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I nlroduclion

Ihis report hos been prepored by Dovid (hopmun's lce [reom Limited ("(hopmon's")in compliunce wilh Sedi0n ll of BillS-2ll for the

finonciol yeor ending December 31,2024. (hopmon's meels lhe definition of Enlily under the Acl us we hove o ploce of business in [onodu,

do business in [onodo ond meet the threshold for ossets, employees, ond revenue. [hapmon's olso meels the definilion of Reporling Enlily

os we sell goods inside ond oulside of [onodo ond imporl into (onodo goods produced oulside of Conodo.

We unequivocolly condemn the use of forced or child lobour within our orgonizulion ond lhroughout our supply choin. We recognize the gruve

impoct these proctices hove on individuuls ond communities, ond ore resolule in our tommitmenl l0 prevenling, identifying, ond oddressing

ony instonres within our sphere of influence. ln occordonce with Bill S-2ll,lhis report oullines our efforls lo miligole risks ossocioted with

forced ond child lobour in our operolions.

Seclion A: Slructure, Activilies, ond Supply (hoins

Founded in 1973, (hopmon's is o prominenl ice creom monufocturer bosed in Morkdole,Onlurio, (onudo. Wilh o rich hislory sponning over

five decodes, we hove become o notionul leoder in the ice creom induslry. Our rommilment lo quolily ond innovotion hos enobled us l0 (orve

o significont presence in the (onodion morket. [hopmon's employs o dedicoted leom overuging 750 employees who conlribule lo lhe

production ond dislribution of our delicious ice creom producls nulionwide. As o leslomenl lo our success, we tonlinue to delight cusl0mers

with o diverse ronge of flovors, moinloining o slrong posilion os o lrusled ond beloved brund otross (onodo.

Chupmon's is o member of the lnternotionol lce (reom Consortium (lltt), un ossotiolion of independenl lce (reom monufuclurers including I 4

leoding ice creom morket componies from Europe, the Middle Eosl, Americos, ond Asis Pocific. Through this tonsorlium, Chopmon's moinloins

robusl ond enduring relotionships with un extensive network of opproximolely 450 octive vendors, who ploy o vilol role in supporling our

doy-to-doy operotions. 0ur supply choin network extends globolly, ullowing us lo source high-quolity row moleriols, componenls, ond

services thot support our monuforturing processes ond meel cuslomer needs. Through slrotegic porlnerships ond efficienl logislits, we

ensure 0 streomlined supply choin thot enobles us to deliver exceplionul producls while upholding our commilmenl to quolity, reliobility, und

susloinubilily.

[hopmon's operutes in the following seclors, sub-sectors ond reloted induslry groups 0s defined by The Norlh Americon lndustry

flossificolion Syslem (NAl(S) (onodo 2022 Version 1.0:

. (41)Wholesole lrode

' "'"j"1;l;:::';:il'-ilIT:: 
wh' es' ers

o (31-33)Munufocluring

o (3ll)Foodmonufocluring
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(31 l5) Doiry producl monufocturing

o (31 152) lce creom ond frozen desserl monufotturing

An ice creom monufoclurer's operotion involves designing flovors ond formulolions, engineering efficient produttion pr0cesses, ond sourcing

high-quulity doiry produrts, sweeteners, ond flovorings from relioble suppliers. Rigorous quolity control ensures lhe freshness, loste, ond

sufety of the ice creum, with bgtch optimizution ond produclion plonning lo meel demond. Monufocturing pr0cesses include mixing,

posteurizotion, homogenizotion, freezing, inclusion of odd-ins, ond pockoging. Effeclive supply choin munogemenl ensures limely delivery of

ingredients ond pockoging moteriols, while logistics ond distribution m0noge cold choin tronsporlotion ond sloruge. Mointenonce of

equipment, odherence to food sofety regulotions, und continuous improvement efforts in flovors ond production efficiency ore essenliol for

su(cess.

