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1) Rationale

Effective January 1, 2024, entities must, on or before May 31 of each year,
submit a report to the Minister of Public Safety on:

» The steps the entity has taken during its previous financial year to prevent and
reduce the risk that forced labor or child labor is used at any step of the
production of goods in Canada or elsewhere by the entity or of goods imported
into Canada by the entity

« Its structure, activities and supply chains

« lIts policies and due diligence processes in relation to forced labor and child
labor

« The parts of its business and supply chains that carry a risk of forced labor or
child labor being used and the steps it has taken to assess and manage that risk

« Any measures taken to remediate any forced labor or child labor

» Any measures taken to remediate the loss of income to the most vulnerable
families that results from any measure taken to eliminate the use of forced labor
or child labor in its activities and supply chains

e The training provided to employees on forced labor and child labor

« How the entity assesses its effectiveness in ensuring that forced labor and child
labor are not being used in its business and supply chains

2) Structure, Activities and Supply Chains

This report is applicable to H.C. Starck Canada Inc’s operations in Canada for the
financial reporting year Jan 1, 2024 to Dec 31, 2024. H.C. Starck’s Inc. is a legal
corporation located at 933 Vidal St. South, Sarnia Ontario, Canada, operating under
Canadian Revenue Agency tax roll #854947520.

During the reporting period, H.C. Starck Canada was a wholly owned subsidiary of
H.C. Starck Tungsten GmbH who was owned by Masan High Tech Materials,
located in Vietnam. There are production facilities in Germany, Vietnam and China.
H.C. Starck Canada'’s reporting structure is such that Sarnia site employee’s report
to Ryan Bender who serves as Site Manager and is a member of the board of
directors of H.C. Starck Canada Ltd. Ryan Bender reported to the CEO in Germany
who then reported to the CEO of Masan High Tech in Vietnam.
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H.C. Starck Canada, a wholly owned subsidiary of H.C. Starck Tungsten GmbH, is
now owned by Mitsubishi Materials Corporation as of January 1, 2025. H.C. Starck
Germany now reports to the CEO of Mitsubishi Materials Europe Corporation.

H.C. Starck Canada currently produces material under NAICS code 325189 for
basic chemical manufacturing, producing tungsten metal powder, tungsten carbide
and cast tungsten carbide. Current H.C. Starck Canada has approximately 48
employees which comprises both hourly and salary workers. All employees of H.C.
Starck Canada are physically located in the province of Ontario, Canada.

H.C. Starck Canada produces material in Canada using raw material imported from
the USA, EU & Vietnam. This raw material is current imported into Canada using HS
code: 8101.94.00

We export our products globally with primary exports to USA, Japan and the EU in
quantity of 800-1200 tons per year. Our products being exported are classified under
one of the following HS codes:

a. Tungsten Carbide — 2849.90.30
b. Tungsten Carbide Doped — 3824.30.00
c. Tungsten Metal Powder — 8101.10.00

3) Policies and Due Diligence Processes

H.C. Starck Canada currently has a due diligence process in place to identify and
mitigate the risk of adverse/unfair labor practices in our supply chain. This is an
alignment with our companies broader Responsible Business Conduct (RBC) strategy
and is part of our Environment, Social & Governance (ESG) initiatives. This process is
revisited on an annual basis and serves as the basis for our supplier risk evaluation.

Number Description Attachment Name Revision | Dated
1 Corporate Code of Conduct Code of Conduct Version NAFTA - 26-Jul-21
2 Corporate Compliance Policy Compliance Version HCS SAR - 26-Apr-21
3 | Corporate Commitmentto responsibllity | ot poticy Version HCS SAR 26-Apr-21
and sustainability

4 Supplier Code of Conduct Supplier Code of Conduct_en 1 11/1/2023
5 Supplier AuditSelf-Audit Questionnaire | Supplier AuditSelf-Audit Questionnaire (1) - -

6 Source List for lConﬂm:t /:-\ffected & High | Resources for CAHRAsl and due diligence 71 20-May-24

Risk Area’s analysis

4) Supply Chain Mapping/Risk Identification
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Please see completed Supply Chain Mapping/Risk Identification Summary, attached

hereto as
Number Description : Attachment Name Revision | Dated
7 Supply Chain Mapping/Risk Identification Risk Assessment - Sarnia - 2024 - 13-May-25

This analysis is structured in following format

PaooTp

Own Business Area Risk Analysis

Direct Suppliers Summary — raw material & additive inputs
Direct Suppliers Detailed Risk Analysis

Indirect Suppliers Detailed Risk Analysis

Indirect Suppliers Action Plan

5) Remediation Measures & Loss of Income

Through effective risk identification using supply chain risk mapping. There were
no current direct or indirect suppliers who are currently non-compliant with the
requirements of Bill S-211. One supplier was identified for further examination
and was found to comply. This supplier was identified through the supply chain
risk exercise as their product is produced in China and trans-shipped via
Germany. Documentation and training records were submitted by the supplier,
reviewed by H.C. Starck and found to comply. Excerpt from risk mapping
below...

Indirect Supplier - Risk Analysis 2024 Action Plans

For each supplier with combined score <10

Country Risk |Impact/Severity| Risk Score
Type Supplier Supplier # | Location | 7-5 (1 low, 5 high) | 1-5 (1 low, 5 high) >20 = action plan needed
Graphite Parts Henschke GmbH 54270 EU 4 5 20
Summary: Henschke poses a significant risk as parts made in China, sent to Germany and then shipped to Canada. Henschke
doesn't have control over the day-to-day operations of the China facility.

Actions: Audit process/procedure & training records for China factory to ensure process & procedure is up to current labour
standards, all employees are trained on these procedures and periodic audits are conducted to ensure compliance.
Results: Documentation submitted and reviewed in detail which showed Henschke & their Chinese contract manufacturer to be in
compliance with generally accepted labour standard & practises.

Recommendations: Corporate/Group on site audit on Chinese contract manufacturer in future

As all suppliers are currently compliant with the requirements in Bill S-211 there
is no additional remediation action at this time and there is no expected loss of
income from continued compliance to this legislation.

6) Training
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H.C. Starck Canada has a robust training program for all employees which is
software based using a solution provided by Traccess Cl. This system allows
management of standard training as well as job specific requirements, providing
proactive reports to ensure continued training compliance.

All Employees of H.C. Starck Canada are trained on the following topics,
separated into Corporate and Site/Country specific trainings. Currently trainings

are mandatory for all employees. Re-training is based on a 5 year cycle.

H.C. Starck Group Level Training

H.C. Starck Code of Conduct

Masan High Tech Code of Conduct
Health, Safety Environment & Quality Corporate Principles
H.C. Starck Corporate Principles

1)

3)
4)

H.C. Starck Canada — Sarnia Site
Health, Safety Environment & Quality Policy
Supply Chain Sustainability — UN SDG's, Responsible Sourcing, Fair Labor

5)
6)

Practices, Circular Economy, Carbon Footprint Scopes 1-3

7) Assessing Effectiveness

As outlined in this report, H.C. Starck Canada feels the policies & procedures currently
in place combined with effective training and periodic risk reviews ensures we are

compliant will the requirements set out in Bill S-211. No further actions in addition to this

report are required.

