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HATCH

Sheridan Science and Technology Park, 2800 Speakman Drive
Mississauga, Ontario, Canada L5K 2R7
Tel: +1 (905) 855 7600 www.hatch.com

Bill 5-211

An Act to enact the Fighting Against Forced Labour and Child Labour in Supply Chains Act and to
amend the Customs Tariff

Modern Slavery Statement for the Financial Year ended 2023

This statement is made pursuant to Bill S-211, An Act to enact the Fighting Against Forced Labour and
Child Labour in Supply Chains Act and to amend the Customs Tariff. This statement outlines the approach
and initiatives by Hatch Ltd. to identify and address the risks of forced labour and child labour in its business
operations and supply chains during the financial year commencing October 1t and ending September 30t

2023,
Who We Are

We provide professional engineering, technology, and consulting services to the metals, energy, and
infrastructure market sectors. Founded more than sixly-five years ago, our global staff of 10,000
professionals work on the world's toughest challenges, spanning 150 countries with capital projects in the
billions of dollars under management at any given time.

Our organization is committed to the pursuit of a better world through positive change. We are employee-
owned and independent, which enables us to approach our business and client relationships with a long-
term view. We deliver complex capital projects, optimize operations, and develop new technologies.

Based on the principles of our Manifesto and from founder, Gerry Hatch, we have built a strong reputation
for conducting business with integrity. Modern slavery is a crime and a violation of fundamental human
rights. We believe that to mitigate risk in relation to modern slavery, we have a responsibility to work with
organizations in our supply chain to identify and eliminate risks of personal exploitation for personal or
commercial gain.

Embracing our obligations under the Canadian Modern Slavery Act we assess potential suppliers and
partners in accordance with our commitment to identify and eliminate risks of modern slavery. We strive to
protect human rights and freedoms through ongoing due diligence. We are guided by our corporate policies
and commitments, which can be found online at About Hatch.

Group Structure

Hatch Ltd. is 100% owned by Hatchcos Holdings Ltd., both of which are Canadian companies. The Hatch
Group of Companies is 100% employee owned. The shareholdings of our employee shareholders Is private
and confidential information.

© Hatch 2024 Al righls ressrved, including all rights relaling to lhe use of this document or its contents.
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HATCH

Supply Chain
We deal with supply chain issues in the following areas of our business:

o Permanent and temporary or contract employees of Hatch providing professional services

Hatch has a large global workforce which delivers professional services in the metals, energy, and
infrastructure market sectors. The services we offer are in highly specialized areas with the result
that our business is generally not exposed to risks of forced or child labour.

e Subconsultants retained by Hatch fo support our professional services

Hatch delivers its professional services normally without subconsultants. From time to time,
however, Hatch retains professional services from other consultants to assist us in delivering on our

mandates.

o Procurement that we perform as agents on behalf of our clients in Hatch’s larger consulting
professional services mandates to design and deliver facilities for our clients

These larger professional services mandates relate to our detailed engineering and project support
services as a procurement agent on large client projects in the metals, energy, and infrastructure

market sectors.

o Goods and services that support our overall global operations. such as office leases, utilities, IT
hardware and software, office equipment, marketing material, stationary supplies, catering and
cleaning services, and personal safety, clothing, and equipment

This category of procurement relates to goods and services needed for the operations of our offices
in connection with the proper and professional delivery of engineering services.

Hatch procures computers, offices supplies, and professional services of third parties to assist us
support our general operational needs as a large firm of consuiting engineers.

Risks in Supply Chain

A. Permanent and temporary or contract employees of Hatch providing professional services

Because the professional services offered by Hatch are in highly specialized technical areas, our business
generally is not exposed to risks of modern slavery. Our employees, design professionals, and corporate
staff are employed on contracts with standard terms allowing the employee to terminate their employment
on notice. All employees are paid at or above the relevant minimum wage in their jurisdiction.

