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Steps Taken To Prevent and Reduce Risks of Forced Labour and Child Labour

Few companies cansay they have the world at their feet,
both literally and figuratively. As a global marketer of
branded footwear, as well as apparel and accessories,

this saying notonly speaks to our focus, but also to the bright
future before us.

Witha commitment to serviceand productexcellence,
Wolverineis one of the world’s leading marketers and
licensors of branded casual, activelifestyle, work, outdoor
sport, athletic, children’s and uniform footwear and apparel.
The Company’s portfolioincludes the highly recognized
Merrell®, Saucony®, Wolverine®, Sweaty Betty®, Chaco®,
Bates® and HYTEST® brands, andis the global licensorof the
Hush Puppies® brand.The Company is also theglobal
footwear licenseeofthe popular Cat® Footwear and Harley-
Davidson® Footwear brands. Wolverine’s products are
carried by leadingretailers inthe U.S. and globallyin
approximately 170 countries and territories.

One of our core values is to “Do the Right Thing — Always.”
Wolverine maintains high standards of business ethics and
holds a deep regard for human rights. We recognize the
importance of responsibly sourced products and are
committed to working with supply chain Business Partners
that are dedicated to safe, humane, and ethical working
conditions thatcomply with international labor standards.
We have established guidelines to assistin our efforts to
select partners who shareour ethical commitments.
Wolverinehas zero tolerancefor forced labor, human
trafficking, and slavery orinvoluntary work of any kind in our
subsidiaries or anywhere in our supply chain.
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Wolverine has taken additional steps to prevent and further
reduce the risk of forced labour and child labour in our supply
chains, including:

* Communication to our Executive Leadership team on the
importanceand requirements for forced and child labour
reporting.

* Auditingnew Business Partners as partofthe onboarding
process.

* Maintaininganannual auditprocedurethat targets social
complianceissues including forced labour and child labour.

* Requiringall supply chain partners (includingtransportation
providers)to adhere to Canada's Partners in Protection (PIP)
and the United States' Customs Trade Partnership Against
Terrorism (CTPAT) programs though contractual
agreements. Regardless of the area of business, all partners
must adhere to these programs.

* Maintaininga Production Code of Conduct which states
Wolverinehas a zero-tolerance policy towards forced labour
andchild labour.

* Maintaininga Manufacturing Purchase
Agreement (MPA) with our manufacturers and factories to
adhere to our Production Code of Conduct, as well as legal
requirements and regulations.

¢ Conducting internal training through third party support.

¢ Developed aninternal working group to oversee the forced
labour and child labour policies.
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About this report

This jointreportis made pursuantto section 11 of the
Fighting Against Forced Labour and Child Labourin
Supply Chains Act, S.C., 2023, c.9 (the Act) and has
been prepared on behalf of WolverineWorld Wide
Canada ULC, a subsidiary of Wolverine World Wide,
Inc., a Delawarecorporation. As required by the Act,
this report summarizes the steps that we have taken
inthe financial year ended December 31, 2023, to
prevent and reduce the riskthatforced labour or child
labouris usedatany step of the production of goods
in Canada or elsewhere by Wolverine World Wide
Canada ULC or of goods imported into Canada by
Wolverine World Wide Canada ULC. The terms “we,”
“our,” “us,” “Company,” and “Wolverine” as usedin
this document refer collectivelyto Wolverine World
Wide Canada ULC,, its parentcompany and
subsidiaries, unless expressly mentioned otherwise.
The term "Business

Partners" means our manufacturers,factories and
suppliers.




Structure, Activities, and Supply Chains

Our structure and activities

Wolverineis a designer, marketer and licensor of a broad range
of quality casual footwear and apparel, performance outdoor and
athletic footwear and apparel, kids' footwear, industrial work
boots and apparel,and uniformshoes and boots. The Company’s
products are marketed worldwidein approximately 170 countries
andterritories.

The Company’s products generally feature contemporary styling
with proprietary technologies designed to provide maximum
comfort and performance. The Company believes thatits primary
competitive advantages areits well-recognized brand names,
patented proprietarydesigns, diverse productofferings and
comfort technologies, wide range of distribution channels and
diversified manufacturingand sourcing base. The Company
combines quality materialsand skilled workmanship to produce
footwear accordingtoits specifications atboth Company-owned
and third-party manufacturingfacilities.

