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1. BACKGROUND

Upon application by the Government of Yukon (“YG”), on August 14, 2024 (the “Receivership Date”) pursuant to 
the Order (Appointing Receiver) (as amended and restated on December 9, 2024, and April 1, 2025, and as may 
be further amended and restated from time to time, the “Receivership Order”) of the Ontario Superior Court of 
Justice (Commercial List) (the “Court”) and pursuant to section 101 of the Courts of Justice Act, R.S.O. 1990, c. 
C.43, as amended and section 243(2)(b)(ii) of the Bankruptcy and Insolvency Act, R.S.C. 1985, c. B-3, as amended
(the “BIA”), PricewaterhouseCoopers Inc. (“PwC”) was appointed as receiver and manager (in such capacity, the
“Receiver”), without security, of all of the assets, undertakings and properties of Victoria Gold Corp. (the
“Company” or “VGC”) including, without limitation, all property, assets and undertakings in which the Company
has an interest (the “Property”), including the real property as more particularly described in Schedule “A”
attached to the Receivership Order, which property includes but is not limited to the Eagle Gold Mine located in
Dublin Gulch, Yukon, Canada. The Eagle Gold Mine is located in the territory of the First Nation of Na-Cho Nyäk
Dun (“FNNND”). VGC’s receivership proceedings are referred to herein as (the “Receivership Proceedings”).

The Receiver was appointed for the purposes of overseeing such steps as may be necessary or appropriate, in 
consultation with an environmental consultant, to satisfy and remedy the environmental, health and safety and 
structural effects arising from the Failure Event (as defined below), with emergency funding from YG, as lender (in 
such capacity, the “Receivership Lender”). 

VGC is a corporation incorporated pursuant to the Business Corporations Act (British Columbia). Prior to the 
Receivership Date, VGC was in the business of exploration, development, and mining of gold in the Yukon. The 
Company was listed on the Toronto Stock Exchange under the symbol TSX:VGCX, however on August 14, 2024, 
the stock was suspended for failure to meet its continued listing requirements and delisted on September 23, 
2024. VGC is the 100% owner of the Eagle Gold Mine on the Dublin Gulch property in central Yukon, 
approximately 375 kilometers north of Whitehorse, the capital city of the Yukon. The Eagle Gold Mine was 
actively being mined by VGC using an open pit method. The mined ore was fed through a three-stage crushing 
plant and the crushed ore was then stacked on a heap leach pad in a heap leach facility (the “HLF”), where a heap 
leaching process was used to extract the gold.  

On June 24, 2024 (the “Operation Cease Date”), there was a catastrophic failure of the HLF containment 
infrastructure at the Eagle Gold Mine (the “Failure Event”), resulting in the release of approximately four million 
tons of heap ore material. This ore contained a cyanide solution (which contained several other contaminants) 
and, as a result of the Failure Event, the cyanide solution was released into unprotected fish-bearing water 
bodies, Dublin Gulch and Haggart Creek, and into the ground below the HLF.  

As a result of the Failure Event, numerous environmental orders were issued to VGC by various federal and 
territorial regulatory bodies, including YG. As a result of the actions and inactions of VGC, including VGC’s failure 
to comply with the environmental orders within the time periods specified therein, YG lost confidence in 
management of VGC to appropriately and adequately respond to the Failure Event. Accordingly, YG brought an 
application to appoint PwC as Receiver. 
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2. ABOUT THIS REPORT

The Receiver, together with VGC employees, has prepared this Fighting Against Forced Labour and Child 
Labour in Supply Chains Report (the “Report”) on behalf of VGC in accordance with the Canada’s Fighting 
Against Forced Labour and Child Labour in Supply Chains Act (S.C. 2023) (the “Act”) for the financial year 
ended December 31, 2024. This is a single report made under Section 11 of the Act on behalf of VGC and 
is the Company’s second filing of the Report. This Report has not been externally assured. 

The Receiver is submitting this Report on behalf of VGC in connection with VGC’s requirements under the 
Act. This Report covers periods predating the appointment of the Receiver and has been prepared based 
on unaudited financial information prepared by the Company, the Company’s books and records, financial 
forecasts prepared by the Company and discussions with the Company’s employees (collectively, the 
“Information”).  

