO A SUSTAINABLE

ENVIRONMENT AND SEEK TO INTEGRATE THESE CONCEPTS INTO THE COMPANY'S BUSINESS DECISION-MAKING.
 CONSERVE NATURAL RESOURCES BY REUSING AND RECYCLING MATERIALS, PURCHASING RECYCLED MATERIALS, AND

USING RECYCLABLE PACKAGING AND OTHER MATERIALS WHERE FEASIBLE.
 UTILIZE PRODUCTS THAT ARE SAFE FOR THEIR INTENDED USE, ENERGY EFFICIENT, PROTECTIVE OF THE ENVIRONMENT,

AND REUSABLE OR RECYCLABLE.
 UTILIZE PROCESSES THAT DO NOT ADVERSELY AFFECT THE ENVIRONMENT, INCLUDING DEVELOPING AND IMPROVING

OPERATIONS AND TECHNOLOGIES TO MINIMIZE WASTE, PREVENT AIR, WATER, AND OTHER POLLUTION, MINIMIZE
HEALTH AND SAFETY RISKS, AND DISPOSE OF WASTE SAFELY AND RESPONSIBLY.

 ENSURE THE RESPONSIBLE USE OF ENERGY THROUGHOUT THE COMPANY'S BUSINESS, INCLUDING CONSERVING
ENERGY, IMPROVING ENERGY EFFICIENCY, AND GIVING PREFERENCE TO RENEWABLE OVER NON-RENEWABLE ENERGY
SOURCES WHEN FEASIBLE.

 ASSESS THE ENVIRONMENTAL CONDITION OF THE COMPANY'S PROPERTY INTERESTS AND APPROPRIATELY ADDRESS
THE ENVIRONMENTAL IMPACTS CAUSED BY THESE PROPERTIES.

 MINIMIZE THE ENVIRONMENTAL RISKS TO EMPLOYEES AND COMMUNITIES IN WHICH THE COMPANY OPERATES.



CONTINUED IMPROVEMENT 
 STRIVE TO CONTINUALLY IMPROVE THE COMPANY'S ENVIRONMENTAL MANAGEMENT SYSTEM AND RELATED POLICY,

PROGRAMS, AND PERFORMANCE BASED ON THE RESULTS OF PERIODIC REVIEWS AND TAKING INTO ACCOUNT
REGULATORY CHANGES, COMPANY NEEDS, CUSTOMER NEEDS, TECHNICAL DEVELOPMENTS, SCIENTIFIC
UNDERSTANDING, AND COMMUNITY EXPECTATIONS.

______________________________________________________________________________ 

______________________________________________________________________________ 

SOCIAL RESPONSIBILITY POLICY 

GENERAL 
 MAINTAIN THE HIGHEST STANDARDS OF INTEGRITY AND CORPORATE GOVERNANCE PRACTICES TO ENSURE EXCELLENCE

IN DAILY OPERATIONS AND TO PROMOTE CONFIDENCE IN THE COMPANY'S GOVERNANCE SYSTEMS.
 CONDUCT BUSINESS IN AN OPEN, HONEST, AND ETHICAL MANNER.
 RECOGNIZE THE IMPORTANCE OF PROTECTING ALL OF THE COMPANY'S HUMAN, FINANCIAL, PHYSICAL,

INFORMATIONAL, SOCIAL, ENVIRONMENTAL, AND REPUTATIONAL ASSETS.
 ADVISE THE COMPANY'S PARTNERS, AND SUPPLIERS OF ITS SOCIAL RESPONSIBILITY POLICY AND WORK WITH THEM TO

ACHIEVE CONSISTENCY WITH THIS POLICY.

STAKEHOLDER RELATIONS 
 ENGAGE STAKEHOLDERS CLEARLY, HONESTLY, AND RESPECTFULLY.
 COMMITTED TO TIMELY AND MEANINGFUL DIALOGUE WITH ALL STAKEHOLDERS, INCLUDING BUT NOT LIMITED TO

SHAREHOLDERS, CUSTOMERS, AND EMPLOYEES, LOCAL COMMUNITIES, GOVERNMENTS, REGULATORS, AND
LANDOWNERS.

