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1. Structure, ac,vi,es and supply chains 
 

a) Legal Structure 
Open Mind Developments Corpora3on (OMD) is a Canadian privately held corpora3on 
located in Kelowna, Bri3sh Columbia Canada. 

 
b) Corporate Structure 

OMD is the wholly owned subsidiary of a privately held holding company (Holdco) 
registered in Bri3sh Columbia Canada.  OMD has a typical governance structure 
comprised of shareholders, a board of directors, and an execu3ve management team.  
OMD also has an informal board of advisors. 

 
c) Corporate Mandate 

OMD’s vision is to create a waste free future with a mission of elimina3ng 10 billion 
pounds of waste from the global waste streams over the next 10 years and then every 
year following.  OMD will deliver on its mission through the development and 
commercializa3on of a sustainable product porHolio including Lomi, the world’s first 
Smart Waste appliance.  Lomi is the sleek and convenient device that transforms 
household’s food waste into a natural fer3lizer in a maNer of hours.   
 
OMD is a Cer3fied B Corpora3on with an Overall B score of 102.2 in 2023.  Cer3fied B 
Corpora3ons are leaders in the global movement for an inclusive, equitable, and 
regenera3ve economy. 
 

  
 
B Corp Cer3fica3on is a designa3on that a business is mee3ng high standards of verified 
performance, accountability, and transparency on factors from employee benefits and 
charitable giving to supply chain prac3ces and input materials. In order to achieve 
cer3fica3on, a company must: 
 

• Demonstrate high social and environmental performance by achieving a B 
Impact Assessment score of 80 or above and passing our risk review. 
Mul3na3onal corpora3ons must also meet baseline requirement standards.  

• Make a legal commitment by changing their corporate governance structure to 
be accountable to all stakeholders, not just shareholders, and achieve benefit 
corpora3on status if available in their jurisdic3on.  

• Exhibit transparency by allowing informa3on about their performance measured 
against B Lab’s standards to be publicly available on their B Corp profile on B 
Lab’s website.   

d) Employees 
OMD has a total of 69 employees in Canada, 10 contractors in the Philippines, 1 
contractor in the UK and 1 contractor in the USA. 
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e) Partner Organiza<ons 

OMD is the wholly owned subsidiary of Holdco, a privately held company registered in 
Bri3sh Columbia Canada.  Holdco also owns Pela Case Corpora3on.  OMD owns Indykko 
Limited, a company based in Hong Kong. 
 

 
 

f) Control of other en<<es 
OMD controls Indykko Limited.  Indykko provides engineering, project management, 
quality assurance and logis3cs services for OMD.  Indykko has 12 employees based in 
Asia. 

 
g) Ac<vi<es 

OMD designs, produces, markets, sells and services Lomi, the world’s first Smart Waste 
appliance.  Lomi manufacturing services are carried out in Asia through our established 
network of Asia based factory partners.  All other ac3vi3es are carried out directly by 
OMD or through our wholly owned subsidiary Indykko; including product design, 
engineering, QA/QC, opera3ons, logis3cs, customer service, sales & marke3ng and 
informa3on technology. 
 
Lomi and Lomi accessories are sold and distributed through owned direct to consumer 
channels (DTC) in Canada, USA, EU/UK and Australia, marketplace channels (such as 
Amazon) and retail & enterprise channels directly or through its partner distribu3on 
networks in Canada, USA, EU/UK and Australia. 
 

h) Supply Chain 
All Lomi device raw material (including packaging) sourcing and manufacturing services 
are carried out in Asia through Indykko and our established network of Asia based 
factory partners.  Lomi device accessory products are sourced directly via Indykko or 
OMD either in Asia or North America.  Finished products are shipped via land, sea or air 
directly or indirectly from Asia, or North America to distribu3on centres in Canada, USA, 
Australia, and the EU/UK.  The Canadian distribu3on centre is managed directly by OMD, 
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all other distribu3on centres are managed through our network of 3PL and service 
partners.  Last mile delivery services in Canada are provided by OMD’s established 
carrier rela3onships.  Last mile delivery services outside of Canada are provided directly 
through our 3PL partners and their established carrier rela3onships.  Reverse logis3cs 
services in Canada and the USA are provided through our 3PL network and their 
established carriers rela3onships. 