(hupmon's (ommilmenl to Sustoinobility

At (hopmon's, we're commiled to moking ice creom in o sustoinoble woy ond work hord lo continuously improve our technology to minimize

environmenlol impocl.

Eco-friendly pockoging: We use poper-bused pockoging thot is 5usloinoble Foreslry lniliotive (SFl) cerlified, ond ensure pulp used lo produce

our ice creum tubs is sustoinobly sourced, with coreful considerolion given lo preserving biodiversity, muintoining wildlife hobilot, ond

protecting woter quolity. 5Fl is on independenl non-profit orgonizotion dedicoled lo promoting sustoinoble foresl monugemenl in lhe lJniled

Stotes ond (onodu. lt is responsible for mointoining the SFI progrom, lounched in I 994 ond includes lhe cerlificolion slondord, which become

o nolionol slundord bocked by lhird-porly oudils in I 998.

Sustoinoble wooden sticks: We use sustoinobly sourred beech wood slicks for oll ice creom novelties whith ure produced 0s porl of the Smorl

Wood lnitiotive. All row moteriols rome from wood thot is Progrom for Endorsemenl of Foresl [ertificolion (PEFC) or Foresl Stewordship

[ouncil (F5() certified. PEFt is o leoding globol ollionce of nolionol foresl cerlificolion sysiems. As on inlernutionol non-profil, non-

governmenlol orgonizotion, it is dedicoled to promoling susloinoble foresl monogement lhrough independent lhird-porly cerlificolion. PEFI

certificotion ensures thot forest-bosed products ore produced wilh respecl lo lhe highesl ecologicol, sociol, ond elhicol slondords. FS(

certificotion provides 0ssur0n(e lhot the moteriol or producl comes from verified ond responsible sourtes thol hove met F5['s slricl

environmentol ond sociol requiremenls.

Sustoinoble polm oil: We source polm oil from Roundtoble on Sustoinoble Polm 0il (RSPO) cerlified suppliers. RSP0 is o volunlury, globol

membership orgonizotion thot portners with stokeholders from lhe seven sectors of the polm oil induslry lo develop ond implemenl globol

stondurds for production ond procuremenl of sustoinoble polm oil. R5P0 stondurds provide the oims, obieclives ond mondolory requiremenls

for lhe production ond procuremenl of RSP0 Cerlified Sustoinoble Pqlm 0il (CSP0).
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Energy ronservolion: ln 2014, we become on octive porticiponl in 0nturio's lnduslriol Conservolion lnitiolive (lCl) olso known os lhe (loss A

Globul Adiustment. This initiotive encgur0ges lorge industriol energy ronsumers lo curtoil lheir energy consumpli0n during periods of peuk

demond. The ltl progrom reduces c0sts pressures 0n the province's electricity system.

Seclion B: Policies ond Due Diligence Processes

For the reporting period, Chupmon's hus developed policy, procedure ond due diligence proclice lhot hod express longuoge oddressing forted

or child lubour in our supply choin ond octivities. We evoluoled whol odditionol processes, procedures or troining would be oppropriote to

implement. As il relotes to hiring, our hiring pr0cess is conducted in slricl complionce wilh (onodion employmenl luws. ln octordonce wilh

these regulutigns, we estoblished o minimum oge requiremenl of l6 yeors for oll employmenl posilions. This policy ensures lhol our

recruitment proctices odhere to legol stondords ond provide o sofe ond luwful work environmenl for oll employees'

Employee (ode ol (onduct

We hove o robust (ode of [ondud thot employees ond our represenlolives ore expected lo obide by. This includes lreoling others wilh

respecl, respecling c0mp0ny properly, working in o sofe m0nner ond committing lo o horossmenl ond violence-free workploce'