8) Attachments Summary

Appendices Listed For Reference — attached hereto

Number Description Attachment Name Revision | Dated
1 Corporate Code of Conduct Code of Conduct Version NAFTA - 26-Jul-21
2 Corporate Compliance Policy Compliance Version HCS SAR - 26-Apr-21
3 Goipbrais Commltmgnt tg 'responSIblllty Corporate Policy Version HCS SAR 26-Apr-21
and sustainability

4 Supplier Code of Conduct Supplier Code of Conduct en 1 11/1/2023
5 Supplier AuditSelf-Audit Questionnaire | Supplier AuditSelf-Audit Questionnaire (1) - -

6 Source List for ponﬂict /lﬁxffected & High | Resources for CAHRAg and due diligence 71 20-May-24

Risk Area’s analysis
7 Supply Chain Mapping/Risk Identification Risk Assessment - Samia - 2024 - 13-May-25
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This is the original report without modifications. This report is not submitted jointly with
any other legal entity. Currently H.C. Starck Canada Inc does not have reporting
obligations in other legal jurisdictions. This report, in it's entirely will be posted on our
corporate website for public access.

Website Address: www.hcstarck.com

| hereby attest that, to the best of my knowledge and belief, all information in the above
referenced data reported is accurate and complete.

Signature: %‘\%

Date: May 30,
Ryan Bender
Site Manager - H.C. Starck Canada Inc

Managing Direction — H.C. Starck Canada Inc
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Code of conduct - the basis for our success

As a global company, Masan High Tech materials (MHT) bears a high level of responsibility
to all its stakeholders including customers, employees, investors and the communities in which
it conducts business.

Our Code of Conduct is guided by the internationally recognized principles for the protection
of human and labor rights as expressed in the United Nations Universal Declaration of Human
Rights, the ILO Core Labor Standards, the UN Guiding Principles on Business and Human
Rights and the OECD Guidelines for Multinational Enterprises. Our company respects appli-
cable law, whether local, regional or national, everywhere in the world, and expects its em-
ployees and business partners to understand and accept the Code.

The employee agrees to take all reasonable and necessary steps to comply with the Code, the
law, as well as Company policies and procedures. Employees should exercise good judgment
and avoid even the appearance of improper conduct.

This document briefly summarises the key principles. For detailed information, please refer to
the “Explanations on the Code of Conduct . If you are in doubt as to whether a course of action

is appropriate, get advice from your Line Manager / Supervisor, the Human Resources Man-
ager or one of the Executive Management Team.

fp—
%4/

Craig Bradshaw r. Hady Seyeda n Bender
Chief Executive Officer - Deputy Chief Executive Director - HCS Canada
MHT Officer - MHT
Chief Executive Officer
HCS

Document No & Title: Code of conduct
Prepared By: Dr. Markus Zumdick, Nga Nguyen Thi Than Review Date: 26/07/2021
Approved By: Craig Bradshaw, Hady Seyeda Review Frequency:
36 Months
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1 — Fair Competition

MHT is committed without reservation to fair competition and to fair contracting practices with
its business partners. Any forms of collusion, or coordination that result in the unfair advantage
for one party are prohibited among competitors, as is the abuse of a dominant market position.

2 — Business and financial records

Documents, including those in electronic form, are the property of MHT and are kept secure.
Personal data is treated with the utmost care and in strict confidence. MHT's financial reports
are prepared in accordance with the relevant legal requirements and internationally accepted
accounting practices and principles. All necessary measures to prevent money laundering are
taken within MHT s sphere of influence.

3 - Compliance with International Commercial Law and Provisions on Exports

MHT complies with all international agreements, conventions and treaties, as well as national
laws controlling trade and financial transactions, and consistently monitors compliance with
international and national export control laws.

4 - Company assets

All employees are similarly responsible for the protection of MHT's material and immaterial
assets. Particular importance is attached to the results of scientific research and technical
developments, such as inventions, patents and other know-how. It is prohibited to disclose
company and business secrets to third parties in any form. Third party confidential information
that is within MHT’s responsibility must also be protected with the same care.

5 - Conflicts of interest

MHT has a zero tolerance policy for bribery and corruption. MHT does not enter into business
relationships whose existence or desired scope is dependent on the payment of bribes. At MHT,
preventing corruption also means obtaining information about business partners in advance.
Business decisions on behalf of MHT may not be influenced by the acceptance of advantages
or the granting of benefits and privileges ("perks").

6 - Behaviour toward Government Agencies; Cooperation

The Company is committed to complying with all laws and legislation regulating its busi-
nesses. Therefore MHT is dealing with all relevant government agencies cooperatively and with
an open approach. If an employee learns that a government agency, legislative body, or other
authorized institution, is conducting an investigation of MHT, the legal department must be
informed immediately.

7 - Environmental Protection and Safety

MHT and its employees bear responsibility for protecting people and the environment in
accordance with all legal and regulatory requirements in the relevant jurisdiction, as well as
inernational industry practice. The Health & Safety, Environment, and Quality policies are the
primary guide for all employees on these matters. Safety is the top priority in all dealings
involving products that pollute the environment. Additionally each and every employee shares
in the responsibility for ensuring the occupational safety in his or her area.

Docunent No & Title; Code of conduct
Prepared By: Dr. Markus Zumdick, Nga Nguyen Thi Than Review Date: 26/07/2021
Approved By: Craig Bradshaw, Hady Seyeda Review Frequency:
36 Months
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8 — Labour and employment

MHT does not tolerate discrimination or harassment, abuse or corporal punishment in any form,
whether by business partners, candidates or applicants, or employees. Furthermore, MHT has a
zero-tolerance policy towards any form of forced labour, modern slavery or the most severe
form of child labour.

9 — Behaviour towards Suppliers of Raw Materials

MHT is working together with partners whose stance on ethical, social and environmental
policy matters is consistent with that of MHT. For this reason, all suppliers of raw materials
have to prove that all applicable guidelines laws and regulations, like the OECD Due Diligence
and EU regulation for conflict raw materials are complied with and that they are in possession
of all of the necessary permits, authorizations and approvals. Furthermore, all parties involved
in our supply chain commit to comply with our purchasing guidelines.

10 — Ensuring Compliance

MHT does not tolerate any legal violations whatsoever and consistently complies with the
guidelines and rules described. Therefore compliance with this Code of Conduct, the law and
Company’s policies is subject to regular reviews, executed on behalf of the executive
management by the supervisors.

11 — External Relations

MHT has a policy on how to deal with external stakeholders and who is authorised to
communicate with them. Therefore, in all matters concerning the company, employees who do
not have authorization must avoid giving the impression that they speak on behalf of the
company.