The Company’s portfolio of brands areorganizedinto the
followingreportablesegments:

e Active Group, consisting of Merrell® footwear and apparel,
Saucony® footwear and apparel, Sweaty Betty® activewear, and

Chaco® footwear;

* Work Group, consisting of Wolverine® footwear and apparel,

Supply Chains

Wolverine's footwear products areprimarily manufactured at
third-party facilities in the APAC region thatare primarily
managed by Wolverine World Wide HK Limited (WolverineHK, a
subsidiary of Wolverine World Wide, Inc.). The products are sold
by entities within the Wolverinegroup to

end customers, retailers, third-party distribution entities, orin
Wolverine-operated retail stores, among other distribution
channels.

Wolverinedistributors place orders with third-party
manufacturers that are identified by Wolverine HK, and logistics
for the transportof the goods are arranged by certain entities
inthe Wolverinegroup and a third-party logistics provider.

Oursuppliers playa keyroleinourabilitytoliveup to our
sustainability commitments and attain our environmental, social
and governance (ESG) goals.

Our supply chain partners mustcommit to upholdingthe human
rights of workers, to treating them with dignity and respect, and
to improving working conditions within their supply chain. They
arerequired to adhere to a number of regulatory and legal
requirements including UFLPA, PIP, CTPAT, California’santi-
forced labor law, Canada’s Fighting Against Forced Labour and
Child Labour in Supply Chains and Canada’s Customs Tariff.

The followingfigure presents the 2023 percent of value of
merchandise within the Wolverinesupply chain.
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The followingfigurerepresents the top 5 sourced countries
withinthe Wolverinesupply chain.
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Policies and Due Diligence Processes in Relation to Forced Labour and Child Labour

Our Policies

Wolverinemaintains a complete onboardingand regular
review process for Business Partners. Violation of any
complianceguidelines and policies during either the
onboardingorregular review will beappropriately
remedied at the cost of the Business Partners. Further,
Wolverinereserves the rightto discipline partners if they
fail to demonstrate compliance, unwillingnessto address
unacceptablerisks,and violations of the Production Code
of Conduct, up to andincludingtermination of the
relationship.

Wolverinerequires its Business Partners to adhereto a
number of key policies including our Production Code of
Conduct and Vendor Compliance Guide, and our
manufacturers and factories mustadditionally adhereto
our Manufacturing Purchasing Agreement (MPA) and our
Report Line process.

Production Code of Conduct

Wolverine's Production Code of Conduct outlines our
requirements regardingthe ethical standardsand business
conduct of our Business Partners. All manufacturers are
required to adhere to the requirements upon executing
the MPA, and ongoingcomplianceis a condition of
continuingto do business with Wolverine.

Business Partners take ownership of their compliance
program and ultimately improve business operations with
fewer accidents, less employee turnover, less rework, and
higher productivity. All of these improvements canleadto
a stronger relationship and better collaboration.

Specifically, Wolverine expects that Business Partners will
have effective management systems, as detailed below, to
proactivelyidentify and handlecomplianceissuesin their
facilities.

* A management representative must be appointed to
implement the Business Partners’ policies, procedures,
and improvement objectives.

* Business Partners musthave a working
communication/grievancesystemin place, and workers
must be made aware of and educated on how to use
the system. Issues areto be reviewed regularly,
responded to with a sense of urgency, and properly
filed to demonstrate compliance.

* Managers, staff, supervisors,and workers must be
trained on the Wolverine Production Code of Conduct
to ensure full compliance with this Code. This training
should be embedded inthe orientation process for
new workers.

* Business Partners mustconductinternal assessments
on aregularbasis toensure conformity to legal and
regulatory requirements and the Wolverine Production
Code of Conduct.

* Business Partners mustmaintain complete and
accuratetimekeeping and payroll documents and
records on sitethat represent true work conditions.

* Continuous improvement will bethe guidingprinciple

for challenges inthe areas of wages and working hours.

