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Subject : Engagement of compliance to the law 5-211
Financial V eal 2024 - f 119366649 / manufactu ri ng

To whom it may concern,

ln accordance with the requirements of the Act, and in particular section Ll thereof, we certify that we

have reviewed the information contained in the report for the entity listed above.

To the best of our knowledge, and after having exercised reasonable diligence, we confirm that the
information contained in the report is true, accurate and complete in all material respects for the
purposes of the Act, for the above-mentioned reporting year.

Hoping everything is in order, please believe in our best feelings.

Charles-Alexand re

President & C.E.O Secretary

CAPMLSL/mt

Té|./Phone (418) 598-3381
Téléc./Fax (418) 598-6776
rousseau@rousseau.com

/r""à
teÂ/rtt"Michel Lacombe

Vice president
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See Appendix B for the cases currently under study as well as the progress of this recently initiated process.  Rousseau will do everything possible to guarantee 
commitment in this fight against forced labor and child labor by strengthening, where necessary, its network of sources of supply, if necessary.

Given that our manufacturing operations are 100% carried out in the province of Quebec, that we must respect the hiring of personnel over the age of 15 as well 
as the maximum working hours during the school period, we are sensitive to the aspect of this law, i.e. in the fight against forced labor and child labor.  In addition, 
our family-type business culture is “de facto” linked to this law S-211.  We will make it our duty to enforce this law and will modify our processes, where 
necessary, to ensure compliance.

Report aims to establish and develop a policy/procedure aimed at combating forced labor and child labor, law S-211, which came into force on January 1, 2024. 
Rousseau is committed to avoiding doing business, to the extent where possible, or to refuse to do business with such companies, where applicable.

Rousseau Métal works in the field of manufacturing metal furniture, mainly in the organization of work for various fields: commercial, industrial, institutional, 
hospital, mining, automotive, etc. and favors the supply of its raw materials from suppliers located in the following regions, in order of priority: local, provincial, 
national and international, where applicable.

To identify potential risks of forced labor and child labor, Rousseau Métal has built a list of at-risk suppliers from its bank of certificates of origin (CUSMA) 
received from our active suppliers on an annual basis.  The list of its targeted suppliers is available in Appendix B;  These are suppliers whose MP denotes a 
country of origin located in the regions of South America, the Middle East, Africa and Asia.  By targeting these main regions, we are aware that depending on the 
results, discussions could be initiated with our current suppliers.  We are aware that the fight could force us to review our sources of supply.  In addition, we are 
evaluating an internal reporting mechanism to allow any Rousseau employee to identify a suspicious situation of forced labor and child labor.

Suppliers are currently evaluated using the ISO-9001 procedure in place.  The process was duly modified to include Rousseau's commitment to the fight against 
labor and child labour.  This process is audited annually by an internal auditor as well as by one or more auditors from an external firm, also on an annual basis.  
The compliance commitment report with Law S-211 was presented to the Management Committee as well as to the members of the management of our Board of 
Directors in order to make them aware of the importance of this new criterion in the chain of Rousseau supplies, which is added to the criteria already established 
by our process, namely price, quality and delivery time.  Consequently, from now on, any potential supplier in the process of obtaining a supply contract with 
Rousseau will have to sign the voluntary declaration (Annex A) before obtaining said contract.  In addition, officials at the dep. Supply have received extensive 
training on forced labor and child labor.  This training can be found in Appendix C.

Preventative measures to engage Rousseau and his management in the fight against forced labor and child labor consist, firstly, of identifying risks in its supply 
chain.  A voluntary declaration form (Appendix A) was created and sent to targeted suppliers at risk (point 3).  As of today, we have accumulated the forms, 
combined with a buyer assessment of risks higher than direct sourcing.  As of today, our success rate in receiving such commitment from our targeted suppliers 
is nearly 69%.



  

 

 

 

 

 

 

 

 

 

Subject: Voluntary Declaration Regarding Compliance with Bill S-211, “Fighting Against 

Forced Labour and Child Labour in Supply Chains Act” 

 

To Whom It May Concern, 

 

As of January 1, 2024, the Canadian government bill S-211 became law and is aimed at 

combating forced labour and child labour in supply chains. This legislation specifies that 

Canadian manufacturers are required to work towards reducing these practices, including 

investigating our supply chain partners seeking and reporting any suppliers who may engage in 

such business practices.  

 

While we have confidence in your commitment to this legislation (S-211), we request a signed 

declaration affirming compliance. A letter is required, as the legislation requires manufacturers 

to track compliance in the first tier of supply. 

 

Please find attached the link to the law (S-211), which has been approved by the House of 

Commons of the Canadian government. https://www.parl.ca/documentviewer/fr/44-1/projet-

loi/S-211/sanction-royal?col=2 

 

As mentioned, Rousseau requests your firm to certify that your supply chain is compliant with S-

211 and that your firm is committed to taking all necessary actions to eliminate such practices 

globally, investigating your supply chains and implementing concrete measures. 

 

I, undersigned ______________________, representative of ______________________, have 

familiarized myself with Law S-211 and certify that the products sold to Rousseau Metal Inc. 

comply with S-2111.   

 

 

Signed at (city): ____________________________, on (date): ______________________. 

 

Sincerely, 

 

 

Name                                           Title       Compagny name                  Date  

 



Suppliers
Number of 

HS code
Language Reply

Number of 
HS code 
signed

Company # 1 2 A
Company # 2 1 A Signed 1
Company # 3 1 F Signed 1
Company # 4 2 A Signed 2
Company # 5 9 A
Company # 6 10 A
Company # 7 11 A
Company # 8 4 A
Company # 9 4 F Signed 4
Company # 10 2 F
Company # 11 3 A Signed 3
Company # 12 1 A Signed 1
Company # 13 10 A Signed 10
Company # 14 1 F Signed 1
Company # 15 18 A Signed 18
Company # 16 25 A Signed 25
Company # 17 8 A Signed 8
Company # 18 18 F Signed 18
Company # 19 2 A Signed 2
Company # 20 1 F Signed 1
Company # 21 9 F
Company # 22 3 A Signed 3
Company # 23 3 F
Company # 24 11 A Signed 11
Company # 25 4 A Signed 4
Company # 26 2 A Signed 2
Total général 165 115 69.70%

ANNEXE B
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Procurement

May 1st, 2024
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Law S-211
Obligation for Canadian companies to report on efforts made to contribute to
reducing the global situation…
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Implications

- Directors engagement

- Include in P06 the statement : “When a new supplier will be chosen, he will have

     to sign the independent declaration of disclosure of the respect for law S-211 in 

     its supply chain”.

• Analysis of the state of the situation based on current certificates or origin will be 

    carried out according to the countries at risk;

  4 888 certificates in total

     165 certificates in risky countries

- Work to obtain a 100 %* commitment from suppliers to commitment

* We have excluded service providers such as Marketing/IT 
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Administrors commitment
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Supplier commitment

Certificate of origin at risk

Findings to cover :

Certificate region :

Asia/Africa/South America and Latin 

America

165 certificates among 26 suppliers

Results as of May 3rd, 2024 :

Certificate region :

Asia/Africa/South America and Latin 

America

115 certificates among 18 suppliers

= 69.70 % of compliance
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Company procedures
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200 targeted products
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200 targeted products
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200 targeted products
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200 targeted products
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200 targeted products
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200 targeted products
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Questions