12 — The Compliance Organisation and Contact Persons

Your Line Manager / Supervisor is the first point of contact for any questions you may have
regarding the Code of Conduct.

If the matter concerns your supervisor him or herself, you can contact the HR department or
your next higher supervisor.

The Executive Management Team performs the corporate compliance function in the MHT
Group. A member of the Team is your contact person for any questions you may have regarding
the Code of Conduct. Inquiries can also be made anonymously, and all reasonable efforts are
made to maintain confidentiality, although MHT is, of course, obligated to initiate
investigations and to comply with the law and support law enforcement.

If you have specific legal questions, particularly regarding whether certain actions are lawful,
please contact the appropriate Legal Department.

MHT guarantees that no employee will be subject to discrimination, retaliation or any other
adverse treatment based on the employee having made a report in good faith.

Document No & Title: Code of conduct
Prepared By: Dr. Markus Zumdick, Nga Nguyen Thi Than Review Date: 26/07/2021
Approved By: Craig Bradshaw, Hady Seyeda Review Frequency.
36 Months
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There goes a saying “Vision without action is merely a dream. Action without vision just passes
the time. Vision with action can change the world”. At Masan High-Tech Materials (MHT), our
vision is to be the leading integrated supplier of high-tech advanced materials critical to global
innovation. This can only happen if we operate in our business environment in a legally secure
manner. Therefore we set up practical processes and policies that will help us to make our vision
real.

However, we can only become the leading integrated suppler if our stakeholders and share-
holders trust us. We have to earn this trust - starting with management and extending to our
employees. This requires compliance.

One of the official translations of compliance is "conduct in accordance with applicable law”.
At MHT we take this to mean that we comply with laws and other external requirements, as well

as binding commitments that we have entered voluntarily.

This applies without exception. Illegal business and activities are therefore unacceptable to us
at MHT - anywhere in the world. Compliance and integrity protect our license to operate
worldwide and that's why we place a high value on responsible corporate governance. We act
responsibly towards our employees, customers, suppliers, business partners, authorities and
society in general.

This Compliance Policy is the basis for our actions. As requirements may differ in some cases
in the various countries in which we operate, this policy is supplemented by local guidelines.
One thing is particularly important to us: It is by no means just about formal compliance with
legal requirements and rules. Or about avoiding possible penalties. Rather, our concern is that
each and every one of us actually believes in the rules. Let's work together to successfully
develop new solutions that our stakeholders and shareholders trust.

Because that's what matters.

Craig Bradshaw Dr. Hady Seyeda Ryan Bender

Chief Executive Officer - MHT  Deputy Chief Executive Director — HCS Canada
Officer - MHT

Chief Executive Officer
HCS

Document No & Title: Compliance Policy
Prepared By: Dr. Markus Zumdick Review Date: 26/04/2021
Approved By: Craig Bradshaw Review Frequency: 36 Months
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To be legally compliant...

e we maintain a compliance organization with the necessary resources. This also includes a
system for whistleblowers in accordance with locally applicable legal requirements.

e we communicate openly, inform and train our employees, and actively involve them in
maintaining legal security.

e we act in accordance with our Code of Conduct (CoC). This guideline explains the correct
behavior on important issues such as competition, corruption, bribery, discrimination,
financial compliance, behavior towards authorities, etc.

e we regularly identify the risks and opportunities arising in the course of our activities and
derive appropriate targets and measures from the results.

e we take the needs and expectations of our external and internal stakeholders into account.

e we comply with laws and other external requirements, but also with binding commitments
and standards that we have entered into voluntarily. We have systems in place to check this
in order to be able to take appropriate measures to comply with the requirements.

e we purchase our raw materials with the necessary due diligence in accordance with OECD
and EU requirements. Respect for human rights and the environment is already a matter of
course for us today. We do not tolerate the worst forms of child labor, discrimination,
modern slavery or other human rights abuses.

e we support our customers in the safe handling of our products.

e we handle our data and the data of our business partners and employees responsibly and in
accordance with local legal requirements.

e we cooperate openly and trustfully with the authorities. We show zero tolerance for
violations of the law.

Document No & Title: Compliance Policy
Prepared By: Dr. Markus Zumdick Review Date: 26/04/2021
Approved By: Craig Bradshaw Review Frequency: 36 Months
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Commitment to responsibility and sustainability
- four principles of our success

The Masan High-Tech Materials Group produces high-performance powders mainly of
the refractory metal tungsten and its compounds from ore - sourced in our mine in Viet-
nam - recycled materials and tungsten chemicals, but also of copper, cobalt, fluorspar
and bismuth and other by-products according to customer specifications. Customers
benefit from the highest and most consistent quality and a comprehensive product
portfolio.

We are convinced that our sustainable success is based on a multitude of different
factors: Starting with the qualification of our employees, through active health and
safety management, economic and ecological efficiency, energy efficiency, product and
process quality, to the consideration of ethical and social aspects including the care and
support for the community. These can be summarized in four principles.

As part of our integrated management system, we are therefore committed to the
continual improvement of our products and manufacturing processes in terms of quality,
energy-related and environmental performance, safety and health of our employees,
customers and the public, and compliance with all binding legal and self-imposed
requirements. The leadership and resources required for this are provided by the
company accordingly.

Craig Bradshaw Dr. Hady Seyeda Ryan Bender
Chief Executive Officer - Deputy Chief Director - HCS Canada
MHT Executive Officer -
MHT
Chief Executive
Officer HCS

Document No & Title: Commitment to responsibility & sustainability
Prepared By: Dr. Markus Zumdick Review Date: 26/04/2021

Approved By: Craig Bradshaw Review Frequency: 36 Months
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Principle 1 - Occupational health and safety

We provide a safe working environment for all our employees and workers so that they
will return home safe and healthy every day. In order to maintain this standard
continually, we rely on consistent, transparent communication of information and
specific training as well as active involvement of our employees.

We will only perform work that can be done safely. We know that all injuries, incidents,
and work illnesses are preventable. On the basis that we are collectively and individually
responsible for preventing injuries to ourselves and others. Therefore any kind of safety
deficiencies, near misses and accidents at work are analysed in detail and regular risk
assessments are carried out in order to eliminate sources of danger early and sustainably.

Occupational safety and health protection are important criteria even at the design and
procurement stage of new processes and technologies.

Principle 2 - Quality awareness

We commit and develop our employees to quality and cost-conscious action. This
enables us to assure our customers the expected or specified quality by using our
experience and competence. Since quality is created at the source, we select our
suppliers of raw materials, products and services in a targeted manner and develop them
further in the sense of a long-term partnership. We continually develop the quality of
our processes and products according to the Plan-Do-Check-Act (PDCA) cycle.

Principle 3 - Environmental protection and energy use

By using appropriate technical and economic processes in development, production and
all other accompanying activities, we ensure that the environment and the resources
available to us are treated with care, during mining, in all production processes along
the entire value chain, and during site/mine closure.