Open communication between Business Partners and
Wolverinewill beexpected regardinganychallengesin
meeting the wage and working hour standards.
Communication, as well as partnershipand
collaboration, is key to the Corrective Action Plan
development process.

Wolverine ReportLine

Wolverine has established a secureand effective
complaintmanagement system where Partners or other
stakeholders can confidentiallyand anonymously report
suspected unethical behavior or practices. The Wolverine
Report Line can be found at WolverineReportLine.com.
Any violation of the Production Code of Conduct s to be
reported to Wolverineimmediately upon discovery.
Business Partners mustallow their employees to report
any potential misconductor a possibleviolation of the
Wolverine Production Code of Conduct without threat of
retaliation or punishment.

Contractual Requirements

Wolverineis committed to working with Partners who
demonstrate the same level of strictcompliancethat
Wolverineholds itself. Wolverine expects Partners to have
their own policies and procedures in placeto ensure they
and their subcontractors areaware of and comply with
applicablelaws, regulations,and, where stricter, the
Wolverine Production Code of Conduct.
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Our Due Diligence Process

The due diligence process atWolverineis a collaborative
effort involving our Brands, Materials Team, Sourcing,
Legal Team, and Global Supply Chain. This collective
approach ensures the identification and procurement of
optimal materials, manufacturedin factories thatadhere
to and upholdthe standards outlined in our Production
Code of Conduct. As we broaden our product range, we
often leverage our existing business partnerships.
However, to accommodate our escalatingrequirements,
our Sourcing Team is occasionally tasked with engaging
new suppliers and factories.

Onboarding

The onboarding protocol at Wolverinecommences with
the identification of prospective manufacturers and
factories for our products. These potential partners
undergo arigorous onboardingprocess, whichincludesan
initial screeningthrough Sanction Party List (SPL)
screening. This procedure involves a comprehensive
review againstglobal official watch lists of individuals,
companies, organizations,and entities to mitigate risks
associated with fraud andillegal activities.

Wolverineenlists theservices of an independent auditing
firmto meticulously evaluatethe social compliance
programs of all key Business Partners. The audit
scrutinizes variousaspects to ensureabsolute prohibition
of slavery, trafficking, forced labour, child labour, or
employment involvingchildren or juvenileworkers.ltalso
rigorously assesses workplace conditions foranyinstances
of harassment, abuse, or discrimination atany level within
the factory setting. Additionally, the auditencompasses a
thorough examination of safety protocols, includingfire
safety measures, chemical management practices,and
electrical safety standards.

Zero Tolerance Standards

Wolverineupholds stringentzero tolerance standards
withinits social complianceaudit. Ifa potential Business
Partner is found to be engaged inany activity thatviolates
these standards, Wolverinewillimmediately terminate
the onboardingprocess.

Zero tolerance activities include: slavery, trafficking,
forced labour,and child labour.

These standards also encompassand prohibit
discrimination, physical punishment, and bribery. These
areas of concern aremeticulously reviewed within the
socialcomplianceauditprocess.

Supply Chain Security Audit

Duringthe onboardingprocess, the prospective Business
Partners undergo an auditfor supply chainsecurity.
Wolverinemaintains a “Tier 3” status within the Customs
Trade Partnership AgainstTerrorism (CTPAT) programand
is also certified within Canada’s Partners in Protection
(PIP) program. Both programs enforce the security of our
supply chain to safeguard the countries to which the
productis beingshipped.

The CTPAT and PIP security compliance programs evaluate
the physicalsecurity, cybersecurity, agricultural security,
personnel security, transportation security,and access
controls of the factories. They alsorequirebusinesses to
maintain processes for mitigating anti-bribery, anti-money
launderingactivity, as well as Forced Labour and Child
Labour withinthe supply chain.TheCanadianand U.S.
Governments have set minimum security standards that
the factory must meet to demonstrate its credibilityas a
Business Partner.These programs playa crucialrolein
enforcingthe security of our nations and protecting us
fromillicitactivity.

Financial Evaluation

As partof the onboarding process, Wolverine's Finance
team conducts an evaluation of the potential Business
Partner to ensure their fiscal responsibility.