2. Policies and due diligence processes 
 

Canada’s new modern slavery legisla3on, “Figh3ng Against Forced Labour and Child 
Labour in Supply Chains Act”, came into effect on January 1, 2024.  In direct response to 
this new legisla3on and to support Canada’s measures introduced through former Bill S-
211 to eradicate forced labour and child labour in supply chains, OMD has developed the 
OMD Supplier Code of Conduct policy (the “Code”).  The Code outlines the expecta3ons 
and requirements necessary for all OMD Suppliers.  The Code applies to the en3re 
supply chain and covers issues such as child labour, forced labour, harassment & abuse, 
discrimina3on, living wages, work hours, worker health & safety, the environment and 
sub-contrac3ng.  Beginning in the spring of 2024, the Code will be shared with all 
exis3ng foreign suppliers for review and execu3on and will be incorporated into OMD’s 
process for all new supplier onboarding, foreign or domes3c. 
 
Suppliers are required to read, acknowledge, and adhere to the Code document.  The 
Code outlines the specific requirements Suppliers are responsible for including the right 
for OMD to conduct onsite monitoring visits and/or require third-party audits to both 
verify compliance and support con3nuous improvement.  Third party audits must be 
carried out by globally recognized organiza3ons that specialize in audi3ng and 
monitoring standards of labour, health & safety, environmental performance, and 
business ethics such as Amfori (www.amfori.org)  and Sedex (www.sedex.com).  As 
outlined in the Code, Suppliers are accountable for and expected to rec3fy any 
deficiencies and/or issues that are iden3fied during an onsite visit or as the result of an 
audit that are deemed to be in noncompliance. 
 
As an OMD controlled en3ty, the Code applies equally to all Indykko suppliers. 

3. Forced labour and child labour risks 
 

As iden3fied by the government of Canada, forced labour and child labour risks occur 
primarily through the global supply chains of businesses. There is a risk that goods 
imported into and distributed in Canada were produced with forced labour or child 
labour. 
 
Any poten3al risks associated to forced labour or child labour in the OMD supply chain 
are being mi3gated by OMD through the implementa3on of the Code, onsite monitoring 
visits and/or third-party audit ac3vi3es and repor3ng.  Third-party audits provided by 
organiza3ons such as Amfori (www.amfori.org) and Sedex (www.sedex.com) are 
extensive and typically cover the following areas: 
 

DocuSign Envelope ID: 2CC34C0A-9A49-4559-A5A5-EB98A3F30F42

https://www.parl.ca/DocumentViewer/en/44-1/bill/S-211/third-reading
https://www.parl.ca/DocumentViewer/en/44-1/bill/S-211/third-reading
http://www.amfori.org/
http://www.sedex.com/
http://www.amfori.org/
http://www.sedex.com/


Open Mind Developments Corpora3on  
© 2024 

 Page 6 

 
 
As an addi3onal step in risk mi3ga3on, OMD has mapped out its en3re primary supply 
chain including factory partner loca3ons as the points of origin, shipping and logis3cs 
flow diagrams, warehousing and 3PL partners through to distribu3on centres for DTC 
and marketplace fulfillment. 

4. Remedia,on measures 
 
OMD has not iden3fied or has any evidence of forced labour or child labour being used 
in its supply chain.  Therefore, no remedia3on measures have been taken as of the date 
of this report. 
 

5. Remedia,on of loss of income 
 
OMD has not iden3fied or has any evidence of forced labour or child labour being used 
in its supply chain.  Therefore, no remedia3on measures related to loss of income have 
been taken as of the date of this report. 
 

6. Training 
 
OMD has a 10-week onboarding & educa3on program for all new employees covering 
topics and content across the en3re organiza3on.  The OMD onboarding and educa3on 
program is mandatory for all employees.  Effec3ve April 2024, the Code will be added as 
a component to the programs Supply Chain content and shared with all new employees 
during onboarding.  Effec3ve April 2024, Indykko will be including the Code as part of its 
employee onboarding & educa3on program. 
 

DocuSign Envelope ID: 2CC34C0A-9A49-4559-A5A5-EB98A3F30F42



Open Mind Developments Corpora3on  
© 2024 

 Page 7 

7. Assessing effec,veness 
 
As Canada’s new modern slavery legisla3on, “Figh3ng Against Forced Labour and Child 
Labour in Supply Chains Act”, has just recently been implemented (January 1, 2024), and 
the Code is a new OMD policy in response to this new legisla3on, no ac3vity has been 
taken as of the date of this report to assess the policy’s effec3veness.  OMD intends to 
implement the following ac3vi3es on an annual basis to assess the effec3veness of the 
Code policy: 
 

• Request that all OMD suppliers review and acknowledge the Code 
• Conduct onsite visits at supplier loca3ons (when and where prac3cal) 
• Review supplier audit reports conducted by third party organiza3ons 
• Modify/update the Code as deemed necessary to improve overall effec3veness 
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