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Structure, Activities, & Supply Chains

Janzen Chevrolet Buick GMC Ltd. is a franchised dealership of General Motors in Winkler
MB Canada that employs roughly 40 employees. We sell vehicles, parts, as well as service
vehicles through mechanical and body work. As a certified dealer, we operate under contracts
for sales and service with the Canadian subsidiaries of the following Original Equipment
Manufacturers, General Motors. For all vehicles, parts, equipment, and service covered by those
agreements, we refer you to their submission. All our new vehicle inventory is ordered, built,
shipped, and received by GM Canada or transferred from another GM dealership in Canada. Our
used vehicle inventory is received through our local market trading in/selling, as well as some
vehicles purchased through used vehicle auctions. A large majority of our parts are ordered,

shipped, and received by GM Canada. We also sell aftermarket parts through other suppliers.

Policies and Due Diligence Processes

Janzen Chevrolet Buick GMC Ltd. currently does not have any policies or due diligence
process in place to eliminate child/forced labor within our supply chain. We will look at creating

policies and due diligence processes to implement in the future.

Parts of the Business That Carry Risk

Janzen Chevrolet does not have any child/forced labor within the business activities. The biggest
area of risk of child or forced labor is our parts department. Parts has by far the most suppliers
and is the hardest to keep track of, due to the amount and frequency of change in suppliers. We
will manage the risk by keeping everyone in the department aware of our manufacturers

through communication between staff of any changes and updates of those suppliers.

Remediate Loss of Income to Vulnerable Families

We currently do not have any employees that will have their income affected due to the
slavery act or any changes made at the dealership. If there are any in the future, then we will

evaluate areas in the position where it could be recovered.



Training

Our training is communicating and informing our staff that child/forced labor is a current
issue and that we need to monitor our suppliers. It also involves communicating our current
situation to our staff so that they can address any question or concerns our customers may

have.

Assessing Effectiveness

We currently don’t have a way of assessing effectiveness since we don’t have any

policies or due diligence processes in place.



Approval of Report

In accordance with the requirements of the Act, and in particular section 11 thereof, |
attest that | have reviewed the information contained in the report for the entity or
entities listed above. Based on my knowledge, and having exercised reasonable
diligence, | attest that the information in the report is true, accurate and complete in all

material respects for the purposes of the Act, for the reporting year listed above
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