Beside mining, the conflict-free sourcing of raw materials, the recycling of our products
(closed loop) as well as of other tungsten-containing scrap are priorities for us.
Furthermore we are committed to a continuous improvement of our management
systems in order to improve both our environmental and energy performance, and for
the prevention of environmental pollution and waste caused by our operation activities.

We also pay attention to energy efficiency from the procurement process. In this way
we can offer our customers environmentally friendly products.

To ensure that all employees and contractors will thoroughly acknowledge their
responsibility in environmental protection we provide the necessary information,
training and guidelines.

Principle 4 - Communication

Communication is the foundation for success and for a trusting cooperation. That is why
we promote employee satisfaction through an open culture of discussion and are
committed to the consultation and participation of our employees. We inform our
stakeholders openly and transparently. We communicate our corporate policy on
request. We inform the relevant parties about the goals derived from this and all binding
obligations.

Document No & Title: Commitment to responsibility & sustainability
Prepared By: Dr. Markus Zumdick Review Date: 26/04/2021
Approved By: Craig Bradshaw Review Frequency: 36 Months
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Sources for CAHRAs and due diligence analysis

Beside official EU CAHRAs list and the Democratic Republic of the Congo (DRC)
and its nine adjoining countries as outlined in Section 1502 of the Dodd Frank
Act, namely Angola, Burundi, Central African Republic, Republic of the Congo,
Rwanda, South Sudan, Tanzania, Uganda, and Zambia

Conflict Affected and High-Risk Areas (CAHRAS)

The RMI encourages responsible sourcing from conflict affected and high risk areas
(CAHRASs). The RMI does not provide lists of countries that may be conflict-free or
conflict-affected. The nature of conflict is ever-changing, while some conflicts may be
country-wide, many conflict-related and high-risk incidents are concentrated on a
regional or local level, or involve individual sites, entities, and actors. Once
companies idenitify which conflict-affected and high-risk areas their are sourcing
from, both country-level risk assessments and individual supplier due diligence are
critical to ensure responsible sourcing of minerals from CAHRAs. In alignment with
the OECD Due Diligence Guidance, the RMI provides tools and resources to enable
companies to conduct individual and collective due diligence within supply chains to
source minerals responsibly.

Definitions

OECD definition of conflict-affected and high-risk areas: Conflict-affected and
high-risk areas are identified by the presence of armed conflict, widespread violence
or other risks of harm to people. Armed conflict may take a variety of forms, such as
a conflict of international or non-international character, which may involve two or
more states, or may consist of wars of liberation, or insurgencies, civil wars, etc.
High-risk areas may include areas of political instability or repression, institutional
weakness, insecurity, collapse of civil infrastructure and widespread violence. Such
areas are often characterised by widespread human rights abuses and violations of
national or international law.

EU definition of conflict-affected and high-risk areas: Areas in a state of armed
conflict, fragile post-conflict areas, as well as areas witnessing weak or non-existing
governance and security, such as failed states, and widespread and systematic
violations of international law, including human rights abuses.

According to the RMI RMAP Standard, the CAHRASs shall include, at a
minimum, countries identified as high-risk by relevant conflict minerals
regulation, such as: The Democratic Republic of the Congo (DRC) and its nine
adjoining countries as outlined in Section 1502 of the Dodd Frank Act, namely
Angola, Burundi, Central African Republic, Republic of the Congo, Rwanda, South
Sudan, Tanzania, Uganda, and Zambia; and, the indicative and non-exhaustive list of

The latest version of this document is exclusively available in the document control system SYCAT. Version: 7.1
Created: 18.01.2022 Published: 19/05/2023
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CAHRAs provided by the European Commission pursuant to Article 14.2 of the
European Union Regulation 2017/821.

On December 17, 2020 pursuant to Article 14.2 of the European Union Conflict
Minerals Regulation 2017/821 the European Commission Directorate General for
Trade (DG TRADE) published the indicative, non-exhaustive and regularly
updated list of conflict-affected and high-risk areas (CAHRAS).

Key Resources

o https://www.mvorisicochecker.nl/en CSR Risk Check, provided by the
Dutch and German Government

« EU CAHRAs List - the indicative, non-exhaustive and regularly updated list of
conflict-affected and high-risk areas (CAHRAS).

e« The European Commission non-binding quidelines for the identification
of conflict-affected and high-risk areas and other supply chain
risks under Regulation (EU) 2017/821.

« RM/I's Country Risk Assessment Tool available to RMI member companies
and auditees.

The latest version of this document is exclusively available in the document control system SYCAT. Version: 7.1
Created: 18.01.2022 Published: 19/05/2023
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EU CAHRA Guidance: List of open information sources

Note: Thresholds are only mandatory for the CAHRA analysis, but they can also be used as
a guide for the DD analysis.

Treshold
Criterion Coverage Open sources (risk according to traffic light system)
syellow* | ,Hred*
Analytical sources: - -
Heidelberg Conflict Barometer 4 5
Involved in armed
Geneva Academy Rule of Law in ) conflict in
Armed Conflicts corresponding
area
Assessment Capacities Project — 21-3 >3
Global Emergency Overview )
Maps Tables: - -
Number of death
. 2-10 (last - | Number of death
Uppsala Conflict Data Program — tin( asergss.or um> f (; (c;as tea
Georeferenced Event Dataset gp ! . .
development over| reporting period)
Global time)
Military activities
CrisisWatch - reported in cor-
responding area
CONFLICT Military activities
reported in
corresponding
CrisisInSight | ACAPS - area, Report

about crisis in
connection with
tungsten

Global Peace Index orange on map red on map

Serious (12-15) —

Major Episodes of Political Violence Moderate (8-11) Extreme (20-25)

Armed Conflict Location and Event 475-1724 >1724
Data events/year events/year

International Peace Information Service | Countries shown are CAHRA due to

. — Conflict Mapping Dodd Frank Act
Regional
International Tin Association Check monthly reports send by iTSCi
Medium (for High (for

Mining Conflicts in Latin America

tungsten) tungsten)
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http://www.hiik.de/?lang=en/
http://www.rulac.org/
http://www.rulac.org/
http://www.acaps.org/countries
http://www.acaps.org/countries
http://www.ucdp.uu.se/ged/
http://www.ucdp.uu.se/ged/
http://www.crisisgroup.org/
https://www.acaps.org/countries
http://www.visionofhumanity.org/
http://www.systemicpeace.org/
http://www.acleddata.com/
http://www.acleddata.com/
http://ipisresearch.be/
http://ipisresearch.be/
https://www.internationaltin.org/
http://ejatlas.org/featured/mining-latam
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Global

'Worldwide Governance Indicators

One criterium

min. three criteria
<15% or one

[v)
<15%/ criterium <10%
Fragile States Index FSI 60,0-89,9 FSI1 >89,9
Corruption Perception Index Score 39-20 Score <20

[National Resource Governance Institute

Composite Score
44-30

Composite Score
<30

Global

United Nations Security Council

Resolutions (UNSC)