The Receiver has not audited, reviewed or otherwise attempted to verify the accuracy or completeness of 
the Information in a manner that would comply with Generally Accepted Assurance Standards pursuant 
to the Chartered Professional Accountants of Canada Handbook. Future-oriented information reported in 
or relied upon in preparing this Report is based on the Company’s assumptions regarding future events. 
Actual results achieved will vary from these forecasts and such variations may be material. This Report 
may contain “forward-looking” information that is not purely historical in nature. No representation is 
made that the performance presented will be achieved, or that every assumption made in achieving, 
calculating or presenting either the forward-looking information or the historical information herein has 
been considered or stated in preparing this Report.  

Opinions and estimates offered herein constitute the judgment of VGC and are subject to change. All 
opinions and estimates are based on assumptions, all of which are difficult to predict and many of which 
are beyond the control of the Company. The information and opinions contained in this Report are derived 
from proprietary and non-proprietary sources deemed by the Company to be reliable, are not necessarily 
all inclusive and are not guaranteed as to accuracy. 

None of PwC, the Receiver, the Company or any of their affiliates or associates or their directors, officers, 
employees, agents, shareholders or advisors undertakes to add or otherwise revise or correct any 
inaccuracies which become apparent in this Report or other information supplied. 

3. ABOUT VGC’S BUSINESS

ENTITY INDUSTRY – OPERATION 

The Dublin Gulch property covers an area of approximately 555 square kilometers and is the site of the 
Company's Eagle and Olive Gold Deposits. As of December 31, 2023, and adjusting for mining depletion 
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through this date, the Eagle and Olive Deposits include Proven and Probable Reserves of 2.3 million 
ounces of gold from 114 million tonnes of ore with a grade of 0.63 grams of gold per tonne. VGC has not 
been operating since the Operation Cease Date as a result of the Failure Event and is not expected to 
operate for the duration of the Receivership Proceedings. As of December 31, 2023, and adjusting for 
mining depletion through this date, the Mineral Resource for the Eagle and Olive Gold Deposits were 
estimated to host 234 million tonnes averaging 0.59 grams of gold per tonne, containing 4.4 million 
ounces of gold in the “Measured and Indicated” category, inclusive of Proven and Probable Reserves, and 
a further 36 million tonnes averaging 0.63 grams of gold per tonne, containing 0.7 million ounces of gold 
in the “Inferred” category. VGCX produces gold doré bars on site at the Eagle Operation located in the 
Yukon. The gold doré bars were shipped to a refinery, such as the Royal Canadian Mint in Ottawa, Canada, 
where the gold was further refined then sold on a commodity exchange such as COMEX or London Bullion 
Market Association (“LMBA”). In 2024 and prior to the Operation Cease Date, VGC’s supply chain imported 
equipment, parts and consumables required to operate the Eagle Gold Mine. When it was operating, 
VGC’s practice was to source products locally whenever possible. 

Until the Operation Cease Date, VGC had been producing gold doré since July 2019. In 2024, the Company 
produced 49,895 ounces of gold through to May 31, 2024. Operations were suspended following the 
Failure Event, with May 31, 2024 marking the last monthly reporting period. 

As of May 31, 2024, VGC had 494 direct employees, with 19 employees based in Toronto, Vancouver 
and Whitehorse, Canada. Following the commencement of the Receivership Proceedings, as of 
December 31, 2024, VGC had 156 direct employees, with 18 employees based in Toronto, Vancouver 
and Whitehorse, Canada. 

GOVERNANCE

VGC’s Board of Directors oversaw the Company’s approach to risk management up to August 14, 2024, 
when PwC was appointed Receiver and the members of the Board of Directors resigned. Each committee 
of the Board oversaw risks within their functional area. John McConnell, VGC’s former President and Chief 
Executive Officer (“CEO”), had the responsibility for risk management, which included risks relating to 
forced labour and child labour. Since its appointment, the Receiver has overseen risk management on 
behalf of the Company in accordance with, and subject to, the terms of the Receivership Order.  

