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VTech Canada operate in Canada and VTech currently has operations in 

15 countries and regions in North America, Europe, and Asia Pacific. The 

headquarter is in the Hong Kong Special Administrative Region and its 

manufacturing facilities are in China, Malaysia and Mexico.  

 

In FY2024, VTech had approximately 21,600 employees, including 

around 1,500 research and development (R&D) professionals in the 



 

 
 

United States, Canada, Germany, Hong Kong and China, who design and 

 customers. 

 

  

 

Our products manufactured by the affiliates in VTech and the major 

suppliers are manufacturers of printed circuit board, integrated circuit, 

metal, plastic parts and other electronic components, of which over 86% 

are located in China. There are policies and risk management 

programmes in place (Section B.2 and Section C) throughout FY2024 to 

identify, assess, prevent and mitigate the risks of modern slavery and 

human trafficking in our supply chains. These include but are not limited 

to the compliance of the conflict minerals laws and regulations.  

 

  

 

  

 

 

 



 

 
 

 

 

  

 

 

 

(i) Human Rights Policy 
1

 

 

(ii)  Code of Conduct for Employees 

The Code of Conduct for our employees (the Employee Code) sets 

out the guiding principles for maintaining high standards of integrity, 

honesty and behaviour, that all employees are expected to meet. We 

also provide regular training to our employees on the Employee Code. 

 

Employees are required to confirm in writing upon joining VTech and 

declare annually that they have understood the Employee Code and 

its application to their role and position in VTech. Employees are also 

required to strictly follow the Employee Code, which ensures that the 

Group operates in accordance with the highest standards of business 
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behaviour and ethics in our engagement with customers, business 

partners, shareholders, employees and the business community.  

 

  

 

 

 

 

 

 

 

 

 

 

 

 



 

 
 

 

 

 

 

 

 

 

 

 

 

 

(xi) Supplier Code of Conduct 
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1. Training for Employees 

 

 employees who engage with 

suppliers are expected to report any potentially unlawful or unethical 

conduct that comes to their attention, including the presence of modern 

FY2024, we 

delivered over 77,000 hours of training on the topic of human rights to our 

employees.  

 

 

2. Workshop and Training for Suppliers 

 

VTech works closely with its upstream suppliers to further improve their 

sustainability and CSR performance. During FY2024, we again conducted 

an annual supplier CSR workshop for our key suppliers focusing on 

enhancing their knowledge of supply chain CSR management and social 






