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May 31, 2024 

Ennis Fabrics Ltd Bill S-211 Report – 2024 - Fighting Against Forced Labour and Child Labour in 

Supply Chains 

This report outlines the policies and procedures implemented by J. Ennis Fabrics Ltd. (ENNIS) to comply 

with the ethical and legal obligations of the Federal Government of Canada regarding the prevention of 

forced labour and child labour within the corporation's global supply chain. 

Where ENNIS meets the criteria of an Entity as described in Bill S-211 as a Canadian federally registered 

corporation that imports goods into Canada from outside the country, with assets exceeding $20 million 

and annual revenue exceeding $40 million.  

Subsidiaries of ENNIS do not meet the criteria specified in Bill S-211 and will be mentioned in the 

corporate structure but excluded from this report. 

As required by the Act, this report will be published on ENNIS's website for public access, attached as an 

addendum to ENNIS's annual financial statements to be shared with shareholders, and submitted to 

Public Safety Canada by May 31, 2024. 

ENNIS has performed its due diligence throughout 2023 to mitigate the risk of any forced labour or child 

labour practices in its global supply chain. There were no occurrences of vendor malpractice in this 

regard, with no need for vendor or most vulnerable families’ remediation. 

ENNIS considers its preventative policies and procedures against forced labour and child labour to have 

been effective for 2023. 

Sincerely 

Victor Jensch 

Vice President of Operations and Market Development 

J. Ennis Fabrics Ltd.
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Structure: 

 

ENNIS is the holding company and 100% shareholder of J. Ennis Fabrics Barbados Ltd and J. Ennis Fabrics 

USA Ltd. J. Ennis Fabrics Barbados Ltd is the holding company and 100% shareholder of J. Ennis (Ningbo 

Free Trade Zone) Consolidation Storage Co., Ltd. This structure is shown in the structural tree below: 
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Reporting entity’s legal name: J. Ennis Fabrics Ltd. 

 Entity categorization according to the Act:    Qualifies for Bill S-211 

 Financial reporting year:      January 31st, 2024 

 Business number:      CRA Business# 10262 8534 

 Legal structure:       Corporation 

 Jurisdiction:       Canada 

 Identification of reporting obligations in other jurisdictions:  None 

 Identification of a joint report:     N/A 

 Number of employees      131 

 Sector/industry : Wholesale Trade: North American importer and distributor of globally sourced 

textile fabrics and supplies. 

 Locations:  (HQ) 6111 91 Street NW, Edmonton, AB T6E 6V6, Canada 

   (Warehouse) 6300 Kenway Drive, Mississauga, ON L5T 2N3, Canada 

   (Warehouse) 13911 Bridgeport Road, Richmond, BC V6V 1J6, Canada 

 

 

Reporting entity’s legal name: J. Ennis Fabrics USA Ltd. 

 Entity categorization according to the Act:    Excluded 

 Financial reporting year:      January 31st, 2024 

 Business number:      EIN# 35-2111028 

 Legal structure:       Corporation 

 Jurisdiction:       USA 

 Identification of reporting obligations in other jurisdictions:  None 

 Identification of a joint report:     N/A 

 Number of employees:      16 

 Sector/industry: Captive Service Provider of: 

o Warehousing support services 

o Sales and marketing services 

o Management and administrative support services 

 Location:  (HQ and Warehouse) 853 Columbia Rd #125, Plainfield, IN 46168, United States 
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Reporting entity’s legal name: J. Ennis Fabrics Barbados Ltd. 

 Entity categorization according to the Act:    Excluded 

 Financial reporting year:      January 31st, 2024 

 Business number:      Federal Tax# 1000006340686 

 Legal structure:       Corporation 

 Jurisdiction:       Barbados 

 Identification of reporting obligations in other jurisdictions:  None 

 Identification of a joint report:     N/A 

 Number of employees      3 

 Sector/industry : International Wholesale Distribution 

 Location:  1st Floor Hastings House, Balmoral Gap, Hastings, Christ Church, , BB14034 

 

 

Reporting entity’s legal name: J. Ennis (Ningbo Free Trade Zone) Consolidation Storage Co., Ltd. 

 Entity categorization according to the Act:    Excluded 

 Financial reporting year:      January 31st, 2024 

 Business number:      Federal Tax#   

        91330201753288635T 

 Legal structure:       Corporation 

 Jurisdiction:       China 

 Identification of reporting obligations in other jurisdictions:  None 

 Identification of a joint report:     N/A 

 Number of employees      16 

 Sector/industry : Warehousing / Consolidation / Expediting / Quality Control services. 

 Location:  Gang Xi Da Dao #23 NBFTZ (West) Beilun | Ningbo, Zhejiang, 315800 

 

 

Steps taken by ENNIS to prevent and reduce risks of Forced Labour and Child Labour, as per 

subsection 11(1). 

 

ENNIS has proactively prevented and mitigated the risks of Forced Labour and Child Labour by strictly 

adhering to company policies and procedures established in 2013. These measures not only ensure 

compliance with Canadian and international laws but also uphold the company's ethical and cultural 

standards. The policies extend beyond regulating fair Labour practices with vendors to encompass best 

practices within ENNIS and its subsidiary companies, as well as other aspects of corporate social 

responsibility such as health and safety, and environmental sustainability practices. 