OVERVIEW OF VGC’S SUPPLY CHAIN

Prior to the Operation Cease Date, the Company’s procurement was managed by the supply chain 
department based at the Eagle Gold Mine. The supply chain department was responsible for procurement 
governance, overseen by VGC’s Superintendent of Supply Chain and the VP of Operations, General 
Manager, until the commencement of the receivership on August 14, 2024. Since the Receiver’s 
appointment, oversight of VGC’s procurement has been assumed by the Receiver in accordance with, and 
subject to, the terms of the Receivership Order. 

Until the Cease Operation Date, the majority of the Company’s procurement expenditures in 2024 were 
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unchanged from 2023. In 2024, procurement was based in Canada (84%), a jurisdiction ACG views as being 
low risk with respect to forced labour and child labour, with a focus on supporting local vendors and 
service providers. Expenditures outside of Canada was primarily in the United States and a very small 
portion in South America (Brazil) and Asia Pacific (China). 94% of VGC’s Tier 1 suppliers are in locations 
(Canada and United States) that present a lower risk for human rights violations. In 2023, VGC identified 
that 6% of its total procurement came from two countries, Brazil and China, which are classified as medium 
human rights risk. Prior to the Operation Cease Date, VGC continued to assess potential risks but did not 
identify any instances of forced labour and child labour risks or any potential human rights high-risk supply 
chains in its operations. Since the Operation Cease Date, the Company and PwC have been focused on 
remediation work and have not been operating the mine, and the Receiver has procured items relating to 
the remediation on behalf of VGC from Canada and United States. There has been no other procurement 
from other countries.  

Location % of Suppliers
Overall 

Human 
Rights Risk

Canada 84% Low
United States 10% Low
Brazil 3% Medium
China 3% Medium

4. POLICIES AND DUE DILIGENCE

POLICIES

VGC’s Ethical Business Policy, which embraces core values, affirms the Company’s commitment to 
conducting its business with honesty, integrity, and fairness. The following policies frame the basis of the 
standards required of VGC’s Board of Directors, officers, employees, contractors, and suppliers to 

84%

10%
3%3%

2024 Global Procurement by 
Spend

Canada United States South America Asia Pacific
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ensure human rights are respected. The following policies have remained in place following the 
commencement of the Receivership Proceedings: 

Human Rights Policy - Recognize and respect international human rights comprising, at a minimum, 
rights related to working conditions, freedom of association, maximum working hours, minimum 
wages, peaceful assembly, and equal opportunity. Avoid causing or contributing to adverse human 
rights impacts through its business operations and addressing and resolving any impacts should they 
arise. Opposing all forms of slavery, forced or compulsory labour and child labour both within the 
Company and within the supply chain. Ensuring the presence and effective implementation of value 
and supply chain policies that clearly communicate the Company’s requirements of business 
partners, contractors, and suppliers to respect human rights. Recognizing that local communities, 
stakeholders, and indigenous people have a role to play in the development of projects likely to have 
an impact on their lives and engaging them for input and feedback. In 2023, a corporate Human Rights 
Policy was adopted upon approval/signature of VGC’s CEO. The Company monitors the policy to 
ensure compliance. 

Anti-Bribery & Anti-Corruption Policy - Commit to full compliance by the Company, its subsidiaries 
and affiliates, and its officers, directors, employees and agents (collectively, “Personnel”) with the 
Criminal Code (Canada), Canada’s Corruption of Foreign Public Officials Act (“CFPOA”), and any local 
anti-bribery or anti-corruption laws. This applies to all contractors, partners, agents, consultants, 
advisors, service providers and other third parties who interact with government officials on VGC’s 
behalf. The policy prohibits making bribes and improper payments, and places appropriate controls 
on the giving and receiving of gifts and donations. 

Diversity - Diversity at the Company refers to all the characteristics that make individuals different 
from each other. It includes characteristics or factors such as religion, race, ethnicity, language, 
gender, sexual orientation, disability, tenure, age, or any other area of potential difference. Diversity 
at the Company is about the commitment to equality and the treating of all individuals with respect. 

