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1. supply chain assessment 

 

 



 
 

 

 

 

 

 

 

2. Suppliers are bound to Responsible 
Sourcing Policy  



 
 

 

 

 

 

 

 
operates in an ethically and legally appropriate manner, is inseparable from the 



 
 

conduct of each of its contractors.  Therefore, Henkel has set up and published 
under https://www.henkel.com/partners-and-suppliers/suppliers a certain 
number of binding codes and standards, which Supplier hereby acknowledges and 
with which Supplier agrees to comply.  

 Supplier further acknowledges that Henkel is committed to leadership in 
sustainability and that Henkel is a member of the Together for Sustainability 

agrees to, act in a mann

above mentioned link.  
 Supplier shall ensure that its employees and subcontractors are fully aware of the 

codes and standards set out above and shall obligate them to be bound to them 
in the same manner as Supplier.  

 

processes, productions and delivery of services and products for its compliance 

and auditable documentation, and hereby grants Auditor the unrestricted right:  
o 

related accommodations and transportation systems;  
o to access and inspect all documents, media, data and systems related to 

the services and products, as well as to social, labor, human rights, 
government, environmental and safety & health aspects;  

o to inspect all internal processes that are relevant to the services, products 
and social compliance.  

 Supplier will cover all costs related to the Compliance Assessment (with the 
 

 The results of the Compliance Assessment related to the TfS initiative will be 
shared with the members of the TfS initiative with anonymized name of the TfS-
initiative member who commissioned the Compliance Assessment. 
 

3. Training of employees regarding awareness and reporting of suspicions of use of forced 
 

 
HCC provides training to employees on many topics which does include training specific 
to the prevention of forced labour/child labour involvement in  activities. HCC 
provides all its employees with Social Standards and Code of Conduct training which  
emphasizes  prohibition of and opposition to forced labour and/or child labour 
being used in its supply chain or activities.  Social Standards absolutely prohibit the 



 
 

involvement of forced labour and child labour in  activities, whereas  Code of 
Conduct requires employees report to their supervisor, the Purchasing or Legal 
departments regarding any suspicions of breaches of the Social Standards, which would 
include any suspicions of the presence or involvement of forced labour and/or child 
labour in any of  activities.  
 

 
Exhibit 3: A slide from  Social Standards Training. 
 

 
Exhibit 4: A slide from  Code of Conduct Training with an interactive scenario for 
employee training purposes.  
 
HCC realizes that its employees are its best asset to assess potential indicators of forced 

HCC 
reminds its employees of their ability to anonymously report any violation or perceived 
violation of the Social Standards through a hotline which is operated by a third-party 
service provider to protect the privacy of any caller. The number for this hotline is posted 



 
 

on bulletin boards on  premises. Any reports received through this hotline are to be 
relayed to HCC, and HCC has never been contacted about any employee report submitted 
through this hotline which relates to child labor or forced labor.  
 

 
Exhibit 5: a slide from  training providing details about the employee reporting 
hotline.    
 

 

 

 

 

 
diligence measures under the German Act, which has more onerous due diligence 
obligations than the Canadian Act; 

 The training HCC provides to its employees regarding  Social Standards and Code of 
Conduct which specifically address that neither forced labour nor child labour is allowed 
in  activities; and, 



The lack of reports from employees regarding any suspicion of forced labour and/or 
child labour being involved in activities or supply chain. 