 



 
 

Page 5 of 12 
 

 

 

Subsection 11 (3): Actions taken to meet the requirements of Subsection 11 (1): 

 

a) ENNIS Structure, Activities and Supply Chains: 

I. Structure: The corporate structure is described earlier in this document. 

II. Activities and supply chains: ENNIS imports textiles and supplies directly from the 

following countries: USA, Mexico, Columbia, Costa Rica,  

 North America: Canada, Mexico, USA. 

 South America: Brazil, Colombia, Costa Rica. 

 Africa: South Africa. 

 Europe: Austria, France, Germany, Netherlands, Spain, Switzerland, Turkey, UK. 

 Asia: Bangladesh, China, Hong Kong, India, Indonesia, Japan, Pakistan, 

Philippines, South Korea, Thailand, Taiwan, Vietnam.  

 

 

b) ENNIS policies and Due Diligence Processes in relation to Forced Labour and Child Labour: 

I. All vendors undergo pre-qualification through an initial in-person audit before 

onboarding. Pre-qualification includes an in-depth assessment of factory processes, 

cleanliness, health and safety policies, and fair labour practices including working hours 

and age restrictions. 

II. Existing vendors are periodically audited based on the size of their business with ENNIS, 

with a focus on vendors in lower-income countries where labour laws are at times less 

strict, to ensure ongoing compliance with labour standards. 

III. Bi-annual vendor scorecards are completed with each vendor, followed by online 

meetings with ENNIS market managers. These scorecards include a corporate social 

responsibility section where vendors confirm their adherence to forced labour and child 

labour laws. 
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  Example of a bi-annual vendor scorecard 
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IV. Since September 2022, all Chinese factories have provided sworn affidavits confirming 

compliance with the Uyghur Forced Labour Prevention Act, confirming that they are 

neither situated in, nor have any connection with the government or any trading entity 

of the Xinjiang Uyghur Autonomous Region of the People's Republic of China.  

 

 

 Example of Vendor Forced Labour Template 
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  ENNIS Sworn Affidavit to comply with Fair Labour Practices: 
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V. ENNIS has mapped its supply chain and implemented a policy to avoid sourcing from 

regions at elevated risk of forced labour or child labour.  

VI. ENNIS also implemented a strict policy to immediately discontinue business with any 

organization described in the UFLPA Entity List as updated by Homeland Security of the 

US Government. https://www.dhs.gov/uflpa-entity-list/  

VII. In 2023, ENNIS introduced an annual corporate social responsibility and sustainability 

questionnaire for vendors to confirm their compliance with international Labour laws. 

(demonstration version link below): 

(https://forms.office.com/Pages/ResponsePage.aspx?id=7pxnCWZHSUK7qOfEEuCveZQh

2JP58nxEm9cCnC1LiMBUMVRTMzNaNEFEUTAxMERYMlI5TEZLRzM2RC4u)  
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c) The parts of ENNIS business and supply chains that carry a risk of forced labour or child labour 

being used and steps taken to assess and manage that risk: 

I. ENNIS's policy is to cease trade with any organization posing a risk of forced labour or 

child labour within a 6-month period. 

II. ENNIS proactively mitigates this risk through thorough due diligence prior to the 

onboarding of any new vendor and providing clear guidance on fair labour practices.  

 

 

 

d) Measures taken to remediate any forced labour or child labour: 

I. No instances of forced labour or child labour were reported in 2023, thus no remedial 

actions were necessary. 

 

 

 

e) Measures taken to remediate the loss of income to the most vulnerable families that resulted 

from any measure taken to eliminate the use of forced labour or child labour in its activities 

and supply chains: 

I. No measures were required in 2023 as no vendors were impacted. 

 

 

 

 

f) Employee Training on Forced Labour and Child Labour: 

I. ENNIS employees directly involved with vendors, follow Canadian fair labour practices 

as the foundation for assessing whether vendors are using fair labour practices. 

II. Managers and the purchasing team directly involved with vendors receive formal 

training on identifying and addressing forced Labour and child Labour issues, including 

audits, risk assessment, and vendor management. This is accompanied by informal 

training in the form of mentorship and coaching on an ongoing basis. 

III. All ENNIS staff receive formal training on fair Labour practices based on Canadian laws, 

with subsidiary companies trained according to their respective local labour 

regulations.. 

IV. ENNIS also provides awareness-raising activities and communications, promoting a 

culture of respect, work-life balance, and awareness through training and 

communication activities.  
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V. Formal end-to-end training for all vendor facing staff ranges from 4-6 weeks (purchasing 

team) to 3 months (market managers). This formal training is followed by ongoing 

informal coaching and mentoring for a further 6-9 months.  

VI. Assessments of understanding are performed as follows: 

 Individual quizzes for specific topics requiring an 80% pass rate. 

 Initial 3-month review  

 Monthly measurement against KPI’s 

 Monthly / quarterly 1:1’s with that employee’s direct report 

 Annual reviews. 

 

 

g) ENNIS assessment of its effectiveness in ensuring that forced labour and child labour are not 

being used in its business and supply chains: 

I. Results of all policies, procedures and actions  as described earlier in this document 

have confirmed positive fair labour practices. 

II. ENNIS considers its measures effective, with all vendors confirming compliance with 

forced labour and child labour laws through various processes outlined in the report. 
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