Hatch has assessed the risks of modern slavery violation in the professional services area of our business
as generally very low for two main reasons. First, our offices are in regions where the risk of modern slavery
is low. As well, the type of services we provide are sophisticated and do not pose any risks for child or
forced labour. Our professional services industry does not pose any significant relevant modern slavery

risks.
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B. Subconsultants to support the professional services Hatch provides

Like Hatch’s own workforce, the workforce of our subconsultants are generally professional and office staff
serving as permanent employees. Our subconsultants operate in the same engineering and consulting
profession as Hatch. As well, they engage their staff on employment contracts similar to those offered to

our staff.

These subconsultants also have their offices located in the same regions in which we work. The services
our subconsultants provide are sophisticated, like ours, and their staff is either professional or semi-
professional people with post secondary education and highly specialized training.

When professional recruiters assist us in hiring contract employees for large projects in foreign countries,
we comply with local law. We allow our contractors to terminate contract on notice. All contract employees
are paid at or above the relevant minimum wage in their jurisdiction and in accordance with applicable laws.

C. Procurement when executing Hatch's larger consulting mandates

On our larger implementation projects, we often are the procurement agent for our clients when they are
purchasing equipment and bulk materials for the construction of their facilities. We believe the risk of
modern slavery violations in this area of our business to be relatively small because of the type of
procurement (specialized equipment) and our highly customized facilities we design.

On our large projects, our clients take ultimate responsibility for their supply chain choices. Some of our
clients’ projects are in jurisdictions where there are higher risks for modern slavery. We have identified tier
2 and tier 3 subcontractors and suppliers to be areas of potential risk. Where we are acting as Owner's
Construction Manager at their projects, our Construction Management and Procurement groups initiate a
pre-screening and selection process for both National and International construction contractor participation
in construction of the project. This is folliowed by a rigorous contract tender, bid evaluation and construction
contractor recommendation process prior to contract award. When construction contractors have
mobilized, our Construction Management team implement industrial relations programs tailored to the
project to provide ongoing monitoring of worker welfare issues and processes for their resolution. These
programs offer open discussions on items such as compensation, travel, accommadation and hygiene,
hours of work and worker fatigue as well as opportunities for workplace improvement. As a trusted
“ procurement agent, we help clients implement best practices when advancing their modern slavery
initiatives.
Most of our large clients have policies in place on modern slavery, sustainability, and other supply chain
initiatives. We are often asked to ensure compliance with relevant legislation in connection with supply
chains for our projects. As a consultant performing procurement services as agent, we aim to have a
positive impact and influence when assisting clients as a consultant.

Hatch's procurement teams monitor the technical depth, capacity, and business practices of our main
suppliers with most of whom we have well-established relationships. Hatch's list of suppliers is regularly
purged and updated as we perform our ongoing monitoring and due diligence.

The list presently consists of approximately 2,000 active companies. Regular reviews of our supplier list
encourages modern slavery best practices.
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D. Goods and services that support our corporate operations

Hatch considers modern slavery risks in our day-today corporate and office operations as low. When
procuring office leases, utilities, IT hardware and software, office equipment, marketing material, stationary
supplies, catering and cleaning services, we deem ourselves exposed only to second and third tier supplier
risks and mostly in remote jurisdictions only i.e., the subcontractors and unknown suppliers assisting our

suppliers.

We consider the manufacturer of electronics and personal safety, clothing, and equipment for our personnel
to be areas to monitor. To mitigate risks, we intend to pay more attention to suppliers and jurisdictions which
are new to us. As well, we have retained a third-party service provider to monitor our suppliers and provide
us regular status reports and alerts in relation to both new and existing suppliers contained in our global

database.

Actions Taken

Our employees are expected to abide by our Code of Conduct, which helps to create a culture that fosters
transparency. We strive to empower our people with the correct tools to avoid, identify, and respond to legal
and ethics-related issues.

Suppliers, contractors, and business associates working under Hatch’s direction are also expected to
comply with our Code of Conduct. This Code applies to all contractors working for us in any capacity,
including their employees at all levels, directors, officers, agency workers, seconded workers, volunteers,
interns, agents, contractors, external consultants, third-party representative, joint venture, and partners

business partners.