[hopmon's is commiled to preserving o sofe working environment for its employees. ln pursuil of lhis goul, we do nol condone ond will not

tolerote octs of horossment ond/or violence ogoinst ony (hopmon's employee. We loke every reos0n0ble precoulion ond implemenl

me0sures t0 prevent horossment ond violence ond prolect oll employees from potenliol siluolions. As porl of the (ode of Conduct employees

ore expected to follow cgmpuny rules ond policies. The tode of [ondurt includes policies 0n: H0r0ssmenl ond Violence in the Workploce ond

its Employee Hondhook outlines its commitment to the 0ntorio Humon Righls (ode (R50 1990)which prohibils horossment ond discriminalion

in employment on lhe bosis of uge, oncestry, r0l0ur, r0ce, citizenship, elhnic or ploce of origin, treed (including religion), disobility, fomily or

moritol stutus, gender identily, gender expression, record of offences, sex ond/or sexuol orienlotion.

[ommilment to Heuhh ond Sofely

[hopmon's is rommitted to mointaining the highest stondords of sofely within our operolionol und logislicol environmenls. 0ur Heolth und

Sofety policy opplies lo oll visitors, suppliers, ond conlroctors. lt is everyone's responsibilily lo ensure oll sofely policies ond procedures ore

followed. Every employee is entitled to ond hos o legol obligotion to ensure lheir own sofely ond lhe sofety of olhers. Ihis responsibility con

only be fulfilled lhrough continuous efforts to promote ond ensure sofe work proctices. Any inslonces of unsofe ocls, tondilions,0r ne0r

misses musl be promptly reported to o supervisor or to lhe Joint Heolth & Sofely (ommitlee. This commillee, comprising bolh employee ond

monogement represenlotives, is tosked with monitoring ond enhoncing our heolth ond sofely progr0m, providing leodership, ond foslering

improved communicotion regording heolth ond sofely mollers.
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Supplier (ode of [onduct

ln oddition to our Employee [ode of [onduct thot monoges risks wilhin our own operolions, we enhonced our existing supplier opprovol

prgcess ond formully documented u Supplier (ode of (onduct lhot includes longuoge reloled lo procurement ond sourcing free from the use of

forced or child lohour. As porl of this process, opproved suppliers musl demonslrole und moinloin compliunce wilh lhis (ode os o prerequisile

for portnership with Chopmon's. This meticulous opprooch underscores our commilment lo upholding the highesl stondords of inlegrity,

trqnspgrency, und elhicol conduct throughout our business ecosystem. The Supplier tode of [onducl oddresses severol topics, including:

o Ethicol Business proctices: Suppliers must conduct lhemselves wilh inlegrily, honesty, ond tronsporency in oll interottions wilh

(hopmon's. Ihis includes ovoiding conflicts of interest, complying with oll relevonl lows ond regulolions, ond refruining from

enguging in bribery or corruplion.

o lobour ond Humon Rights: We prioritize the rights ond well-being of workers in our supply choin. Suppliers musl provide foir

wgges, reosonoble working hours, sofe working condilions, ond respect lhe fundomenlol righls of their employees. Mosl

importontly, suppliers must unequivocolly prohibit ony form of forced lobour ond/or child lobour ond ollesl lo lhis in wriling.

o Workploce Sofety: Suppliers will be required to ensure sofe working conditions by moinloining huzordjree workploces, which

include cleon focilities, odequote lighting, ventilotion, ond ergonomi( selups. They must olso provide comprehensive sofely lroining,

hozord recognition educotion, und proper personol protective equipmenl (PPE) usoge. Addressing occupolionol heolth concerns

involves regulur 0ssessmenls, monitoring of hormful exposures, occess to medicol services, ond preventive me0sures.

5upplier Approvul ond 0nboording Process

lngredients Suppliers

All new ingredients suppliers ore required to meet certoin stondords to obloin opproved supplier stolus. This includes bul is nol limiled lo

providing rhe following informotion for ingredients: specificutions of oll ingredients, counlry of origin, sloruge conditions, proof of o lhird-

porty food sofety uudit or certificotion if GFSI certificotion is nol ovoiloble, lhen deloils on lhe supplier's lroceobility ond recull progrom musl

be provided; ollergen (0ntr0l progr0ms, explonotion of lol coding syslem ond more. Ihopmon's olso requires wrillen nolifirolion of ony

formulotion chonge impocting ingredienl lislings.