Final Review and Approval

Our Shared Services Team consolidates all audits,
evaluations,andapprovals for a comprehensivefinal
review. They ensure that every step of the requirement
process is fulfilled before the entity is recognized as an
approved Business Partner within Wolverineglobal supply
chain.This team also manages the Vendor Compliance
Guide, whichis distributed to all Business Partners to
ensure complianceatevery stage of our supply chain.

Ongoing Vetting and Audits

Wolverinecontinues to vet its Business Partners through
the Sanction Partly List (SPL) screening with every
completed financial transaction. Key Business Partners are
subjected to annual audits for social complianceand
supply chainsecurity based onrisk. This continuous
review of Business Partners aidsin enforcing Wolverine’s
requirements and standards acrossall business practices.

“ Wolverine recognizes the importance of

responsibly sourced materialsand are
committed to working with supply chain
business partners that are dedicated to safe,
humane, and ethical working conditions.,,
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Training Provided to Employees on Forced Labour and Child Labour

Internal Training

Wolverine conducts various training programs for employees,
which serve as a platformto gaininsights into social
compliance, supply chain security, Customs compliance,
workplaceviolence prevention, communication skills,and
team building. Wolverine conducts training on different
departments; employees better understand what each
department does, the importance of the department and their
structure. Finally, Wolverinetrainingfocuses on a variety of
currentindustry challenges and concerns, so employees
understand the impact to the community and world around
them.

Wolverine mandates training for employees in pivotal roles
andatcriticallocations within our organization. This training
encompasses the security requirements of the facilityand our
supply chain. Trainingfocuses on security best practices for
our supply chainand examples of red flags of

which employees should be aware. Italsoincludesa review
of Wolverine's confidential ReportLine for reporting suspicious
or concerningactivity. The ReportlLine enables all employees
and Business Partners globally to report any concerns via an
anonymous tip line. Reports are promptly reviewed and
addressed by our Legal Team.

Wolverineregularly provides additional training on the
importance of vigilanceand the appropriatechannels for
reporting concerns. This trainingis delivered in person orvia
electronictools, such as webinars and company intranet.

External Training

Wolverine organizes an annual Social Compliance Supplier
Summit. Invitations areextended to all key factories to
promote the exchange of best practices. Whilethe training for
Business Partners isnotmandatory, itis highly attended. The
trainingis timely, relevant, and impactful to Business
Partners. The feedback received has been overwhelmingly
positive, leadingto enhanced commitments from our
Partners.

The Annual Social Compliance Summit Trainingencompasses a
wide range of topics including prevention of forced labour,
childlabour safetyissues,adherenceto the Production Code
of Conduct, and minimum security requirements, among
others. Our Chief Sourcing Officer delivers a keynote address
duringthe summit to underscorethe importance of social
complianceand adherence to our trade programs.
Additionally, special guests from our Legal Team provide
insights into compliancewith regulations and currentlegal
issues.The summit also facilitates discussions on current
supply chainissues and best practices.

Inaddition to the Social Compliance Annual Summit,
Wolverinehas made a public statement on anti-human
traffickingand transparencyinour supplychain.This
statement is publicly availableand accessible on our websites.

Continuous Dialogue and Training

Wolverine's Social Compliance Team encourages ongoing
dialoguewith Business Partners to discussconcerns, review

upcoming challenges in the realm of social compliance, and
sharebest practices. This continuous focus on criticalissues
ensures that our standards areconsistently upheld.

Our Social Compliance Team is committed to auditing,
monitoring, and educating Business Partners within our
network. Each team member holds a certification focused on
complianceand undertakes continuing education to maintain
their certifications. This knowledgeis then disseminated to
Partners and Wolverineemployees for broader
understanding.

Vendor Compliance Guide

Our Vendor ComplianceGuide is distributed to Business
Partners and employees to ensure compliance of our product
requirements. This guide provides comprehensiveinformation
ranging from the type, size,and weight of shippingboxes to
compliancewith Customs programs and security. The guide
includes the Production Code of Conduct to reinforcethe
importanceof Wolverine's requirements and our
expectations.