EMPLOYEE RELATIONS 
 PROVIDE A SAFE AND HEALTHY WORKPLACE AND ENSURE THAT EMPLOYEES ARE PROPERLY TRAINED.
 ENSURE THAT EMPLOYEES AND WORKPLACES HAVE APPROPRIATE SAFETY AND EMERGENCY EQUIPMENT.
 TREAT EMPLOYEES FAIRLY AND WITH DIGNITY, TAKING THEIR GOALS AND ASPIRATIONS INTO CONSIDERATION.
 EMBRACE DIVERSITY IN THE WORKPLACE.
 APPLY FAIR LABOR PRACTICES WHILE RESPECTING THE NATIONAL AND LOCAL LAWS OF THE COUNTRIES AND

COMMUNITIES IN WHICH THE COMPANY OPERATES.
 PROVIDE EQUAL OPPORTUNITY IN ALL ASPECTS OF EMPLOYMENT AND NOT ENGAGE IN OR TOLERATE UNLAWFUL

WORKPLACE CONDUCT, INCLUDING DISCRIMINATION, INTIMIDATION, OR HARASSMENT.
 ALL EMPLOYEES ARE RESPONSIBLE AND ACCOUNTABLE FOR CONTRIBUTING TO A SAFE WORKING ENVIRONMENT, FOR

FOSTERING SAFE WORKING ATTITUDES, AND FOR OPERATING IN A SOCIALLY RESPONSIBLE MANNER.

HUMAN RIGHTS 
 STRIVE TO WORK WITH GOVERNMENTS AND AGENCIES TO SUPPORT AND RESPECT HUMAN RIGHTS WITHIN THE

COMPANY'S SPHERE OF INFLUENCE.
 NO TOLERANCE FOR HUMAN RIGHTS ABUSES AND REFUSAL TO ENGAGE OR BE COMPLICIT IN ANY ACTIVITY THAT

SOLICITS OR ENCOURAGES HUMAN RIGHTS ABUSE.



 STRIVE TO BUILD TRUST, DELIVER MUTUAL ADVANTAGE, AND DEMONSTRATE RESPECT FOR HUMAN DIGNITY AND
RIGHTS IN ALL RELATIONSHIPS THE COMPANY ENTERS INTO, INCLUDING RESPECT FOR CULTURES, CUSTOMS, AND
VALUES OF INDIVIDUALS AND GROUPS.

COMMUNITY 
 ENCOURAGE AND PROMOTE COLLABORATIVE, CONSULTATIVE, AND PARTNERSHIP APPROACHES IN COMMUNITY

INVESTMENT PROGRAMS.
 SEEK OPPORTUNITIES TO CONTRIBUTE TO LOCAL COMMUNITIES’ QUALITY OF LIFE BY SUPPORTING INNOVATIVE

PROGRAMS IN HEALTH, EDUCATION, SOCIAL SERVICES, AND THE ENVIRONMENT, AS WELL AS CULTURAL AND CIVIC
PROJECTS.

 STRIVE TO PROVIDE EMPLOYMENT AND ECONOMIC OPPORTUNITIES IN THE COMMUNITIES IN WHICH THE COMPANY
OPERATES.

CONTINUED IMPROVEMENT 
 STRIVE TO CONTINUALLY IMPROVE THE COMPANY'S SOCIAL MANAGEMENT SYSTEM AND RELATED POLICY,

PROGRAMS, AND PERFORMANCE BASED ON THE RESULTS OF PERIODIC REVIEWS AND TAKING INTO ACCOUNT
REGULATORY CHANGES, COMPANY NEEDS, CUSTOMER NEEDS, TECHNICAL DEVELOPMENTS, SCIENTIFIC
UNDERSTANDING, AND COMMUNITY EXPECTATIONS.

______________________________________________________________________________ 

______________________________________________________________________________ 

Corporate strategies, policies and guidelines must support this commitment to leadership in environmental and 
social affairs.  Every employee and contractor of the Company must follow this policy and report any concerns to 
Company management.  Management is expected to take prompt corrective action. 
______________________________________________________________________________ 
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