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File No.: 4808573 Delaware

Written Resolution of the Officers of RealD Inc. (the Company)

Request for Information on the Company’s compliance with Canada Reporting Obligations Under
the Fighting Against Forced Labor and Child Labor in Supply Chains Act

IT WAS NOTED that:

1. the Company has been requested to provide an annual report in compliance with the recent
implementation of the Modern Slavery Act (Bill S-211) in Canada on the measures taken to
prevent and mitigate forced labor and human trafficking within their operations and supply
chains;

2. the schedule attached to this written resolution covers the Company’s fiscal year ending March
31, 2024 has been prepared following reasonable diligence by the officers of the Company and
its subsidiaries.

After due and careful consideration, IT WAS RESOLVED THAT

1. the information contained in the Appendix represents a true and accurate report of the
current measures taken by the Company and its subsidiaries to prevent and mitigate forced
labor and human trafficking within its operations and supply chains (Report);

2. Travis Red, Chief Executive Officer of RealD Inc be authorised to sign the Report as required;

and
3. the Report be lodged as required in accordance with the Modern Slavery Act (Bill 5-211) in
Canada.
Name: Travis Reid Name: Travis Paranto
Title: Officer Title: Officer
May 7, 2024 May 7, 2024

Date /}/‘/\-/ %/ Date 7 EH:Zg

—

Signature Signature
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information in compliance with Canada Reporting Obligations Under the Fighting Against Forced
Labor and Child Labor in Supply Chains Act from the following company for the Fiscal Year ended

31 March 2024:

RealD Inc, its subsidiaries and affiliates of which it is the majority shareholder (the Company).

In accordance with the requirements of the Act, and in particular section 11 thereof, | attest that |
have reviewed the information contained in the report for the entity listed above. Based on my
knowledge, and having exercised reasonable diligence, | attest that the information in the report is

true, accurate and complete in all material respects for the purposes of the Act, for the reporting

year listed above.

| have the authority to bind RealD Inc

Name: Travis Reid
Title: Chief Executive Officer
Date: May 7, 2024

Signature: S
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REPORT - PSC QUESTIONNAIRE FOR ENTITIES:

Questions marked with an asterisk (*) are mandatory.
IDENTIFYING INFORMATION

1. *This report is for which of the following? (Required)
X Entity

2. *Legal name of reporting entity or government institution (Required)
RealD Inc

3. *Financial reporting year (Required)
Fiscal Year ended March 31, 2024

4. *|s this a revised version of a report already submitted this reporting year? (Required)
2-Yes
X No

4.1 *If yes, identify the date the original report was submitted. (Required)
4.2 *Describe the changes made to the original report, including by listing the questions or
sections that were revised (1,500 character limit). (Required)

5. For entities only: Business number(s) (if applicable):
4808573 Delaware

6. For entities only: *Is this a joint report? (Required)
=Yes
XNo
6.1 *If yes, identify the legal name of each entity covered by this report. (Required)

6.2 Identify the business number(s) of each entity covered by this report (if applicable).

7. For entities only: *Is the entity also subject to reporting requirements under supply chain
legislation in another jurisdiction? (Required)
XYes
No

7.1 *If yes, indicate the applicable law(s). Select all that apply. (Required)
X The United Kingdom’s Modern Slavery Act 2015

X California’s Transparency in Supply Chains Act

8. *Which of the following categorizations applies to the entity? Select all that apply.
(Required)

X Canadian business presence (select all that apply):

«Has-a-place-ofbusiness-in-Ganada

x Does business in Canada
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x Has assets in Canada

X Meets size-related thresholds (select all that apply):
x Has at least $20 million in assets for at least one of its two most recent
financial years
x Has generated at least $40 million in revenue for at least one of its two
most recent financial years

9. *Which of the following sectors or industries does the entity operate in? Select all that
apply. (Required)

Wﬁ&“

I

eal estate and rental and leasing

|

]

X Other, please specify:
Entertainment Providers

10. In which country is the entity headquartered or principally located? (Required)
United States of America

10.1 If in Canada: *In which province or territory is the entity headquartered or principally
located? (Required)
Not applicable

11. For government institutions only: *Is this a report for a federal Crown corporation or a
subsidiary of a federal Crown corporation? (Required)

—Yes

—Ne

Not applicable
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—Educational-services
—Health-care-and-social-assistance
O-Accommodation-and-food-services
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ANNUAL REPORT

1. *What steps has the entity taken in the previous financial year to prevent and reduce the
risk that forced labour or child labour is used at any step of the production of goods in
Canada or elsewhere by the entity or of goods imported into Canada by the entity? Select all
that apply. (Required)

S-Mapping-activities

S-Mapping-supply-chains
X Conducting an internal assessment of risks of forced labour and/or child labour in
the organization’s activities and supply chains

X Gathering information on worker recruitment and maintaining internal controls to
ensure that all workers are recruited voluntarily

iy I " I e chaine. 4

2. Please provide additional information describing the steps taken (if applicable) (1,500
character limit).
The Company adopted a formal Human Rights Policy in March 2024.
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3. *Which of the following accurately describes the entity’s structure? (Required)
X Corporation

4. *Which of the following accurately describes the entity’s activities? Select all that apply.
(Required)

