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BILL S-211 

An Act to enact the Fighting Against Forced Labour and Child Labour in Supply Chains Act and to amend the 
Customs Tariff:

Report: Modern Slavery Statement for the Year ended 2024:
This statement is made pursuant to Bill S-211, An Act to enact the Fighting Against Forced Labour and Child 
Labour in Supply Chains Act and to amend the Customs Tariff. This statement outlines the approach and 
initiatives by Ed & Rita Dornn Family Trust, hereinafter referred to as “The Company” to identify and address the 
risks of forced labour and child labour within its business operations and supply chains during the year 2024.

Group Structure:
The Company was established in 2004 and the head office is located at 4000 Richmond Ave. East, Brandon, MB, 
R7A 7P8.

The Company controls the following entities:
	 - Excel-7 Ltd
	 - Greenstone Building Products Ltd.
	 - Glacier Wash Inc.
	 - 4557329 MB Ltd.
	 - Dornn Ventures Ltd.
	 - Greenstone Building Technologies

Supply Chain:
The Company sources materials primarily from suppliers in Canada and the United States, including both local 
and international companies. A portion of the materials are procured from overseas suppliers.

Risks in Supply Chain:
In 2024, the Company began a more structured review of its supply chain to identify areas where the risk of 
forced or child labour may exist.  While this process is ongoing, we acknowledge the importance of proactive 
risk identification and are committed to continuous improvement in this area.

Actions Taken:
The Company, in accordance with Bill S-211, is strictly against the use of forced labour and child labour, and has 
a zero-tolerance policy regarding it.  As such, we have started engaging with key suppliers to better understand 
their labour practices and compliance measures.  
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Remediation Measures:
The Company has not identified any forced labour or child labour in any of our supply chains.  Should any such 
practices be discovered, we are committed to taking immediate and appropriate remedial action.  

Training:
While formal training has not yet been implemented, the Company recognizes the importance of employee 
education.  In the upcoming year, we are working on introducing a training program to raise awareness about 
forces and child labour risks and how to identify them.

Effectiveness Assessment:
Currently, the Company does not have formal metrics in place to evaluate the effectiveness of our efforts.  
However, we are exploring the development of monitoring and reporting mechanisms to assess progress and 
ensure accountability.

Sign-Off:
This statement is made pursuant to Bill S-211, An Act to enact the Fighting Against Forced Labour and Child 
Labour in Supply Chains for the year ending December 31st, 2024.  It has been issued and approved on behalf of 
Ed & Rita Dornn Family Trust.

Signed, 

Ed Dornn
Ed & Rita Dornn Trustee