Third-Party Partnership

Wolverinecollaborates with a third-party travel security
program that offers cultural tips and information to employees
travelingabroad. This is beneficialin preparing employees who
have not traveled to understand the cultural norms of the
specific businessarea.
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Areas of Supply Chain That Carry a Higher Risk, Steps To Manage That Risk, & Assess
Effectiveness to Protect Against Forced Labour and Child Labour

Wolverine has proactivelyidentified specific areas withinits businessand supply
chains thatposea riskofforced labour and child labour. This assessmentis based
on the countries involved and the types of goods that are at a higher risk for
human rights violations. To mitigate these risks, we have established robust
processes during supplier onboardingand throughoutour ongoing relationship
with them, as detailed inthe section above.

Risk Management

At Wolverine, we recognize that our operational efficiency and sustained
prosperity areintrinsically linked to our capability to identify and manage
potential risks, includingtherisk of forced labour and child labour within our
operations and supply chains.

Our Legal and Riskteam is charged with the identification and comprehension of
principalrisks facingthe Company, as well as ensuringthatadequate systems are
in placefor monitoring, managing, and mitigatingsaid risks.On a quarterly basis,
the Legal and Risk team compiles a riskassessmentwhichis then presented

to the Board of Wolverine World Wide, Inc. This assessmentconducts a thorough
analysisand prioritization of risks throughout the organization,
accentuatingsignificantrisksand trends. Risks areevaluated and

ranked accordingto their potential impactand probability of

occurrence; we striveto guarantee that mitigation strategies are well-conceived,
appropriately prioritized, sufficiently resourced, and effectively implemented.
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Our forward-thinkingapproach torisk management shapes our Company’s
strategy and operations whilealso ensuringthat emerging risks areidentified
promptly—thereby equippingus with preparedness and proficiencyin
managingthese challenges.

Wolverine has not identified any specific incidents of forced labour or child
labourinits operations or supply chaininthe pastfinancial year. We have also
notidentified any loss ofincometo vulnerablefamilies resulting from
measures taken to eliminatethe use of forced labour or child labourin our
activities and supply chains. We have therefore not taken any measures to
remediate these issues. Inthe event anissuepertainingtoforced labour or
child labour arises, thereby escalating the risk, itwould be addressed first
under the Social Compliance Team, whichis responsiblefor overseeing
matters related to human rights. This team has the authority to recommend
Company practices and may also sanction theimplementation of systems
designed to manage risks within their scope of responsibility, while ensuring
their effectiveness through continuous monitoring. Any forced labor risk
identified would be escalated to the Legal and Risk team.

Within our organizational structure, the responsibility for humanrights, with a
specific focus on the prevention and mitigation of forced labour and

child labour within our supply chains, is primarily distributed amongstour
Supply Chain Management, Social Compliance, andlegal and Risk functions.
Our Social Compliance Team is tasked with the development and
implementation of our sustainability strategy and policies, thereby ensuring
that our sustainability strategy, inclusive of the protection of human

rights, is seamlesslyintegrated into our business operations.
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Attestation & Contact Information

Contact Information Attestation

If you have any inquires concerning the 2024 Fighting Against Forced Labour and This report has been approved by the Board of Directors of Wolverine World Wide
Child Labour In Supply Chains report, please contact tradecompliance-ca@wwwinc.com Canada ULC pursuantto 11(4)(a) ofthe Act.

Inaccordancewith the requirements of the Act, and in particular section 11 thereof, |

Wolverine World Wide Canada ULC. attest that the Board of Directors of Wolverine World Wide Canada ULC has reviewed

6225 Millcreek Drive, the information contained in the report. Based on my knowledge, and having exercised

Mississauga Ontario, Canada L5N 0G2 reasonablediligence, | attest that the informationinthe report is true, accurateand
complete inall material respects for the purposes of the Act, for the reporting year

listed above.

Telephone: 905.542.8880

y
Wolverineworldwide.com ( {)M - ! !

Jennifer J. Miller,
Vice Presidentand Secretary
May 30, 2024

Warld Wide Inc.
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