Report about
breach of human
rights (free
speech, political
lawsuits)

Report about
armed conflicts,
child labour in
connection with
tungsten

[United Nations Human Rights Council

Report about
breach of human
rights (free
speech, political
lawsuits)

Report about
armed conflicts,
child labour in
connection with
tungsten

Office of the United Nations High

Commissioner for Human Rights

Report about
breach of human
rights (free
speech, political
lawsuits)

Report about
armed conflicts,
child labour in
connection with
tungsten

United Nations Development Program

— International Human Development

Indicators — Country Profiles

Human
Development
Index 0,699-0,450

Human
Development
Index <0,450

Amnesty International

Report about
breach of human
rights (free
speech, political
lawsuits)

Report about
armed conflicts,
child labour in
connection with
tungsten

Global Witness

Report about
breach of human
rights (free
speech, political
lawsuits)

Report about
armed conflicts,
child labour in
connection with
tungsten

Human Rights Watch

Report about
breach of human
rights (free
speech, political
lawsuits)

Report about
armed conflicts,
child labour in
connection with
tungsten

Mines and Communities

Report about
breach of human
rights (free
speech, political

lawsuits)

Report about
armed conflicts,
child labour in
connection with

tungsten
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http://info.worldbank.org/governance/wgi
http://ffp.statesindex.org/
http://www.transparency.org/research/cpi/overview
https://resourcegovernance.org/
http://www.un.org/en/sc/documents/resolutions
http://www.un.org/en/sc/documents/resolutions
http://www.ohchr.org/EN/HRBodies/HRC/Pages/AboutCouncil.aspx
http://www.ohchr.org/EN/pages/home.aspx
http://www.ohchr.org/EN/pages/home.aspx
http://hdr.undp.org/en/countries
http://hdr.undp.org/en/countries
http://hdr.undp.org/en/countries
https://www.amnesty.org/en/countries/
https://www.globalwitness.org/en-gb/
https://www.hrw.org/
http://www.minesandcommunities.org/
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. Forced or child
Bureau of International Labor .
labour in connec-

ke Global  Affairs o - o
Labour https://lwww.dol.qov/agencies/ilab

Forced Labour

mining of W

Source: Commission Recommendation (EU) 2018/1149 of 10 August 2018 on non-binding guidelines for the
identification of conflict-affected and high-risk areas and other supply chain risks under Regulation (EU) 2017/821
of the European Parliament and of the Council, https://eur-lex.europa.eu/eli/reco/2018/1149/0j.

Additional Resources
OECD and EU Guidance

OECD Due Diligence Guidance for Responsible Supply Chains of Minerals from
Conflict-Affected and High-Risk Areas

The OECD Due Diligence Guidance provides detailed recommendations to help
companies respect human rights and avoid contributing to conflict through their
mineral purchasing decisions and practices. This Guidance is for use by any
company potentially sourcing minerals or metals from conflict-affected and high-risk
areas.

Raw material Resources

Deutsche Rohstoffagentur — Bundesanstalt fiir Geowissenschaften und
Rohstoffe

Webpage of the German Government

https://roskill.com/

Webpage of Wood Mackenzie

https://www.bgs.ac.uk/

British Geological Survey

US Geological Survey

US data on Resources
Sanctions Lists - to identify sanctioned companies / individuals

US OFAC Sanctions

United States Department of Treasury Office of Foreign Assets Control administers
and enforces economic and trade sanctions based on US foreign policy and national
security goals against targeted foreign countries and regimes, terrorists, international
narcotics traffickers, those engaged in activities related to the proliferation of
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https://www.dol.gov/agencies/ilab
https://www.dol.gov/agencies/ilab
https://www.dol.gov/agencies/ilab
https://eur-lex.europa.eu/eli/reco/2018/1149/oj
http://www.oecd.org/daf/inv/mne/OECD-Due-Diligence-Guidance-Minerals-Edition3.pdf
http://www.oecd.org/daf/inv/mne/OECD-Due-Diligence-Guidance-Minerals-Edition3.pdf
https://www.deutsche-rohstoffagentur.de/
https://www.deutsche-rohstoffagentur.de/
https://www.bgs.ac.uk/
https://pubs.usgs.gov/periodicals/mcs2021/mcs2021-tungsten.pdf
https://www.treasury.gov/resource-center/sanctions/Pages/default.aspx
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weapons of mass destruction, and other threats to the national security, foreign policy
or economy of the United States.

UN Sanctions
Consolidated United Nations Security Council Sanctions List.

EU Sanctions
Comprehensive list of sanctions imposed by the European Union.

Country Rankings, Maps and Indices - to assist with Risk Assessment

Global Peace Index
The world’s leading measure of national peacefulness, the GPI measures peace
according to 23 qualitative and quantitative indicators

Heidelberg Conflict Barometer

The Conflict Barometer published annually since 1992 analyses the global conflict
events. It includes non-violent and violent crises, wars, coup d'etats as well as peace
negotiations.

Control Risk Worldmap

Mapping security and political risks

CrisisInSight | ACAPS

Mapping detailed individual crisis in the world and the severity index as indicators
thereof for lots of different categories, each one judged by an index from 1 (very low)
to 5 (very high). The categories are Geographical, Human, People in need,
Concentration of conditions, Society and safety and Operating environment. The
donators and partners are trustworthy and serious.

INFORM worldmap

Humanitarian crisis map (not limited to conflict or security issues)

Know Your Country
Country by country reports of money laundering and sanction information

UNDP International Human Development Indicators — Country Profiles

Interactive tool for human development data from around the world. Data presented
was used in preparation of the 2016 UNDP Human Development Report. The Human
Development Report Office releases five indices each year: the Human Development
Index (HDI), the Inequality-Adjusted Human Development Index (IHDI), the Gender
Development Index (GDI), the Gender Inequality Index (Gll), and the
Multidimensional Poverty Index (MPI).
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https://www.un.org/sc/suborg/en/sanctions/un-sc-consolidated-list
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https://www.hiik.de/en/konfliktbarometer/
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http://www.inform-index.org/Countries/Country-Profile-Map
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State Department Human Rights Report

US Department of State country reports on Human Rights

Transparency International (TI)

T1 Country Corruption Reports

U.S. Dept. of Labor Report

2018 List of Goods Produced by Child Labor or Forced Labor
World Bank
The World Bank’s Worldwide Governance Indicators

World Bank Doing Business Report

The indicators are used to analyze economic outcomes and identify what reforms of
business regulation have worked, where and why.

World Justice Project (WJP)

WJP Rule of Law Index, the world’s leading source for original, independent data on
the rule of law.