Hatch is introducing a vendor self-assessment questionnaire which will address among other risks, modern
slavery risks. For new and existing subconsultants and goods and services suppliers, Hatch will introduce
the requirement that this self-assessment questionnaire be completed. Answers to the questionnaire will
be reviewed as part of our due diligence process when assessing whether to conduct business with

proposed suppliers.

As part of our onboarding process, Hatch intends to provide basic training to our procurement teams on
modern slavery risks to enable our teams to improve their recommendations. Where Hatch is performing
procurement services on behalf of our clients, we are often asked to use our clients' systems and processes
for identifying modern slavery risks.

Hatch directors have overall responsibility for ensuring we comply with our legal and ethical obligations.
Our employees are expected to understand and comply with our Code of Conduct. Employees are required
to avoid any activity that might lead to, or even suggest, a breach of our Code of Conduct. Employees will
be encouraged to raise concerns about any issue or suspicion of modern slavery in any parts of our
business or supply chains at the earliest possible stage.
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Risk Assessment

We are introducing steps to mitigate the risks of modern slavery by managing third parties through site
visits, interviewing new entities within the supply chain, and questionnaires for suppliers to complete to
better assess risks. We intend to implement best practices wherever we see a need for improvement.

We are monitoring risks in countries and jurisdictions that have yet to embrace modern slavery initiatives.
When acting as a procurement agent, we will continue to consider compliance with modern slavery
initiatives from the perspective of our clients and ourselves.

For new suppliers that Hatch directly engages, we will be introducing ongoing maonitoring practices to better
manage this risk and the potential of modern slavery risk.

Remediation

As of this time, we have not experienced any impacts in Hatch’s supply chain and no forced/child labour
has been identified within any of our suppliers. Hence, Hatch has not had to implement any remedial actions
to manage known or actual modern slavery risks.

If we become aware that remediation measures are required to address the issues of forced/child labour,
we will promptly take such steps as are necessary to protect victims and prevent recurrence.

Training

!
Training on the risk our business faces from modern slavery in its supply chains will form part of the

onboarding process for all individuals engaged in procurement activities at Hatch. Our commitment to
addressing the issue of modern slavery in our business and supply chains is to be communicated to all
suppliers, contractors, and business partners at the outset of our business relationship with them and

reinforced as appropriate thereafter.

Effectiveness Assessment

At this stage, no Key Performance Indicators or other measures have been put into place to measure
whether our policy is effective. Going forward, it is expected that at minimum we will review annually the
number of employees trained and the humber of suppliers made aware of modern slavery initiatives and
remediation actions.
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HATCH

This statement is made pursuant to Biill S-211, An Act to enact the Fighting Against Forced Labour and
Child Labour in Supply Chains Act for the financial year ending September 30%, 2023, It has been issued
on behalf of Hatch Ltd. and approved by the Board of Directors.

Signed DATED MAY R, A0OAIY

DocuSigned by:
GIOVA JANCHINI, Director

I have the authority to bind Hatch Ltd.

(—DocuSIgned by:
%

JOHARRES?OMBARD, Director
| have the authority to bind Hatch Ltd.

DocuSigned by:

Kot Framghi
ROBERTERANCKI, Director
| have the autharity to bind Hatch Ltd.

DocuSigned by:
@ou; 9&4«%

DOUG STIRLING, Director
I have the authority to bind Hatch Ltd.

DocuSigned by:

(7 Mideacl Sclats,
MICHAEL SCHATZ, Director
| have the authority to bind Hatch Ltd.

, Rev.
Page 6

© Hatch 2024 All rights reserved, including ell rights relating to the use of this document or its contents.