Sustoinoble Polm Oil Policy

All opproved ingredients suppliers ore expected to declore if polm is presenl in lhe ingredienl lisling for moleriols purchosed ond thol it is

from o susloinoble source

Pockoging Suppliers

All new pockoging suppliers ore required to olso meet rertoin stondords lo ohloin approved supplier stotus. This includes bul is nol limited to

providing the following informotion reloted to pockuging moteriols: sperificolions for ull moteriols provided, o cerlificole of tonformunce or o
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leler to ocknowledge moteriols provided ure suiluble for inlended use, food sofety informotion regording lhe site of monufoclure, stor0ge

ond tronsporl conditions including GMPs, ollergen conlrol, truceobility, ond explonotion of lol coding syslem.

Lelter of Guorontee

All opproved ingredients ond pockoging suppliers must ulso provide written ocknowledgemenl of the [onlinuing leller of Guoruntee or

equivolent documentotion (in the evenr their documentotion is required lo moinloin complionce)lo ensure ond mointuin the quolity demonded

by Ihopmon's. For suppliers lhis includes hut is nol limiled lo:

r Ensuring oll deliveries of moterisls conform to the requirements 0f the (onodion Food ond Drug Acl ond oll other opplicoble lows,

o Ensuring oll moteriols sold to thopmon's meet the ogreed upon specificotion, be of good quolity ond he prepored ond pockoged in

occordonce with good munufocluring proclice guidelines under strictly sonitory condilions,

o Thot oll unolyticol testing for specifirotions of moteriols shipped to Chopmon's be conducled by on opproved lesling melhodology,

o Thot the supplier hus on effective ollergen control progrom lo prevenl ony possibilily of cross-conlominolion wilh ollergens,

o Thot oll moteriols provided will be stored ond tronsported under condilions which preclude chemicol, physicol, microbiologicol ond

insed contuminotion; suppliers ore expected to huve o gloss policy in order lo eliminole ond reduce lhe possibility of gloss

conlominolion ond ony corrier tronsporting food moleriols for (hopmon's musl never corry gloss moleriols or loxic moleriols in ony

form,

o All bulk corriers must demonstrote odequote cleoning ond sonilotion progrom, ovoiloble upon requesl ond,

o All producls und corriers will be inspecled for conformonce.

Seclion (: Forced Lobour ond (hild Lobour Risks

For the reporting yeor, [hopmon's corried out risk 0ssessmenls lo underslond where in our supply choin forced or child lobour risks moy

exist. As port of our 0ssessment, we referenced the Wolk Free Globol Slovery lndex lo delermine iurisdictionol risk ond lhe US Depurlmenl of

lobor's list of Goods Produced by thild Lobour or Forced Lobour to delermine if there were ony ot-risk producl colegories lo eslohlish o

boseline lo enhonce our exisling risk munugemenl proclices.

We ocknowledge lhut no industry is entirely free from the risks of forced ond child lobour ond thol cerluin seclors of our supply chuin moy

hove inherent vulnerobilities.

Risk Assessmenl Findings

We onolyzed suppliers comprising of the top 980/o of our onnuol spend wilh 86.920/o of supplier spend ottributed to (onodo, 8.03% of spend

ottributed to United Stotes of Americo, 1.960/o ol spend ottributed lo Fronce, 1.09% of spend ollributed to the Nelherlonds, oll countries wilh

low prevolence of risk of forced or child lobour. While 0.09% of spend wus ussocioted with lhe Turkey which hos o high prevolence of risk of

forced or child lobour, occording to lhe Wolk Free Globol Sluvery lndex'
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As port of our risk 0ssessment, we olso utilized dotu from the US Deporlment of Lobor's Lisl of Goods Produced by (hild lobour or Forced

Lubour to isolote sperific goods within our imported goods porlfolio lhol moy be susceplible lo forced or child lobour risk. We idenlified thol

certoin product sourced from the Netherlonds potentiolly involves the rick of child lobor, which otlribules to 1.09% ofthetotol spend.