The Office of the United Nations High Commissioner for Human Rights

(OHCHR)

OHCHR has country pages linking to more specific sub-reports for human rights
related topics:

e Example: OHCHR report for DRC

Resources in other languages and/or region-specific

o China’s Overseas Security Risks Blue Book (2018) by National Security
Research Department of Renmin University, China Overseas Security
Research Institute and China National Petroleum Corporation. This publication
focuses on the geopolitical elements. The publication is available in book
stores/e-commerce platforms in China. The Paper's press release (in Chinese)
on the book's publication is available
at http://www.cssn.cn/zx/bwyc/201802/t20180202_3838395.shtml.

e The 2018 Country-risk Rating of Overseas Investment from China report by
the Chinese Academy of Social Sciences (CASS). The report is updated
annually and its broad range of indicators include e.g. internal conflict, external
conflict, government stability, military intervention in politic, etc. The report is
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available
at http://en.iwep.org.cn/papers/papers papers/201801/W02018013033927264

7312.pdf.

« CASS and China Bond Rating Co., Ltd. work together and published the Blue
Book of Outbound Investment and Risks, which includes dedicated sessions
on armed conflict, geopolitical context and political stability. The link to the
summary of its key findings (in Chinese) is available
at https://www.ssap.com.cn/c/2017-04-12/1053144.shtml.

Risk Assessment Tools

Risk Readiness Assessment (RRA)

Risk Assessment in Raw Materials Supply Chains assessing social and
environmental risks in raw material extraction and processing, and industry’s ability to
appropriately manage such risks, remains a challenge for downstream companies
due to the size and complexity of international supply chains.

RJC Risk Assessment Toolkit

Responsible Sourcing Council Risk Assessment tool for actors across the supply
chain.

LBMA Supply Chain Risk Assessment Form

Developed for Good Delivery Refiners to assess Risk level of the business
relationship based on supply chain information and sourcing practices evaluation.
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Databases and Risk Data Sources

Verisk Maplecroft

Global risk indices, analytics and risk management solutions. Country risk monitoring,
customizable risk calculators, dashboards and solutions for assessing and mitigating
risk from market entry to project development, operation and closure.

Thomson Reuters World-Check Risk Intelligence

Risk intelligence that serves the Know Your Customer (KYC) and third party risk
management of highly regulated industries. For organizations concerned with
business relationship risk and financial crime compliance, World-Check helps powers
a variety of identity verification, AML/CFT/PEP screening and KYC due diligence
processes.

Bureau Van DIJK

Compliance - anti-corruption and third-party due diligence, sanctions resources.
Extensive company data, corporate structures and adverse data that delivers fast
insight on your customers and business partners, and the individuals behind them for
governance, risk management and compliance.

Oeko-Institute

Europe’s leading independent research and consultancy organization working for a
sustainable future. Provides information on environmental and legal compliance
through reports and publicly available research.

ELL Due Diligence Hub

Tools for risk assessment, mitigation, remediation, and reporting.

Other potential Risk Data Sources:

BSI

Claigan

Control Risks

Crisis Group

The Economist Intelligence Unit (EIU)
Navanti Group

Palantir

Verite
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https://www.bsigroup.com/en-US/
http://www.claigan.com/
https://www.controlrisks.com/
https://www.crisisgroup.org/
http://www.eiu.com/home.aspx
https://www.navantigroup.com/
https://www.palantir.com/
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Risk

Reason for analyss:
0= Annual analysis
occasion-related
(with reason)1 =
anlassbezogen (mit
Grund)

Violation of the prohibition of child labor (Nos. 1 and
2)

Violation of the prohibition of forced labor and all
forms of slavery (No. 3 and No. 4)

Disregard for occupational health and safety and work-
related health hazards (No.
Disregard for freedom of association, freedom of
association and the right o collective bargaining (No.
6)

Infringement of the prohibition of unequal treatment in
mployment (No 7,
Infringement of the prohibition of deprivation of
adequate wages (No 8)

Destruction of the natural basis of e due to
environmental pollution (No. 9)

Unlawful violation of land rights (No. 10)

Violation of the prohibition of

of privatelpublic security forces, which may lead to

impairments due to lack of instruction or control (No.
11

infringement of the prohibiion of [ act or omission in
breach of duty, which s directy likely o impair a
protected legal position (= urther human rights) in a
partcularly serious way and the ilegaity of which is
obvious on a reasonable assessment of llrelevant
circumstances (No. 12)
Violation of a prohibiion resulting from the Minamata
Convention (Nos. 1-3)

Violation of the prohibition of the production and/or use
of substances within the scope of the Stockholm
Convention (POPs) and non-environmentally sound
handiing of waste containing POPs (Nos. 4 and 5)

Violation of the prohibition on the import and export of

hazardous waste within the meaning of the Basel
Convention (Nos. 6-8)

Probabilty of entry
(E): 0 = not relevant
1= very lowrisk 2 =
medium
hrisk 5 =
very high risk (in

need to be filed in)

Internal/Own Business Area Risk Analysis - 2024

[

Severity (S) of njury

according to Degree, Contribution to
numberof pocple [nfuencs Oplons - cavsation (V)cf 0 g rgrary) AN (necossany
Justifcation e ©n o Yo (Measure if result for asure.
inreversibilly: 1= medium 4 low2 = low 3 icidual rsks a0y "eseonsibilty,
=high 5 = very high medium 4 = high 5 = deadiine
very high
very high
1. Legal requirements, controls, sanctions (rainees .g
AbZG) 2. Internal HR Controls on Hiring (Onboarding) 3.
Code of Conduct 4. Whistleblower system 5. General
classification of the corporate context: Normative-thical
basic atitude of the deeply rooted corporate culture on the
basis of valuesinorms of the democratic-poliical system of s 5 5 2
the industrial state of Germany within the guiding posts of the
European Union in comparison to developing countries,
‘emerging countries, transtion counties or failed states with
regard to topics such as economy, ecology, demography.
public health, socio-culture, politics, financial capital,
Education and development.
Collective Agreements, Other Contracts, Code of Conduct, s 5 5 2
Consideration of Moder Slavery Act
Fortiaufend:
Arbeitssicherheitsrund
1S0 45001 certiication 3 4 4 % gange, Critcal
Incident Report, BGM,
Unfallanalyse
Collective bargaining agreement for the chemical industry IGBCE 0
Corporate Culture, Legal Provisions, Code of Conduct 2 4 4 64
Collective bargaining agreement for the chemical industry IGBCE 0
Einhaltung aller
gesetzichen /
versicherungstechnisc|
3 5 5 150 hen Vorgaben, Stand
der Technik und
Genehmigungsvorgab
en
14001, EMAS, Delegates
0
External plant security who is also only active here in the
plant with precisely defined tasks, compliance audits are 1 4 3 12
carried out
‘Compliance with legal requirements and Code of Conduct,
2 4 4 64
‘whistieblowers as a complaint option
No products, raw materials or processes containing mercury 0
Persistent Organic Pollutants are not used 0
1SO 14001, EMAS, disposal of all waste via an approved waste 2 3 3 18

4
Reason for analysis: (

Probabilty of entry:
0= not relevant 1 =
very low risk 2.