DocusSign Envelope ID: 8DDEBF6E-2FD7-420G-8D77-9104162FA5DA

9JUCUIdACD  SAQIuUNWWOD) Suuamodws  dldeadung  ARespusujjedy  judwuosauz  aSueydajewnd “W&REF”.#. Voday Auiqeur=sns €20z |
. X e HIQRUIRsSns £ 2

< 9IIUSS [DUOA3IXS YUM ‘
PaJaAIJap SDapI |pUORASIXS Ul 3A3119G 3/, g

3)qeuleisns 3 JAILVAONNI F45S
a1y SNOILNTOS 18212e4d pling oM

&iISTANOH | Aubawpm&s= - . | | -

Aneuonipuooun Buieg ; SIUSURILUMOD RO Ui

*sasusieyd 1saYy3no} s, plIoM -
3y31 03 wayl SuiAjdde ‘S3psmou
$S9UISNG pue uLS3UI3US JSeA SUIGUIOD
SWwipa} 95I9AIp B:or&m&.@éo

K1annep UaDIYS Aedo) Suie 2y
TAP3Y2 1502 ONRNSNI | AjeqoiB Sumuiyl @-

g *seapi 191399 do[SASP 0] WAy} yum

T mu:m\_mt_v. comum.N_:mmho i | .Nm_, Suisuied Ag Sjus||d JnNo 10} SSUIOINO
me_mmmcmﬁm\m%m L “9eu mmc_me.:ogm . 2 pa1Uapa3 \_.mc: e
e . . 0y ~ ¥3H190L
V@&ngggg m.a_;mcoaﬂm._ uuay-3uo] ‘
7 woonca | Subinanu OO .
N\ H -
wey @ N - S¥3 . opamieyyje | SONVHD FALLISOd YBNOIY1 PlIOM J8339G.2 O
© Bumelyoy P - @i SUDY i ONILLYVASNNI 1nsind sy 01 pPaNIWWOD \m_w“_.mco_mmmn_ SIEEINN

ZD_A_> 339 |

et eS|

“SINIVANNO |

oﬁmu:cm_\/_ no



e e T ) e
DocuSign Envelope ID: 8DDE6F6E-2FD7-420C-8D77-9104162FASDA

Our Code
& Conolicl




DocuSign Envelope ID; 8DDE6GF6E-2FD7-420C-8D77-9104162FASDA

Our values

Our values guide everything that we do. They are the
foundation from which we run our business, integral to how we
express ourselves as a group and direct our engagement with
stakeholders and partners, as we seek to inspire their trust and
deliver real value to their businesses.

We believe in exceptional ideas
delivered with exceptional service.

Exceptional ideas come from:

+ Doing our homework

« Innovating all that we do
Engaging great people who make a difference
Acting like owners

Encouraging a flat, connected organization

Exceptional service comes from:

« Achieving no harm

« Nurturing long-term relationships
Thinking globally, acting locally

« Ensuring cost effective, efficient delivery

« Living our commitments with integrity

+ Being unconditionally honest
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Message
from the CEO

We believe that together we can change our world for
the better. To do this well, we must, at all times, conduct
ourselves with integrity. We must maintain the highest
standards of ethical behavior in every corner of our
business. And above all, we must be accountable for
our actions, as we partner with clients, communities,
and stakeholders to deliver safe, respectful, legal, and
sustalnable projects around the world.

Our Code of Conduct is driven by these values. It helps
us to create a culture that fosters transparency, and

it empowers our people with the right tools to avoid,
identify, and respond to all ethics-related Issues.

We are all responsible for adhering to the Code and have
a duty to repart all ethics-related issues. You are the
embodiment of our values, Please take the time to read
and understand the Code and encourage your colleagues
to do the same,

Thank you for living your commitiments with integrity
and believing in our business.

9&%&

John Bianchini
Chairman and Chief Executive Officer
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Application of

the Code of Conduct

Hatch employees must behave in accordance with
the principles stated in this Code while performing
their duties, with clients, with colleagues and when
representing Hatch in any environment {i.e., client
events, industry events, teams meetings etc). We
expect that our contractors, suppliers, joint venture
partners, subcontractors, and vendors who work with
us act in a manner consistent with these principles.

Our Promise

At the same time, when we work with our clients and
partners, we respect and comply with their codes of
conduct, If there is an inconsistency between codes,
the most stringent will apply.

This is how we deliver value to our clients.

