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About this report 

Scope & Purpose 

This is a joint report to be published by Vestas Wind 
Systems A/5 ("Vestas" or "the Vestas Group"), Vestas
American Wind Technology, Inc. ("Vestas-American") 
and Vestas-Canadian Wind Technology, Inc. ("Vestas
Canadian") pursuant to the Fighting Against Forced 

Labour and Child Labour in Supply Chains Act ("the 
Act") and covers the financial year ending December 
31, 2023. The policies and statements contained 
herein are applicable to Vestas, Vestas-American, and 
Vestas-Canadian. 

Vestas is a reporting entity under the United 
Kingdom's Modem Slavery Act 2015 

Vestas is strongly committed to respecting human 
rights and labour rights and has therefore set up this 
document in accordance with international guidelines, 
such as the United Nations Guiding Principles on 
Business and Human Rights. 
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information on the effectiveness of our efforts, 

permitting the relevant internal stakeholders to focus 

their attention on areas most needing attention. 

As an example of our ongoing efforts, in 2023 we 

distributed the Safety and Sustainability Survey to 201 

key suppliers. The total score for the survey was 7 4 

percent on average. By year-end, our engagement 

helped to improve sustainability performance for 89 

suppliers who took part in the survey. In addition, we 

created an educational guide to the Survey, offering 

comprehensive insights into the area of Conflict 
Minerals. This guide equips our suppliers with a baseline 

on how they can respect human rights in their supply 

chain. 

Besides our sustainability key figures, we also provide 

updates on the implementation progress of our CW

HRA. Our most recent status update is included in our 

Sustainability Report where we summarize our progress 
since our first CW-HRA in 2018. In 2023, as part of the 

implementation of our CW-HRA recommendations, we 
updated our process for handling grievances in the OGM 

to be better aligned with the UNG P's 8 Effectiveness 

Criteria for grievance and remediation mechanisms, 
which includes assessing and addressing the potential 
human rights implications of remedies and outcomes to 
avoid further harm. The Sustainability Report can be 

found .at www.vestas.com.

Committee Review 

The Board of Directors ("the Board") for Vestas and 

Executive Management are the two most senior bodies 

governing Vestas. The Board approves policies, 

procedures, and controls in key areas and the Board or 
Executive Management annually review these 

documents to confirm Vestas has the right governance 

processes in place. This includes our Human Rights 
Policy, Employee Code of Conduct and Supplier Code of 

Conduct. 

The Audit Committee of the Board of Directors is 

responsible for overseeing Vestas' status on 
compliance with the CSR elements included in our 

Codes of Conduct, overseeing the due diligence 
processes in connection with sustainability in Vestas 
and in the supply chain, and overseeing and assessing 

the effectiveness of the Ethicsline function. 

An outlook to the future 
Vestas has a responsibility to respect human rights, 

which includes ensuring our activities do not cause or 
contribute to the use of forced labour and child labour 

and to avoid being directly linked to such harm. We will 

continue to create transparency in our business and 
supply chains, mitigating this risk through our policies, 
procedures and stakeholder engagement. Vestas 

acknowledges that this work is an evolving process and 

will be reporting on our progress in the 2024 Report. 
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This Report was approved pursuant to subparagraph 

11(4)(b)(ii) of the Act by the Board of Directors of 
Vestas Wind Systems A/5. 

In accordance with the requirements of the Act, and in 
particular section 11 thereof, I attest that I have 

reviewed the information contained in the report for the 
entity or entities listed above. Based on my knowledge, 
and having exercised reasonable diligence, I attest that 

the information in the report is true, accurate and 

complete in all material respects for the purposes of the 

Act, for the reporting year listed above: 

Anders Runevad 

Chairman, Vestas Wind Systems A/5 