Ethical Business Conduct - Reflects core values and affirms the Company’s commitment to 
conducting its business with honesty, integrity, and fairness. The guiding principles are to act 
ethically and honestly; accept responsibility and be accountable for the Company’s actions; make 
decisions which are in the best interests of the Company; honour its agreements and commitments; 
conduct its business in an environmentally and socially responsible manner; communicate with all 
stakeholders in an honest and straight-forward manner; select and treat employees in a respectful, 
fair and equitable manner and foster a work environment that is safe and healthy and free from 
discrimination, harassment, intimidation and hostility of any kind; and obey all laws governing the 
conduct of the Company’s business. 

Corporate Whistleblower - This Policy applies to all employees and those contractors working for 
the Company. It is also intended to provide a method for other stakeholders (suppliers, customers, 
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shareholders etc.) to voice their concerns regarding the Company’s business conduct, promotes 
transparent, ethical, and competitive purchasing, bearing in mind environmental and social 
considerations, and objectives. 

Social Responsibility Policy - VGC is committed to being a socially responsible miner, treating 
everyone involved in operations with dignity and respect, having regard for employees’ health, 
safety, and wellbeing, working ethically and with integrity and satisfying all legal requirements 
imposed upon us by statute or legislation, in each of the jurisdictions in which VGC works. 

GRIEVANCE MECHANISMS 

At Eagle Gold Mine, crew committees allow employees to voice any concerns they may have with respect 
to their workplace or working conditions and any concerns or suggestions are relayed to the appropriate 
Company officials. In addition, policies dealing with bullying, discrimination and harassment provide 
employees with concerns a mechanism to share them with Human Resources (“HR”) for resolution. The 
policy requires HR, without delay, to initiate an investigation into the matter. In addition, the Company 
maintains an “open door” policy which provides that any employee who feels particularly aggrieved 
regarding a matter may bring that matter to any member of the management team. Where there are 
sensitivities regarding bringing a matter to the attention of their departmental leadership, the offices of 
Human Resources and the VP Operations & General Manager are deemed to be neutral, and all concerns 
will be given a full airing. 

The Company’s Whistleblower Policy provides channels for stakeholders to raise concerns. Increased 
awareness regarding the Whistleblower policy is achieved through on boarding induction and refresher 
training with employees and contractors. 

The Whistleblower Policy provides multiple reporting channels including an independent on-line reporting 
portal, a toll-free telephone number, email, or fax to allow anonymous reporting through the third-party 
communications program, Integrity Counts. This channel is available to employees, contractors, suppliers 
(including their employees) and any other stakeholder.  

5. POTENTIAL FORCED LABOUR AND CHILD LABOUR RISKS

OPERATIONS

VGC is a Canadian corporation under receivership as of August 14, 2024, and has not been operating since 
the Operation Cease Date. All of VGC’s operations are in Canada. Canada is a low-risk jurisdiction with 
regards to forced labour and child labour. VGC does not hire anyone under 18 years old as a general 
practice to work at the Eagle Gold Mine. The Eagle Gold Mine is in a remote location in the Yukon territory 
of Canada and requires technical expertise in most areas such as geology, drilling, mineral resource, mine 
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planning, engineering, metallurgical process, heap leach management, mine operations, maintenance, 
environmental compliance, constructions, procurement, information technology, community and public 
relations, regulatory compliance, human resources, payroll, accounting, and administration. 

VGC’s employment practices, which have been maintained during the Receivership Proceedings, guard 
against exploitative treatment such as forced labour and child labour. These employment practices include 
but are not limited to: 

Entry level minimum wages are above the legal minimum salary established for the mining sector in 
Canada. 
Salaries are competitive according to reviews subscription based third party reports. 
Working hours are within the legal approved work shift and overtime Yukon and Canadian standards. 
A minimum age of 18 is required to work at Eagle Gold Mine. 

SUPPLY CHAIN 

In 2024 and prior to the Operation Cease Date, the Company began, but did not complete, an internal 
review of its supply chains to evaluate the risk of forced labour and child labour. The Company’s initial 
findings of its internal review found the risk of forced labour and child labour to be very low. VGC did not 
engage with an external service provider due to the circumstances of the Receivership Proceedings.   

