
GMRI CANADA, INC. 

Annual Report - Financial Vear 2024/25- Prepared pursuant to the Fighting Against Forced Labour and 

Child Labour in Supply Chains Act ("the Act"). 

Introduction 

This report is filed by GMRI Canada, Inc. ("GMRI Canada" or the "Company") for the financial year 

ending May 25, 2025 (the "Reporting Period"). The report sets out the steps that the Company has 

taken to prevent and reduce the risk that forced labour or child labour is used at any step of the 

production of goods in Canada or elsewhere by the Company or of goods imported into Canada by the 

Company. The report also provides supplementary information as is required under the Act. 

Steps Taken To Prevent And Reduce The Risk That Forced Labour And Child Labour Are 

Used At Any Step Of The Production Of Goods Or Of Goods Imported Into Canada 

GMRI Canada owns and operates eight full-service restaurants in Canada. The Company is committed to 

conducting its business in an ethical and socially responsible manner, complying with all applicable laws 

and regulations. We hold to these same standards any suppliers who perform work, deliver services, or 

provide goods to us. 

During the Reporting Period, the Company took the following steps to reduce forced and child labour risk 

in its production and importation supply chains: 

• Suppliers were contractually required to agree to and comply with our Supplier Code of Business

Conduct ("Supplier Code"), which includes a specific requirement that suppliers comply with laws

related to the prevention of forced and child labour.

• Suppliers were also contractually required to report violations of the Supplier Code, or any

potential ethical or compliance issue, to the company's confidential, global supplier compliance

helpline .

., The Company continued to make its Helpline Reporting mechanism available to employees and 

others to receive reports about violations of company's policies and applicable laws, including 

those concerning forced and child labour. 

Structure, Activities And Supply Chains 

GMRI Canada is an indirect subsidiary of Darden Restaurants, Inc., a publicly traded company in the United 

States with its primary place of business in Florida, United States. GMRI Canada operates eight full-service 

restaurants in Canada, doing business as Olive Garden. The restaurants are located in the following 

provinces: Alberta, British Columbia, Manitoba, and Saskatchewan. At the conclusion of the reporting 

year, the Company employed approximately 1,200 team members. 

The significant majority of products used in our restaurants, including food products, are sourced from 

domestic Canadian supply chain partners. Our supply chain partners source from across the globe: land 

based proteins from Canada and the United States, produce from North and South America, and seafood 

from Canada and Asia. The Company is the importer of record for smallwares (including serving ware and 

glassware) as well as some capital equipment to the restaurants, which come from the United States and 

Asia. 





Measures Taken To Remediate The Loss Of Income To The Most Vulnerable Families 

That Results From Any Measure Taken To Eliminate The Use Of Forced Labour Or Child 

Labour In Its Activities And Supply Chains 

GMRI Canada is not aware of any loss of income to families resulting from any measures taken to eliminate 
the use of forced or child labour in its supply chains and thus the question of remediation has not arisen. 

Training Provided To Employees On Forced Labour And Child Labour 

At present, the Company does not have a specific training offering focused on forced and child labour. In 
terms of broader training initiatives, understanding and complying with the Company's Code of Conduct 
is required, which includes compliance with all laws governing our business, including wage and hour laws. 
All team members must review and acknowledge the Code. Members of management and team members 
at the Company support center receive annual training on the code and must recommit to following the 
code and reporting any violations. 

We also require our suppliers to understand and comply with our Supplier Code of Conduct, which is 
incorporated into our contractual agreements and specifically requires compliance with human rights and 
labour laws, including preventing forced and child labour. Suppliers are expected to educate their 
employees about the Code to ensure compliance in connection with work performed for the Company. 
Suppliers also must periodically recertify to the Supplier Code of Conduct and report any non-compliance. 

How GMRI Canada Assesses Its Effectiveness In Ensuring That Forced Labour And Child 

Labour Are Not Being Used In Its Activities And Supply Chains 

At present, the Company does not have procedures in place to assess its effectiveness in ensuring that 
forced labour and child labour are not being used in its activities and supply chains. The Company does 
monitor for reports made to ethics helpline, and remains vigilant for complaints raised against suppliers. 

Approval & Attestation 

This report is approved and attested, as required under paragraph 11{4)(a) and subsection 11{5) of the 
Fighting Against Forced Labour and Child Labour in Supply Chains Act. 

Per: GJ4. $;z� /lJY) O]JLO
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Title: Director 
Date: June 5, 2025 

I have the authority to bind GMRI Canada, Inc. 


