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Introduction 

The following report has been drafted by Cafuvi Inc. ("Cafuvi") in alignment with section 11 of Bill S-211, an 
Act to enact the Fighting Against Forced Labour and Child Labour in Supply Chains Act (the Act) for the 
financial year ending September 30th, 2024. The entity covered by this report is Cafuvi Inc. (Business Number: 
100844430RP0001). 

Under the act, Cafuvi Inc. qualifies as an entity due to its presence with a place of business, business activities, 
and assets in Canada. Moreover, it satisfies two of the three size-related thresholds concerning revenue and 
assets. Importantly, Cafuvi Inc. fulfills the reporting obligation for entities as a seller and distributor of goods 
in Canada, as well as an importer of goods produced outside of Canada. 

Cafuvi Inc. is steadfast in its commitment to uphold honesty and integrity in all its business operations. In 
alignment with bill S-211, this report has been prepared to disclose the measures that our organization has 
implemented, as well as those it plans to undertake, to mitigate the risks associated with modern slavery 
within its business framework. 

Section A: Structure, Activities, and Supply Chains 

Cafuvi Inc. is a Canadian corporation specializing in the wholesale trade of electrical apparatus and equipment 
wiring supplies. Their product range includes switches, wires, plugs, sockets, tools, adapters, power bars, and 
cords. As both a seller and distributor of goods in Canada, Cafuvi Inc. also import products produced outside of 
Canada. They only serve the Canadian market, sourcing products from a network of suppliers predominantly 
based in Canada and the United States with additional suppliers from China and Indonesia. 

Section B: Policies and Due Diligence Processes 

Cafuvi Inc. prioritizes ethical practices throughout its operations and supply chain. This philosophy, coupled 
with Cafuvi Inc's strategy of cultivating deep relationships with its vendors, serves as a fundamental safeguard 
against the risks of forced and child labour, as well as other unethical practices within its operations and 
supply chain. 

While Cafuvi Inc. did not implement formal policies or due diligence processes over the past fiscal year, the 
company has taken steps to monitor suppliers. This oversight has been conducted through site visits which 
have indirectly allowed the organization to observe whether there is the prevalence of forced and child labour 
in their suppliers' facilities. 

The organization maintains a commitment to upholding the highest standard of ethical labour practices and 
fostering a responsible, sustainable supply chain. Looking ahead, Cafuvi Inc. is dedicated to continuing 
enhancing its efforts to actively reduce the risk of forced and child labour in its supply chain. 

Section C - Forced Labour and Child Labour Risks 

During the past fiscal year, we did not initiate the process of identifying risks. However, to pinpoint potential 
forced and child labour risks within our supply chain, Cafuvi Inc. recently conducted a risk assessment. This 
assessment was guided by insights from reputable sources including the Walk Free Global Slavery Index, the 
Organization for Economic Co-operation and Development's (OECD) Due Diligence Guidance for Responsible 
Business Conduct, and the US Department of Labor's List of Goods Produced by Child Labor or Forced Labor. 
These documents were chosen due to their recognized authority in addressing forced and child labour risks for 
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While the aforementioned holds true, should any indications arise in the future, immediate action will be 
taken. We will engage directly with affected individuals and communities to understand the impact and 
develop appropriate remediation measures. Recognizing the complexity of supply chains, we commit to 
working collaboratively with our suppliers to ensure these measures are effectively implemented. 

Section E - Remediation of Loss of Income 

Over the past fiscal year, Cafuvi Inc. did not encounter any instances of forced and child labour in its 
operations or supply chains, and by way of a supply chain risk assessment has determined itself to carry a 
relatively low overall supply chain risk as it relates to forced and child labour. Thus, no measures have been 
taken to remediate the loss of income to vulnerable families. We recognize the importance of being prepared 
to take immediate and effective action should any such issues arise. 

Section F - Training 

Over the past fiscal year, Cafuvi Inc. has not conducted formal training programs related to forced and child 
labour in the supply chain. Our aim, however, is to foster a supply chain and team of professionals that are 
collectively vigilant and proactive against forced and child labour. 

Section G - Assessing Effectiveness 

While Cafuvi does not currently have specific policies and procedures in place to assess its effectiveness in 
ensuring that forced and child labour are not being used in its activities and supply chains, we are committed 
to implementing more robust measures if concerns arise or best practices evolve. 