high risk (in case of
zero, please only

be filed

Sarnia

Severity of injury
after Degree,
number of people

ted and
irreversibilty: 1 =
verylow2 = low 3 =
medium 4 = high
very high

Possible influences:
1= very low 2 = low
3= medium 4 = high
5= very high

Justfication

1. Legaliregulatory requirements & control
mechanismn 2. Intemal HR Controls on Hiring
(Onboarding) 3. Code of Conduct 4. Whistieblower

values/norms of the democratic-poliical system of
the industrial state of Canada within the guiding
posts of the Canada in comparison to developing
‘countries, emerging countries, transition countries

o failed states with regard to topics such as
‘economy, ecology, demography, public health, socio-
culture, poliics, financial capital, Education and
development

Collective Agreements, Other Contracts, Code of
Conduct, Consideration of Modern Slavery Act

Compliant with ISO 45001 3 4

Collective bargaining agreement for the chemical industry

Corporate Culture, Legal Provisions, Code of Condu 2 4

Collective bargaining agreement for the chemical industry

14001, Canadian Legistiation/Regulatoions.

External plant security who s also only active here
inthe plant with precisely defined tasks, 1 4
‘compliance auds are carried out

Compliance with legal requirements and Code of

Conduc, whisiblovers as a complant option 2 4
No products, raw maerials or processes contaiing mercury
Persistent Organic Pollutants are not used
150 14001, disposal of allwaste via an approved w 2 3

Causal contribution
of the company: 1=
very low2 = low 3
medium 4 = high 5
very high

5 2
5 2
4 %
0
4 64
0
5 150
0
3 12
4 64
0
0
3 18

Result (ES"A"V)
(Measure f resultfor
individual risks >80)

Action (if necessary): what measure,
responsibily, deadiine

occupational safety
tours, critical
incident report,
BGM, accident
analysis

Compliance with all
legal/insurance
requirements, state
of the art and
approval
requirements
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Tree Supplior
Prrtex G AndicorOrion Carbars
Orums Andicor
Crums HC Starch G
PatietsDunnage Biumwater Patet
Fumacs Pans SCM FURNACES ING.
Pest Traps stc Absl Pest Certrl
Mac VRO \CKLANDS - GRANGER NG
Mo Parts Advarced Sarvo.
Laval s
MacAwardi8 Pisqss AN Seasors Treohies 8 Sans
g4
MRO Parts
Lab Equipmant & Puts Araiyh Jana USLLG
VRD Parts THERMAL
MRO Parts ARBQ Enginsaring Inc
Proms Mararials A Kalandr &
Comprassar Paris COPCO COMPRESSGAS T
Lab Equipment & Parts ATS Sciartific Inc.
1T Suppies & Equp Avshsion Mismada
" LE. s
Proms Materals +Bana Promotienal Products
Burrae Pans Biach & McDorald Limasd
Beay Sales Onaria
Wisc WV for Producton Busfalo Tungstan
Pars Burns Autemation. LG
RO Farts BEARNGSL
RO Faris Caradan PG
HYAC
VRO Far
Raics
MAO Fans
RO Parts
VRO Fants
WRO Pans
R Farts
VRO Pants
WRO Parts
T Supples 8 Equp. Communcations Marazsmas
NRO Pants DAVIS CONTROLS LTD.
MRO Parts: Dock and Door Company Led
DOWLER KARN
NRO Pants Dey Cosiars nc.
Cutside Processing Ekcan Indusirien
MRO Pasts
MRO Parts END Miipors Corporation
Comprassse Parts RESS & HAUSER CANADA |
Parts Enustra Fiter Manfacturers
RO Parts i
Hosm VRO Eriks indusirial Sarvices LP
Electrical parts ESAC Electical & Systems.
RO Parts Ewsa:
MRO Parts Everest Aussmaton inc
MRO Parts FESTOMe
MRO Parts Fitafab
Lab Equipment § Pars FISHER SCENTEC LLC
MRO Parts F
MRO Parts Flaxralic Carada L1
VRO Parts Frarkin Emprn
Eactraal pans GESCAN
MAD Parts GFS CHEMCALS NG
VRO Parts ustrial Carada
VRO P TLAKES INDUSTRIAL CON'
Brums
Compressar Paris 3TA Comaressor Soksions inc
10N WDUSTRIAL FABRIC

NESFRONTIER PRNTING |
LMARK HOSE HEADQUART

Hawhays Beg Cortrol inc
VRO Parts HAYWARD GORDON ULG
Graghtte Parts. Henschie GmbH
Electrcal parts. ISORKAWA ALPINE Comaact
Ersctrical pans ket Elsctic Haatar Comea
Proeng HURON REPRO GRAPHICS
VRO Paris M Efacior Canadainc
maceweas & division of Mark
MRO Parts Irductotharm Group Carada
MAO Parts. Industrial Metal Fabricators
Lab Equipment & Industral Scetic Corp
T Supples & Equp Insight Carada inc.
re Irterrateral Sen Right
Ersctical pans nmstra GrbH
MRO Parts hoys Adsorptionine.
MAO Parts. Josst inc:
MRO Parts s5x1 G 8 Ca KG
VRO Pans Karl Dungs Inc.
Viatar Kern Water Systamsine
MRO Parts
MRO Parts Kissrai Products Co
MRO Parts BOLD Instruments Canada b
Craras Korwcranes Canada. Inc
Enginssring Services SIDE PROCESS CONTROL!
Parts LANBTON ALLOYS
MRO Pars. Lamons Carada Limsad
IT Suppies 8 Equs T
Lab Equipment & Pats LECO MSTRUMENTSLTD
MRO Parts Lacwrodryer.
MRO Parts Lev-eco
Safety Scpphes Lovit Safety
Ovarrwad Cranss Litsafs Eniraaring § Sarvice
Forkifs Uty Limitad
Gaszes Linde Carada inc
Capal Pans LOCHHEAD HAGGERTY
MRAQO Parts Leus Renner GmbH
MRO Parts A SWECO
Sarves MacWald Machinng Ltd
Ofice MANLEYS BASCS.
1T Suppies & Equo MC Busnass
Services AeINTOSH MECHANICAL INC
MRO Parts. McMaster Carr Supply Co
Gasses Massar Canada nc. 15637
MEO Fans Matasghars Tashroingy AB
METTLER-TOLEDO NG
VRO Pans Acronice Fitraton Canada Ce
MRO Parts LS Safety GmbH
VRO Pats TEC Gesshachat s industr
MRO Pants KON INDUSTRIES (CANADA
Comprassor Natoral Comersssed Ax Lid
RO Pans NOVATECH inc.
T Supples 8 Equa.
Servce
MRO ParsHoses \RIO HOSE SPECALTES LY
Lab Equipment & Parts Opti-Tech Sciertic Inc
Servce entraciers Inc.
VRO COSALES 8 DSTRBUTOR:
MRO Pans. PATON CONTROLSLTD.
MRO Parts. PHYNI
NRO Pats Srmumatis und Entatasburos
MO Pans Precision Eforming
MRO Parts. Prics-Schonstrom inc.
WRO Parts FROAX Technoicgies
Undorms ROCLEAN Industrial Laurdr
MRO Parts. “ESSIONAL VALVE SERVICE
Lab Equipment & Parts ProScience
WRO Parts Prossine 13
MRO Parts. PSI Prolew Inc.
Cramica's L
Sencce RP.S MACHNE & SALES
Carad
" REFTECH
Graphta Pans SGL CARBON. LLC
Elsctrical parts Reirenic Canada ine:
MRO Parts Rusest Firex
Service Sarrva Cabirsts Lid
WRO Parts NuA FLUD SYSTEMS TECH
Senvice Tia Wehverne
ap — s
N
Service Sartry Fira Protaction Sarvice
MRO Parts Sarvica Fitration Of Carads
MAO Parts 2 of Soreoar Cara
Eiscrcal pans SEMENS CANADA LIMATED
MRO Parts Sétex
MRO Parts Starsatsn G
VRO Parts Sunhs lnc
Scales. Stratheey Scals inc.