Safety

Health and safety is at the core of everything we do.
It's more than just managing risks—we make safety

a front-of-mind issue for everyone, building a strong
safety culture for employees, partners, and the
communities we serve, We believe this is imperative to
mitigate risks and reduce incidents.

We do this by:

Working together safely with the goal of “no harm"”
to people, the environment, and communities
associated with projects and activities managed
by Hatch

Designing facilities for our clients that are inherently
safe to operate

Asindividuals, working free from the influence
of any substance that could prevent us from
conducting our work safely and effectively.

Quality

Achieving the highest attainable standards to enable
asset owners to achieve their business goals, safely
and responsibly—that's always the key objective.
We have processes and structures in place to help

ensure consistency of equipment, skills, and service,
for optimal project results. Our Quality Management
System is designed to continuously find new ways

to enhance project outcomes. It documents best
practices and empowers us all to achieve exceptional
results. By working closely with our partners,

and welcoming their feedback, we are constantly
improving and finding new ways to do things better.
At all times, we are rigorous in our work so it is correct,
complete, and consistent.

We do this by:

Building systems and processes that allow you to
communicate and work together effectively on a
global basis

Encouraging excellence in our people, through
professional and personal development, and
ensuring everyone can make a difference

Innovatingin all that we do, applying new ideas
to help our clients achieve unprecedented and
sustainable business results

Continuously improving the quality of our
deliverables and our services.
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Sustainability

We define sustainability as the optimization of
environmental protection, economic prosperity,

sacial justice, and cultural vibrancy to ensure that
businesses, ecosystems, and communities thrive, now
and in the future. Sustainability is at the core of how
we deliver value to our clients as a socially responsible
company.

We demonstrate sustainability by:

+ Optimizing environmental, social, economic, and
cultural impacts in all aspects of our business

. Planning,designlng,an'd implementing projects
that focus on creating sustainable value for our
clients and their communities

+ Following the Hatch Project LifeCycle Process,

incorporating sustainability principles in all aspects
of our services

Operating our own facilities in a safe,
environmentally and socially responsible manner,
while minimizing our footprint

Developing, employing, and disseminating
innovative technologies and methods that integrate
sustainability into our business and our

clients’ facilities

Contributing to the communities in which we live
and work through initiatives such as volunteering
and charitable giving, with a particular focus on
educational scholarships

Providing us all with the training, opportunity, and
encouragement to integrate sustainability as part
of our work.

Global compliance

We comply with all laws and respect the customs and business practices
of the countries in which we work.
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Responsibility and accountability

We honor our commitments, take responsibility for all matters over which we have control,
and are accountable for the results and consequences of our work,

Our expectations
We are all individually responsible for:

« Complying with the provisions of our Code and
completing the tralning upon induction
at Hatch

Being aware of and respecting the laws and
regulations applicable in all jurisdictions in which
we work

Making sure we understand and apply the policies
and standard operating procedures relevant to our
individual scope of work

Immediately seeking help or guidance from
available resources when in doubt

Being unconditionally honest, reporting any breach
or suspected breach of our Code, its underlying
policies, or standard operating procedures

Living our commitments with integrity, always.

Behavior

We expect all Hatch employees and any person
waorking with or for Hatch to demonstrate appropriate
behaviors:

« Cultlvate and foster a diverse and inclusive culture.

+ Maintain a professional demeanor in all settings and
interactions when attending any Hatch-sponsored
function, client event, industry event, and, but not
limited to, any social media accounts/platforms that
you may use.

» Any personal opinions or statements in a business
setting or on any social media platforms should
include a statement clarifying your thoughts are
your own and do not reflect the views of Hatch.

In addition, we expect those in leadership to:

Lead by example and live up to the standards
of our Code

Ensure our colleagues understand and follow
the standards set forth in our Code, policies, and
standard operating procedures

Develop an open and accessible environment where
our colleagues feel welcome to report their concerns
without fear or discrimination

Support and protect individuals who, with honesty
and integrity, raise a concern or report potential
unethical or non-compliant behavior

Follow up when we hear about potential
misconduct and never ignore questionable
behavior.