6. TRAINING

VGC does not currently provide specific training for employees regarding forced labour and child labour. 
The Company has Human Rights and Diversity policies in place, which all employees are required to read 
when onboarding. 
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7. DUE DILIGENCE AND AREAS OF RISK

VGC will continue to consider its policies and due diligence processes in relation to forced labour and child labour. 
To date, VGC has determined that its activities and direct supply chains do not carry a material risk of forced 
labour or child labour.   

8. REMEDIATION MEASURES AND ASSESSING EFFECTIVENESS

VGC has not identified any instances of forced labour or child labour in its supply chains and no situations 
have arisen requiring the implementation of remediation measures, including the remediation of loss of 
income on impacted families. Due to the unexpected circumstances of the Receivership Proceeding, VGC 
was unable to further develop its program to reduce forced labour and child labour risks in 2024 or 
implement measures to evaluate its effectiveness. 

9. APPROVAL AND ATTESTATION

GOVERNING BODY

The Board of Directors of VGC resigned on August 14, 2024, following the issuance of the Receivership 
Order appointing PwC as Receiver. 

This Report was approved by the Receiver on May 27, 2025, on behalf of the Company. Solely in my 
capacity as a representative of the Receiver of VGC and not in my personal capacity, I, Graham Page, 
Senior Vice President, PwC, make this attestation in accordance with the requirements of the Act.

In accordance with the requirements of the Act, and in particular section 11 thereof, I attest that I have 
reviewed the information contained in the report for the entity or entities listed above. Based on my 
knowledge, and having exercised reasonable diligence, I attest that the information in the report is true, 
accurate and complete in all material respects for the purposes of the Act, for the reporting year listed 
above. 

I have the authority to bind the Receiver. 

Dated this 27th day of May, 2025

 Graham Page 
Senior Vice President 

  PricewaterhouseCoopers Inc., solely 
  in its capacity as receiver and manager of 
  Victoria Gold Corp. and not in its personal or corporate capacity 

Signed "Graham Page"
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10. APPENDICES

APPENDIX A – RECEIVERSHIP ORDER 



Docusign Envelope ID: A43526F7-A480-429C-B2A4-8116C0AF4585 

Electronically issued / Delivre par voie electronique : 04-Apr-2025 
Toronto Superior Court of Justice/ Cour superieure de justice 

Court File No./N° du dossier du greffe: CV-24-00725681-00CL

Court File No. CV-24-00725681-00CL 

ONTARIO 

SUPERIOR COURT OF JUSTICE 

(COMMERCIAL LIST) 

IN THE MATTER OF Section 101 of the Courts of Justice Act, R.S.O. 1990 c.C.43, as amended 

and Section 243(2)(b)(ii) of the Bankruptcy and Insolvency Act, R.S.C. 1985, c.B-3, as amended 

THE HONOURABLE 

JUSTICE CONWAY 

B E TWE E N: 

) 

) 

) 

GOVERNMENT OF YUKON 

- and -

VICTORIA GOLD CORP. 

TUESDAY THE 1 sr

DAY OF APRIL, 2025 

Applicant 

Respondent 

SECOND AMENDED AND RESTATED RECEIVERSHIP ORDER 

(Amending and Restating Order (Appointing Receiver) dated August 14, 2024, as amended 

and restated on December 9, 2024) 

THIS APPLICATION made by the Government of Yukon (the "Applicant") for an 

Order pursuant to section 101 of the Courts of Justice Act, R.S.O. 1990, c. C.43, as amended (the 

"CJA") and section 243(2)(b)(ii) of the Bankruptcy and Insolvency Act, R.S.C. 1985, c.B-3, as 

amended (the "BIA"), appointing PricewaterhouseCoopers Inc. ("PwC") as receiver and manager 

(in such capacity, the "Receiver"), without security, of all of the assets, undertakings and 

properties of Victoria Gold Corp. (the "Respondent"), including, without limitation, all property, 


























