Indirect Supplier - Risk Analysis 2023

Country Risk
Location  1.£(1 kow Shih)

usa 1

uss i

Garmany 1

Carads 1

usA '

Carata 1

Carada 1

Carada '

Carada 1

Carads 1

Carada 1

78149 Carada 1
eeoas 1
sz usa 2
T80 usa 1
77881 usa 1
enrgr Garmany 1
esTo Carada. 1
sy Carada 2
7087 Carada 5
L] Canada 1
B2 Canada ]
20720 Carata 5
LIL Carada 1
sz usa 1
00 Carads i
L) Carada 1
52 Carada 1
P Carada .
79002 usa 1
1208 Carada 1
o845 Carata 1
1378 Carada 1
nams Carada 1
773 Carada 1
84585 usa 1
Bts Carada 1
707 usa 2
s Carada i
Tosa Carada 1
st Canada 1
8017 Carada i
a3 Carada '
0081 usa '
TAL2E Carada 1
sz usa 1
ToR02 Carada 1
8100 usa '
s Carada 1
o Carada 1
8200 Camada '
84887 Carada 1
e Canada 1
8052 U '
84220 Carada 1
s Caraca 1
Toss Carada '
483 Carada 1
esan Carada 1
saza Canada '
84830 usa 1
o0y Canada 1
a0t usa z
L L Carada 1
e Camada 1
sa518 Canada '
L usa 1
Troez Camada 1
cens? Carada 2
s Carada 1
4523 Canada 1
sas34 Carada 1
sAR Carada 1
s Ev 4
L2t Ev 1
4000 usa 1
e Camada i
L) Canada 1
207 Caras 2
71480 Carada 1
nest Carada '
s Carads 2
020 Carada i
nro Carada 2
s0051 ey 1
s uss i
a4 e 1
i Eu 1
T34 uss '
eanto Carada 1
sz Canada 1
0855 £ '
o822 usa 1
eosa7 Carada 1
ants Canada '
84520 Carada 1
casz Carada 1
saar Carada '
70500 Carada 1
easeo usa 1
el usa i
LI usa 1
a0 Canada 1
To87a Carada 1
Tos0 Canada. 1
ocaTs Canada 1
pr usa 1
2000 Eu 1
11028 usa 1
7477 Carats 1
7882 usa 1
a7 Canada 1
s Carads 1
712 Carsds 1
Toa28 usa 1
e Carads 1
008 Carata 1
eacar Carada 1
a7 Carsds 1
78as Carada i
L2601 Ev 1
saza7 Eu 1
sasse Carsds 1
23822 Carada 1
5738 Cansds 1
L) Carada 1
TeT20 Carada 1
1920 Carsds 1
25 Carada )
LEL ] Carada L
sesss. Cansds 1
s 1
88250 usa 1
sim usa 1
susy Carada 1
0232 USA 1
75873 Carada 1
s Carada 2
828 Carada 1
o138 usa 1
™ us B
mrs usa 1
Bazss Carada 1
85550 Carada '
L] Carada 1
o008 Carada 1
1853 s '
B2 Carads 1
75304 usa 1

en Carada 1
85035 Carada 1
P Carada '
P Carada '
213 Eu 1
Carada '

70158 Carada '
7088 Carada 1
5071 Carada '
7228 Carada .
81108 usa 1
a1es usa '
saze? usa '
028 Carada 1

1811 ko Shigh)

e e T T T T T T T A

Risk Score.
212= action plas meeded
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1
1
s
1
1
1
1
i
2
2
1
1
1
1
1
1
1
1
1
1
s
s

s
1
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Canadian supphar. low sk,

Purcharss threugh lecal detrbusses.

fow rigk. Using

suspler. low risk

usa
Canads sppier. low risk. Sourced gicbaly. lwge company with good reputation
usa fow risk

supper.
Canadasgpler lon sk
USA suppher. low risk
Canada suppiar low rizk
Canada suppher low sk
Canada suopher low rish
Carada wuppler low risk
Canada suppier low rsk
EU vuppiar. low rtk.
Carada wuppler low rizk
Canada suppher low risk
Canada suppiar. low rigk
Canata muppier. ow ik
Canada suppier low rsh
Canada suppier. low risk
USA suppler, low risk
Carada suppher low risk

USA suppier. low rith. Scwced global. large company ih gosd reputatien

Canada spplor. low risk

EU suppler. low risk

Cansdian suppler, low risk. Using texties

Canation sugpter. low rish. Using taties prmady sourced cfithare

Purchased thraugh local dstrbutars

Purchased through iocal disributors

Canada mpphar. low rak
Haners

Canada suppler. low risk

i compiance with kocal impod laws. Purchased thrsugh local distribulors




Elacuica) parts BAT NSTRUMENT SPECIAL
Sweco Europs

Elscirical parts
RO Pasts.
MRO Pants
WRO Pats
Electrical parts.
MRO Parts
MRO Parts

Lab Equipment 8 Paris

Lab Equipmant & Panis
MRO

Vission Vabes § Faing Lid
VRO Pars WValsalov infustrial Carada i
Werk,

Autherty
MROParts WIS Thermal Technoiogy e
MROPars Xasion Advarced Heating
XEROX Carada Ltd

T W ol B N R o o

B L L L L T L L TR

Canadian suppiar low ik

focal distributors.




	Final Report - 2025
	Code of Conduct Version NAFTA
	Compliance Version HCS SAR
	Corporate Policy Version HCS SAR
	Resources for CAHRAs and due diligence analysis
	Risk Assessment - Sarnia - 2024 - Direct Suppliers
	Risk Assessment - Sarnia - 2024 - Own Business Area
	Risk Assessment - Sarnia - 2024 - Supplier Risk Assessment - Detailed
	Risk Assessment - Sarnia - 2024 - Supplier Risk Assessment - General