X Selling goods
x in Canada

x outside Canada
X Distributing goods
¥ in Canada
x outside Canada
X Importing into Canada goods produced outside Canada
X Controlling an entity engaged in producing, selling or distributing goods in Canada
or outside Canada, or importing into Canada goods produced outside Canada

5. Please provide additional information on the entity’s structure, activities and supply chains
(1,500 character limit).
Structure:
RealD is a corporation incorporated in the State of Delaware, USA
RealD has subsidiary companies incorporated in Brazil, England, China and Hondg
Kong.
RealD has offices in Beverly Hills, Boulder, London, Shanghai, Beijing, Hong Kong
and Taiwan and employs circa 80 employees.
Activities:
RealD designs and licenses cutting-edge technologies that enable a premium
viewing experience in the theater, at home and on personal devices with more than
27,000 installed systems and screens in 75 countries with over 1200 exhibitor
partners.
Supply Chain:
The manufacture of RealD’s products is performed internally at facilities in China and
USA with most raw materials purchased in China.

6. *Does the entity currently have policies and due diligence processes in place related to
forced labour and/or child labour? (Required)

XYes

—Ne

6.1 *If yes, which of the following elements of the due diligence process has the entity
implemented in relation to forced labour and/or child labour? Select all that apply. (Required)
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7. Please provide additional information on the entity’s policies and due diligence processes
in relation to forced labour and child labour (if applicable) (1,500 character limit).
The Company adopted a formal Human Rights Policy in March 2024.

8. *Has the entity identified parts of its activities and supply chains that carry a risk of forced
labour or child labour being used? (Required)

assessments:
X No, we have not started the process of identifying risks.

8.1 *If yes, has the entity identified forced labour or child labour risks related to any of the
following aspects of its activities and supply chains? Select all that apply. (Required)

f

Ei%ﬁﬁim

X None of the above

—Other-please-specify

9. *Has the entity identified forced labour or child labour risks in its activities and supply
chains related to any of the following sectors and industries? Select all that apply. (Required)

!

— Mining. e .
: :’Il'.'l'.".'g quarrying:-anRa- ol and gas-extractiol
S-Construction
—Manufacturing
—Wholesale trade
—Retail-trade
. :
- II |Ea| Spo tation al “dl nallellnelusm'g
E i
- :
: Ipteaﬁ es.tate Ia’nel_len_tﬁa_l anellleasl g |
—Management-of companies-and-enterprises
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X None of the above

" Other—pl i

10. Please provide additional information on the parts of the entity’s activities and supply
chains that carry a risk of forced labour or child labour being used, as well as the steps that
the entity has taken to assess and manage that risk (if applicable) (1,500 character limit).

11. *Has the entity taken any measures to remediate any forced labour or child labour in its
activities and supply chains? (Required)

)E Not applicable, we have not identified any forced labour or child labour in our
activities and supply chains.

11.1 *If yes, which remediation measures have the entity taken? Select all that apply.
(Required)
0 Actions to support victims of forced labour or child labour and/or their families, such
as workforce reintegration and psychosocial support
1 Compensation for victims of forced labour or child labour and/or their families
Actions to prevent forced labour or child labour and associated harms from
reoccurring
0 Grievance mechanisms
Formal apologies
0 Other, please specify.

12. Please provide additional information on any measures the entity has taken to remediate
any forced labour or child labour (if applicable) (1,500 character limit).

13. *Has the entity taken any measures to remediate the loss of income to the most
vulnerable families that results from any measure taken to eliminate the use of forced labour
or child labour in its activities and supply chains? (Required)

X Not applicable, we have not identified any loss of income to vulnerable families
resulting from measures taken to eliminate the use of forced labour or child labour in
our activities and supply chains.

14. Please provide additional information on any measures the entity has taken to remediate
the loss of income to the most vulnerable families that results from any measure taken to
eliminate the use of forced labour or child labour in its activities and supply chains (if
applicable) (1,500 character limit).
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15. *Does the entity currently provide training to employees on forced labour and/or child
labour? (Required)

—Yes

X No

15.1 *If yes, is the training mandatory? (Required)
0 Yes, the training is mandatory for all employees.
Yes, the training is mandatory for employees making contracting or purchasing
decisions.
Yes, the training is mandatory for some employees.
1 No, the training is voluntary.

16. Please provide additional information on the training the entity provides to employees on
forced labour and child labour (if applicable). (1,500 character limit).

17. *Does the entity currently have policies and procedures in place to assess its
effectiveness in ensuring that forced labour and child labour are not being used in its
activities and supply chains? (Required)

H¥es

X No

17.1 *If yes, what method does the entity use to assess its effectiveness? Select all that
apply. (Required)
0 Setting up a regular review or audit of the organization’s policies and procedures
related to forced labour and child labour.
0 Tracking relevant performance indicators, such as levels of employee awareness,
a number of cases reported and solved through grievance mechanisms and a
number of contracts with anti-forced labour and -child labour clauses.
1 Partnering with an external organization to conduct an independent review or audit
of the organization’s actions.
0 Working with suppliers to measure the effectiveness of their actions to address
forced labour and child labour, including by tracking relevant performance indicators.
0 Other, please specify.

18. Please provide additional information on how the entity assesses its effectiveness in
ensuring that forced labour and child labour are not being used in its activities and supply
chains (if applicable). (1,500 character limit).
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