When providing information to the public, report
all related facts accurately, completely, and in a
timely and comprehensive manner. Care should

be taken to not disclose confidential company or
clientinformation. If you are unsure, you must seek
appropriate approvals.

Do not speak with the media on behalf of Hatch, our
clients, or partners without express written approval
that has been granted in advance by Hatch’s public
relations team.
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Respect in the workplace

We maintain a supportive, professional, and positive » Creating a vibrant work environment that is open,
workplace environment by: challenging, and fun
» Individually and collectively striving to keep our

workplace free from harassment, bullying, violence,
and discrimination

« Appreciating the unique skills, experience,
and talent of each individual

+ Treating everyone with courtesy,

falrmess, and respect » Encouraging employees to enhance their

professional and personal development, reach their
+ Believing that a diverse workforce is a strong full potential, and make a difference.

workforce, capable of developing compelling ideas

and achleving better business results

Relationships

We build relationships and teams based on trust, honesty, integrity, and respect. Our teams actively collaborate
and openly share their experience and knowledge globally.

Confidentiality and privacy

We understand and respect the sensitive and We respect and protect the privacy of personal
confidential nature of the information that we information, including you, as an employee, and those
are provided, in our roles and by clients, and do who work with us.

hot release this information without appropriate
consent—unless required to do so by law.

Fairness, integrity, and honesty in
our dealings

We establish and maintain professional relationships Avoiding any situation that creates or appears to
with our clients, contractors, suppliers, vendors, create a conflict of interest, and informing clients of
joint venture partners, and others, based on mutual all known or perceived conflicts of interest

respect, integrity, and honesty. We achieve this by:

Not disclosing or trading upon non-public, market

« Prohibiting acts of corruption, bribery, or the sensitive information

improper influencing of decision makers

.

Competing fairly and ethically, offering services

+ Respecting that gift-giving and providing based on our qualifications and experience

entertalnment is an important cultural business Observing applicable laws regarding political
practice In some of the countries in which we work. contributions, activities, and lobbying,

At the same time, we use careful judgment te ensure

that we do not offer or accept such benefits when

the situation could either reasonably be perceived

to create an obligation or would be in breach of the

recipient’s policies
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Further guidance and

raising concerns

While most ethics-related decisions can be made
using good judpment, sometimes the answer is
unclear, Our Code is designed to provide you with
the clarity you need to address those difficult
decislons. If the answer is still unclear after
consulting the Code, further guidance can be
obtained from our company’s corporate policies,
found on Hatch Hub, by speaking with your
manager or Human Resources representative.

If you are aware of a situation that you believe may
raise concerns under our Code of Conduct, you
should try to raise it first with the person involved.
If this is not possible or successful, then promptly
bring the matter to the attention of your manager,
Human Resources representative, an associate,

or board member; alternatively, you can submit
your query or report confidentially, securely, and
anonymously through our web-based Hatch Code
of Conduct anonymous email hotline, Every
report will be duly investigated and Hatch supports
individuals who report genuine concerns.
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Code of Conduct
Acknowledgement

Compliance

This Code of Conduct establishes the standards of behavior Hatch expects from all their
employees and where these standards are not met, Hatch reserves the right to require the
employee in question to bring themselves into full compliance with the requirement(s)

in question within a defined and reasonable time period and to correct their behavior

to Hatch's satisfaction, In the event of serious, material and/or persistent non-compliance
Hatch will take appropriate disciplinary action against the employee.

Hatch Employee

Facknowledge that | have read, understood and will comply
with the Hatch Code of Conduct.

Signed

Date

Name

Hatch supplier, consultant, contractor, or business
associate, where such person shall be working
under Hatch supervision and performing services
for and on behalf of Hatch or in joint venture or
partnership with Hatch.

On behalf of (name of supplier/consultant/contractor/business associate)
the undersigned acknowledges that he/she has read, understood and will comply with the
Hatch Code of Conduct while working with Hatch.