Approximotely l.lB% of the spend wos identified within our top 98% of supplier spend to hove high risk of child lobour risk. fhopmon's hos

focused on the high-risk sourcing region ond product colegory, engoged vendors for further screening und onalysis lo moke sure lhol our

supply choin is not vulneroble to the risk. The overoll exp0sure lo forced or child lobour risks within our supply choin is low in relolion lo

totol expenditure. Nevertheless, this low overoll risk does nol diminish our commitmenl lo enhoncing our risk m0n0gement procedures ond

policies lo ensure no forced or child lobour is used in our supply choin or operotions.

TopgB% of Total Spend:

% ofSpend by Country
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Seclion D: Remediolion Meosures

For lhis reporling period, our risk 0ssessment findings found no incidence of forced or child lobour wilhin our operolions or lhose of our

suppliers, lherefore, no remediolion or correclive oclion wos required.

Consistent with the United Notions Guiding Principles on Business ond Humqn Righls, we underslond lhe crilicol need lo hove effeclive

remediol strotegies in ploce for potentiol fulure occurrences. We'll continue lo review und evuluole whol remediolion meosures ond policy

enhsnremenls will be required going forword.

Future remediulion procedures would include:

o lmmediote lntervention and Correciive Meosures: ln lhe event lhol ony inslonce of forced or child lubour is discovered

eilher in our direcl operotions or in our supply choin, immediole sleps will be underloken. This will involve direcl engogemenl wilh
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the impocted porties lo gouge lhe effects ond formulule suitoble remediol oclions. Such remedies mighl include: monelory

restitution, ossislonce in securing ohernolive employmenl, ond occess lo educolionol ond heolth services.

Supplier Gollubourotion: Given lhe inlricocies involved in monoging supply choins, we ore dedicoted to working in portnership

with our suppliers to guoronlee lhe lhorough opplicolion of remediol oclions. Ihis cooperolion m0y exlend lo offering lroining,

guidonce, qnd udditionol supporl lo our suppliers.

policy Evoluution ond Enhoncement: Should ony forced or child lobour be detecled, il will lrigger o lhorough ossessmenl of

our relevont policies ond procedures. Ihe obiective of this review is lo drow insighls ond moke lhe necessory modificolions to

ensure 0ur preventotive slrolegies ore bolh effeclive ond progressively refined bosed on our experiences.

Communicotion with Stokeholders: Reflecting our commitmenl l0 lr0nsp0rency ond occountobility, we will reporl on our

remediotion efforts ond their resuhs to relevunl slukeholders, while respecling privucy ond tonfidenliolily ogreemenls.

Section E: Remedioli0n 0f L0ss of lncome

tor this reporting period, our risk ussessment findings found no incidence of forced or child lubour wilhin our operolions or lhose of our

suppliers, ond os such, no remediolion of loss of income wos required. [hopmon's ocknowledges the necessily of heing reody lo ucl swiflly

ond decisively if such issues emerge in the future. Accordingly, we 0re currenlly enhoncing our iniliol resp0nse slrulegies for remediution, os

detoiled in Sedion D. Should our octions to erodirote forced or child lobour polenliolly leod to o loss of income for vulnersble fomilies, we ore

committed to implementing effective remediotion strutegies. 0ur opprooch emphosizes eng0gemenl over wilhdrowol, underscoring our

commilmenl l0 use our influence for o posilive impoct.

Seclion F: Truining

For the reporling period, [hopmon's hos selected lhe Procuremenl ond Quolily 0ssurun(e teom 0s lhe moin focus for speciolized lroining on

the detection ond mitigution of forced or child lobour within our supply choin. [hopmon's h0s developed lroining progrom to empower

prgcurement ond quolity teums t0 prevenl, identify, ond respond lo forred ond child lobour through educolion, skill-building, ond octionoble

prolocols.