Signed

Date

Name

Title

NR-0132 000l 10
v Morch 2014
Cagryright 224NN L, A e thas ooy d
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HATCH

2024 Statement on Modern Stavery

Qurvision at Hatch, as stated in our Manifesto, is that we are
passionately committed to the pursuit of a better
world through positive change. Our Manifesto also
includes our values that guide everything we do and are
integral to how we expressourselves as a group, Based on
these values, Hatchhas bullt an unwavering and strong
reputation forconducting business with integrity, earning
the respect and trust of our clients, employees, and the
communitiesin which we work.

Modern slavery is a crime and a violation of
fundamental human rights. It takes various forms,such as
slavery, servitude, forced and compulsary labour and
human trafficking, all of which have in common the
deprivation of a person’s liberty byanother in order to
exploit them for personal or commercial gain.

One of our core values at Hatch is achieving no
harm. We believe that to achieve no harmin
slavery, we have a
work  with

relation to modern
responsibility to continuously
organisations in our supply chain to identlfy
modern slavery risks and eliminate them.

About Hatch

The Hatch group of companies is an empioyee- owned,
multidisciplinary professional services firmthat delivers a
comprehensive array of technical and strateglc services
including  englneering,  consulting,  informatlon
technology, process development and project and
construction management and procurement services to
the metals, energy, and infrastructure sectors. Hatch has
served clients for over six decades and has project
experience in over 150 countries and has over 9,000
employees.

As a global group of companies Hatch is committed to
ensuring there is transparency not only in our own
business but in our approach to tackling modern
slavery in our supply chains.

This statement addresses Hatch’'s obligations for its
reporting entities required by the UK Madern Slavery Act
20151 and the Australian Modern Slavery Act 20182

Hatch 2023. Alt rights reserved, Including all rights refalirg o the use of this docuraent and its contents.

Hatch Structure

Hatch operates offices globally including in Canada,
United States, Brazil, Chile, Colombia, Peru, Russia,
United Kingdom, UAE, South Africa, China, India,
Indonesia, and Australia.

Operationally, the management of Hatch Is divided into
regions under the supervision and governance of our
Globa! Board of Directors. Experienced

and long-standing Hatch employees manage theregional
operations of Hatch. Hatch operates under a common

risk framework that applies to the entities covered by

this statement.

Risks of Madern Slavery in the Operations and
Supply Chains of Hatch

For our employees and contractors that Hatch
directly employs or engages, Hatch has assessed the
risks of modern slavery as very low. Whilst we operate

in some jurisdictions where there are higher risks for
madern slavery, the majority or our workforce are
perimanent employees

and our employees and employed on contracts with
standard terms allowing the employee to terminate
their employment on notice and all employees are paid at
or above the relevant minimum wage in their
jurisdiction. Where we engage recruiters to assist in the
recruitment of contract employees for our large projects,
vie comply with all applicable local laws. We allow our
contractors to terminate their contract on notice and all
contractors are paid at or above the relevant minimum
wage in their jurisdiction and In accordance with all
applicable local laws.

Hatch's supply chain consists of the following:

+ Subconsultants to support the professional
services we provide.

+ Goods and services that support our operations surh
as office leases, utilities, IT hardware and software,
office equipment, marketing material,  stationary
supplies, catering and cleaning services and PPE,

' Procurement that we perform as agents for and on
behalf of our clients; and

+ Procurement far Hatch supplied technologles.
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There is the potential for there to be modern slaveryrisks in
Hatch's supply chain and Hateh has and is
implementing the actions outlined below tomanage this
risk.

Policies and Actions in Relation to Slaveryand Human
Trafficking

Our employees are expected to abide by our Code of
Conduct, which helps 1o create a culture that fosters
transparency, as it empowers our people with the
correct tools to avold, identify, and respond to all
ethics-related Issues. Qur suppliers, contractors,
consultants, and business associates working under
Hatch's direction in addition to joint venture partners
are expected to have read, understand, and comply
with our Code of Conduct. Our Code of Conduct
appliesto all persons working for us ar on our behalf in any
capacity, including employees at all levels, directors,
officers, agency workers, seconded warkers, volunteers,
interns,  agents,  contractors, external consultants,
third-party representatives, and business partners.