The progrom includes'

o Aworeness Building: The progrom begins by equipping procuremenl ond quolily leoms wilh o cleor underslonding of whol

constitules forced lobour ond child lobour, os well os how lhese prodices ore defined under bolh inlernotionol ond locol legol

fromeworks. gool is to build oworeness of lhe serious elhicol, legol, und repulolionol risks these lohour violotions pose, ond to

emphosize the responsibility thot procuremenl ond quulity professionols hove in prevenling lhem lhrough informed sourcing

decisions.
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a Skills Development: The progrom focuses on developing the proclicol skills needed lo idenlify, 0ssess, ond munoge risks reloled

to forced lobour ond child lsbour in our supply choin. Porticip0nts will leorn how to conducl risk ossessmenl, evoluote complionce

documenlolion, ond recognize risk of forced lobour ond child lobour.

Response Strofegies: The progrom estoblishes o set of prolocols for suspecled issue. Procuremenl ond Suolity professionols will

be guided through internol reporting mechsnisms ond tuughl how lo engoge suppliers in conslruclive diologue oimed ol

remediotion. Emphosis will be ploced on moinloining tr0nsporency, sofeguording offected individuols, ond toking corrective otlions

lhol olign with hoth ethicol slondords ond compony policies.

a

By continuotion of this troining progr0m, we ore committed t0 b0lslering lhe copohilities of our Supply [hqin leoms, ensuring lhey ore

not only cognizont of forced ond child lobour issues but olso udepl ot oddressing them effectively. This initiotive is porl of our brooder

rommilmenl lo uphold ethicol business proclices und corporole responsibility.

Seclion G: Assessing [ffecliveness

tor the reporting period, (hopmon's hos identified high risk oreo wilhin our supply choin ond hos loken oclion lo furlher invesligole ond

ossess situution ond moke sure lhol there's no evidence of forced lobour ond child lobour.

While we ocknowledge oll processes need continuous improvemenl in being oble lo sloy effeclive, we ore commilted lo enhuncing our

policies ond processes conrerning forced ond child lobour within lhe upcoming yeor. We will continue enhonce our supplier screening

prgcesses, estoblish boseline risk profile for eoch supplier lo quickly idenlify ony oclivilies lhol moy conlrovene our Supplier (ode of

(onduct. Should such issues orise, we will engoge in construclive discussions wilh lhot supplier lo oddress concerns ond implemenl lhe

necess0ry corrective octions. 0ur trocking system will be meticulously mointoined lo monilor ony issue from idenlificolion through lo

resol ulion.

Furthermore, we ore dedicoted lo regulorly reviewing our policies ond procedures reloled lo forced und child lobour lo ensure lhey ore in

olignment with internotionol stondords, legol requiremenls, ond besl proclices. (hopmon's is in lhe pr0cess of forming o Review (ommillee

with rross-functionol stokeholders from our Humon Res0urces, Purchosing ond Quolity Assurunce leoms who will porlicipote in the onnuol

review of our policies und procedures to support continuous improvement. Loslly, we will continue to colluborole with our suppliers lo

meqsure the effecliveness of their efforts in romboting forced ond rhild lubour. This includes lrocking relevonl performonce inditolors lo

evoluole prggress ond identify oreos needing improvement. By working closely wilh our suppliers qnd moniloring key melrits, we oim lo

enhonce lrunsporenry, occounlobility, ond elhicol proclices 0tross 0ur supply choin.
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Allestqtion

ln uccordonce with the requirements of the Acl, ond in parliculor seclion I I lhereof, I sllesl lhol I have reviewed lhe informolion tonloined in

lhe report for the enlily or eniities lisled obove. Bused on my knowledge, ond hoving exercised reosonoble diligence, I ollest lhol the

informotion in the report is true,qccurote ond complete in oll moleriol respecls for lhe purposes of lhe Acl, for the reporling yeor listed

obove.

X
Full Name

hy /h aA_

X o()C
Title

X

X

2ozr

"I have the authority to bind David Chapman's Ice Cream Limited."
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