Hatch has produced an internal process guide with
respect o Worker Welfare (The Worker Welfare Guide)
that addresses many of the key issues within the UK and
Australian Modern Stavery Acts. The Worker Welfare
guide ensures that the Contractorsin our supply chain with
whom we work on Prajects hold an equal regard for the
health, safely, and welfare of the Project workers to
promote a healthy environment for workers, and further
improve project delivery, quality, safety, and sustainability
outcomes for our clients. This Worker Welfare Guide is to be
adopted across all Hatch’s prajects, with aparticular focus on
our large projects in high-risk jurisdictions and is
complementary to this Modern Slavery Acl Statement.

We expect the same high standards from all of our
contractors, suppliers, and other business partners and, as
part of our contracting processes have introduced
specific prohibitions against the use afforced, compulsory
or trafficked labour. We expectthat our suppliers will hold
their own suppliers

to the same high standards and have introduced
contractual provisions requiring our suppliers to
conduct due diligence of their supply chain.

"In the Australian region, Hatch is requesting key existing
suppliers to complete a vendor self- assessment
questionnaire on modern slavery risks.Going forward, for all
new subconsultants and good and services suppliers,
Hatch will introduce the requirement that this self-
assessment  questionnaire be completed, and  the
questionnaire reviewed

as part of our due diligence process of assessing whether to

do business with the relevant company.
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Where Hatch is performing procurement services on
behalf of our clients, we are often using our clients’
systems and processes for identifying modern stavery
risks. Hatch has and will continue to provide training to
our procurement teams on modern slavery risks to
enable our procurementteams to recommend if any of
our clients’ systemsand processes could be improved
for assessing modern slavery risks.

Responsibility for the Policy

The UK and Australian directors have overall responsibility
for ensuring this Statement complies with our legal and
ethical obligations, and that

all those under our applicable control comply with it.
Management at all levels are responsible for ensuring
those reporting to them understand and comply with
this Statement and are given adequate and regular
training on it and the issue of modern sfavery in supply
chains.

Compliance with the Policy

Our employees are expected to understand and comply
with this Statement and our Code of Conduct. The
prevention, detection, and reporting of modern slavery

in any part of our business or supply chains is the
responsibility of all those working for us or under our
control. Employees are required to avoid any activity that
might lead to, or even suggest, a breach of this policy.
Employees must notify as applicable, the applicable HR
business partner as soon as possible if they belleve or
suspect that a conflict with this policy has occurred or
may accur in the future. Employees are encouraged to
raise concerns about any issue or suspicion of modern
slavery in any parts of our business or supply chains of
any supplier tler at the earliest possible stage. If an
employee believes or suspects a breach of this palicy has
occurred or that it may occur, they must notify their
applicable HR business partner or report it in accordance
with our Hatch Code of Conduct Hotline as soon as
possible. Where appropriate, and with the welfare and
safety of local workers as a priority, we may give support
and guidance to our suppliers to

help them address coercive or exploitative work practices in
their own business and supply chains. Where a supplier will not
engage in a remediation process to address modern
slavery or Hatch considers that it is not appropriate to
continue business dealings with the supplier, Hatch will end
the business relationship.
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Communication and Awareness of this Policy Breaches of this Policy

Any employee who breaches this policy will face
disciplinary action, which could result in dismissal for
misconduct or gross misconduct. We may terminate
our relationship with other individuals and

" Training on this policy and on the risk our business
faces from modern slavery In its supply chains forms
part of the induction process for allindividuals who
work for us and is provided, as necessary. Our
commitment to addressing the issue of modern stavery in
our business and supplychains is to be communicated to all
suppliers, contractors, and business partners at the outset

of our business relationship with them and P
reinforcedas appropriate thereafter. *

John Bianchin§
Chairman & CEQ, Hatch
January 2024

organisations working on our behalf if theybreach this
policy.
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